| Memorandum of Agreement
Traffic Supervisors and Parking Control Officers

Traffic Supervisors

Wages -~ increase to benchmark wage

First Year: July 1, 2006 2% _
Second Year: - July 1, 2007 2%, January 1, 2008 1%
Third Year: July 1, 2008 2%, January 1, 2009 1%

Clothing a!!oWance — Increase of $50 eﬁéctive July 1, 2606
/Longegvity Increase

As of 7/1/2006 add: -

» 10-14 years - $50
* 15-19 years - $50 ..
o 20-24 years - $50
» 25-29.years - . $50 :
o . 30+ - $50 -
Asof 7/1/07add:

' e 10-14 years - $50
¢. 15-19 years - $50
¢ 2024 years- = $50"
¢ 25-29 years - $50

o 30+ . 1516
_ ﬁ\mbuiance Transport

. Aﬁy employee who is injured while on duty and requires to be transported from
- their post to a hospital by ambulance shall present any such ambularice bill to the-
Human Resources Department for approval and payment, '

Article XVI

16.03 Change to read, "Spares, upon completion of 30-days of service after their
initial date of hire, will be eligible for pay on Holidays, School Vacation Breaks,
and he or she shall receive all wages, benefits and other provisions applicable
under this contract. During the time they work as spares, Traffic Supervisors will
be paid only for hours for which they are assigned to do work."



Parking Control Officers

Wages — increase to benchmark wage

FirstYear:  July 1, 2006 2% o
Second Yeaf: - July 1, 2007 2%, January 1, 2008 1%
Third Year: July 1, 2008 2%, January 1, 2009 1%

Ciothing allowance - Increase of $50 effective July 1, 2006

Longevity .
As of 7/1/2006 add: -
. 10-f4years-  $100
e 15-19 years - $100
o 20-24years-  $100
o 25-29 years - $100
¢ 30+ , - $100 : ,
As of 7/1/07 add: :
» 10-14 years - $50 - ‘
* 15-19 years - $50 | : -
¢ 20-24 years - $50 :
* 25.29 years - $50
. 30+ - 50 Lo

A Traffic Supervisor who is promoted to Parking Control Officer shall receive a
longevity payment equal to the’ highest longevity . payment for -a Traffic
Supervisor, until such time that te or she accruss sufficient seniority to eam a

‘higher longevity payment under the Parking Control Officers.| ongevity schedule.

Technology Stibe‘nd

The technology stipend shall be increasedrby $50 to $150 effective July 1, 2007.

Floating Holidays

may be take during the school year.

Half Holiday

_ Parking Control Officers shall be entitled to two floating holidays, one of which -

Parking Control Ofﬁcers shall be entitled fo a half holiday on either the day before

Christmas or New Years. .



Vacation Carryover

. Parking Control Officers may upon written request carryover up to five unused
vacation days, which are to be used by March 31 of the year after the vacation
time was accrued. Any such vacation time that is unused by March 31% shall be
converted fo the employee’s special leave bank.

Article XXVIII

The City agrees to the proposed language change. The second sentence of
Article XXVill, Section 28 will read, “Traffic Supervisors promoted to the position,
of Parking Control Officers shall be determined by seniority and excelient special
leave record, subject tq the following criteria:” :

!
Work Hour Study Committee

Upon ratification of this contract, there will be formed a committee made up of
two representatives from the union and two. representatives from the City to
discuss the issue of the number of work hours in the Parking Control Officers’
week, including the.issue of changing the work week to a 40-hour week. This
committee will report back on its findings within two months of the ratification of
the contract. : _ : ' o

For FSCME, Local2048—— - For the Gy of Newton—————
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Memorandum of Agreement
Between

: {
City of Newton and AFSCME Local 2913

This memorandum incorporates an understanding reached between the parties to the AGREEMENT regarding the new 4/10
work schedule for Parking Control Officers,

The understanding is as follows:

1. The City and Union agree to change the parking control officers” workweek from a five day, 36-hour workweek to a four '
day, 40-hour workweek schedule effective September 8, 2008. The regular worlday. shail consist of ten (10} hours
beginning at 8:00 a.m. and ending at 6:00 p.m. daily, Monday through Saturday.

2. The City and the Unijon agree that the parking control officers will be placed into the new schedule with assigned days off
according to the attached sheet. There is no requirement that days off must be consecutive or back-te-back.

3. The City and the Union agree that overtime required to cover a shift vacancy shall not exceed eight (8) hours far each
occurrence. Overtime shifis begin at 8:00 a.m. and end at 4.00 p.m. The shift may be split into 4-hour increments (8 a.m. to
12 p.m. and 12 pan. to 4 p.m.) and worked by two different parking control officers if necessary.

4. The City and Union agree that a day’s pay for the computation of holidays will be 25 percent of a week’s pay [ten (10)
hours] to be paid as a flat adjustment at straight time. Sick leave, vacation days, personal days, and floating helidays shall
be charged at the rate of 25 percent of a week’s pay per absence {ten (10) hours], Half sick days, half vacation days, half
personal days and haif floating holidays shatl be charged at the rate of 12.5 percent of a week’s pay per absence [five (5)
hours]. For the purposes of caiculating special leave buyback payments a day’s pay shall be 20 percent of a week’s pay
[eight (8) hours]). .

5. The City and the Union agree that this new schedule will result in improved attendance and a reduction of special teave
use. It is also agreed that the additional work houlrs built into the new schedule witi result in an increase in productivity.

6. The City will monitor special leave use and productivity on a monthly basis and meet with the Union at 6-month intervals
to discuss special leave usage and productivity for the next two years,

7. The City or the Unrion may, with 30 days notice, revert back to the five day, 36-hour workweek schedule if for any reason
this schedule increases costs, negatively impacts attendance or productivity, or other unexpected issues arise,

8. On September §, 2010 this agreement shall become a permanent part of the collective barg’umng agreement, unless the
parties agree in writing to the contrary.

This agreement only applies to this situation and does not set a precedent for any other position and cannot be used as a
precedent in any other matter.

i
!

For AFSCME, Local 2913 - For the City of Newtoh o . '
(Higpelan ot Doy Tobee Lo 775700




