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Memorandun: of Agreement E
Between =P
City of Newton =
And ) rax
The Newton Superior Officers Awsociation §
' September 2009

The City of Newton (City) and the Newton Superior Officers Association, collectively
the “Parties,” hereby agree to extend their collective bargaining agreement (effective July
1, 2006 through June 30, 2009) through June 30, 2011, except as modified hetein by this
Memorandum of Agreement. |

1. Duration of Agreement
July 1, 2009 — June 30, 2011

2. Wages ad Stipends

A; Wages
Fiscal Year 2010:  Effective July 1, 2009 0% wage Increase
Fiscal Year 2011: Effective July 1, 2010 0% Wage Increase

Reopenera: The Parties agres that the Union may reopen the collective bargaining
agreement during fiscal year 2011 on the issue of wages for fiscal year 2011 if the City
and a Public Employee Committee ¢stablished under section 19 of Chapter 32B of the
Massachuseits General Laws provide health insurance to eligible employees through the

Group Insurance Comymission (GIC).
In accordance with paragraph 23.01 of the cellective bargaining agreement, the Parties
also agree that the Union: may reopen the collective barpaining apreement on the issue of

wages if the Patrol Officers’ economic setflement for any one of the two years covered by
this agreament is greater than zero in order to maintain the banchmarks contained therein.

B. Stipend Payments
The parties agree to work together 1o phase in weekly payment of stipends, as foasible.
3. Education Incentive Pay
Article XX1IX
Replace paragraphs 29,03 e and f with the following:
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29.03 e. In the event that General Laws, Chapter 41, Section 108L is underfinded,
repesled, or amended by the Commonweahth of Massachusetts or its acceptance
reacinded by the CITY, members of the bargaining unit whe wers employed by the
Newton Police Department on July 1, 2009 shall continue to receive the education
incentive pay and percentages they were receiving prior to July 1, 2009 as well as the
education incentive pay and percentages they may be eatitled to receive after July 1, 2009
in accordance with Chapter 41, Section 108L bad Chapter 41, Section 108L not been

. underfunded, Tepealed, oramended and the City shall pay the entire amount thereof. Itis
the intent of this sectian to guarantee to said employecs 100% payment of the education
incentive pay benefits notwithstanding any subsequent appropriation or legislation that
might affect Chapter 41, Section 108L or the City’s reimbursement by the
Commonwealth, Such education incentive pay benefits shall be no less than 10% for an.
Associate’s degree in law enforcement or 60 poiuts samed towards a Baccalaureata
degree in law enforcement, 20% for a Baccalaureste degree inlaw euforcement, and 25%
for a Master’ 3 degree in law cnforooment or for a degree in Jaw.

4. Grievaunces

The grievances pertaining to auxiliary officers and details shall be returned to step two of
“the contractual grievance procedure for further discussion of a potential resolution.

Agresd to this II of &Z. I~ 2000 by
City of Newton Newton Superior Officers Assocmucn

Outen Toler (&
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