WAGE OFFER

3-Year CBA

CITY OF NEWTON AND IAFF, LOCAL 863

MEMORANDUM OF AGREEMENT

July 1, 2020 (FY21): 3% COLA

July 1, 2021 (FY22): 3% COLA

July 1, 2022 (FY23): 3% COLA

See Addendum A, attached.

FISCAL YEAR 2021 (JULY 1, 2020 — JUNE 30, 2021)

A ARTICLE XI (HOSPITALIZATION AND MEDICAL PROGRAM)

Effective 1, 2020, Article Xl shall be replaced as follows:

“14.01 The CITY will provide group health coverage with schedule of benefits or its
equivalent for all eligible families and individuals that is currently in effect. The CITY will
pay 80% of the premiums or costs of all health plans.

- Effective July 1, 2011, there will be:

A.

F.

75% contribution for all newly insured employees;
Mandatory mail-order for all maintenance medications;
Outpatient day surgery co-pay: $100/visit;

Emergency Room co-pay: $100/visit;

Deductible of $250 (individual) / $500 (family), with an annual out-of-
pocket max of $1,000 (individual) / $2,500 (family); and

Preventative care: SO co-pay/visit

- Effective July 1, 2012, the POS flat rate shall equal the HMO rate.

- Effective July 1, 2020, there will be:

A.

Physician Office Visit co-pay: $25/visit

Specialist Office Visit co-pay: $40/visit



C. 30-day prescription drug co-pay:
Tier1: $20
Tier 2: $30
Tier 3: $50
D. Retail Clinic (as defined by the City’s Plan) Visit co-pay: $5/visit

E. Urgent Care (as defined by the City’s Plan) Visit co-pay: $10/visit”

ARTICLE XXI (WORK WEEK)

Amend Section 21.01a as follows:

“The work week for members of Fire Prevention, Training Division, Communications
Officer and Storekeeper shall be four 10 hour days, 40 hours per week. Regular hours
shall be 7:00 am to 5:00 pm. Employees working the ten (10) hour day shift with a
regularly scheduled day off from work on a holiday shall take a day off as follows:

HOLIDAY DAY OFF

Monday Tuesday

Tuesday Wednesday
Wednesday Tuesday or Thursday
Thursday Wednesday

Friday Thursday

However, no more than two (2) employees from each division shall be allowed to take
the same day off on any remaining day of the week. In the case when a holiday falls
on a Wednesday, the Chief of Department shall determine whether Tuesday or
Thursday of that same week shall be taken as the day off. Employees who are not
able to take another day off during the same week shall be allowed to take another
day off the following week to be assigned by the Chief of Department. In the event of
an unforeseen circumstance, the Chief of Department may allow an additional
member time off during the holiday week.”

ARTICLE XXVI (VACATION BENEFITS)

Amend Section 26.01 as follows:

“Effective July 1, 2020

(c) Eligible employees who have completed an aggregate of twenty-five (25) years
of service in the employ of the CITY shall be entitled to a total of six (6) weeks
of vacation annually commencing with the calendar year in which they
complete such service, provided in each instance that they are entitled to a
vacation in such calendar year under the provisions of §2-65 of the 1995
Revised Ordinances of the City.”



D. ARTICLE XXXIII (PAID DETAILS)

Section 33.05 shall be amended as follows:

“33.05 The hourly rate of pay will be $50.00 for private duty details and $45.00 for City
of Newton duty details. For all details, except City of Newton details, the detail
rate for weekends, evenings (10:00 pm — 6:00 am) or holidays shall be
increased by $5.00 over the regular rate in addition to the surcharge.”

E. APPENDIX A, SECTION 8 (EMT STIPEND)

Amend this section as follows:

“Effective July 1, 2020, upon certification as an EMT, firefighters shall be paid an
annual lump sum of $1,500.00.”

F. On or before July 1, 2020, the City shall implement a Cancer Screening Program for all
members of the bargaining unit, which shall be established and maintained by the Fire
Department and the Department of Human Resources, upon consultation with the IAFF.

3. FISCAL YEAR 2023 (JULY 1, 2022 — JUNE 30, 2023)

On or before July 1, 2022, the City and the union shall conduct an internal feasibility study on the
prospect of retired firefighters working paid City and private details.

4, ARTICLE XXXVIII (DURATION)

Amend Section 38.01 to replace with effective dates: July 1, 2020 to June 30, 2023.
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ADDENDUM A
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102.00%
EY19 RATE

51,759.23
995.37

51,759.23
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53,815.89
1,034.92
3.97%

55,986.81
1,076.67
4.03%

58,214.86
1,118.52
3.98%

60,557.16
1,164.56
4.02%

62,956.60
1,210.70
3.96%

64,841.87
1,246.96
2.99%

66,498.62
1,278.82
2.56%

80,795.82
1,553.77
21.50%

94,531.11
1,817.91
17.00%

110,601.40
2,126.95
17.00%
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CITY OF NEWTON, MASSACHUSETTS

EFFECTIVE July 1, 2019
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59,961.30
1,153.10
3.98%

62,373.88
1,199.50
4.02%

64,845.29
1,247.02
3.96%

67,439.10
1,296.91
4.00%

70,136.67
1,348.78
4.00%

85,216.05
1,638.77
21.50%

99,702.78
1,917.36
17.00%
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2,243.31
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54,911.37
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57,093.28
1,097.95
3.97%

59,396.41
1,142.24
4.03%

61,760.14
1,187.69
3.98%

64,245.09
1,235.48
4.02%

66,790.65
1,284.44
3.96%

69,462.28
1,335.81
4.00%

72,240.77
1,389.25
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1,087.67

58,806.08
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61,178.30
1,176.51
4.03%

63,612.94
1,223.33
3.98%

66,172.44
1,272.55
4.02%

68,794.37
1,322.97
3.96%

71,546.15
1,375.89
4.00%

74,407.99
1,430.92
4.00%

90,405.71
1,738.57
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2,034.13
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FY23 RATE

58,255.47
1,120.30

58,255.47
1,120.30

60,570.26
1,164.81
3.97%

63,013.65
1,211.80
4.03%

65,521.33
1,260.03
3.98%

68,157.62
1,310.72
4.02%

70,858.20
1,362.66
3.96%

73,692.53
1,417.16
4.00%

76,640.23
1,473.85
4.00%

93,117.88
1,790.73
21.50%

108,947.92
2,095.15
17.00%

127,469.07
2,451.33
17.00%



