City of Newton
Wages and Benefits Offers made to
AFSCME Newton Foremen’s Union, Local 2443
July 18, 2008

Wages

2% effective on July 1, 2006
2% effective on July 1, 2007
1% effective on January 1, 2008
2% effective on July 1, 2008
1% effective on January 1, 2009

Longevity (revised)

As of 7/1/2007 add:

5-9 years - $100

10-14 years - $100
15-19 years - $100
20-29 years - $100
30+ -$100

As of 7/1/2008 add: (new)

e 20-29 years - $100
e 30+ -$100

Other

Payroll will be paid on a semi-monthly (24 pay period) basis.

Employee payroll savings plan

The City would offer a Roth IRA plan currently offered by ICMA.

Bonus Personal Day

Effective as of January 1, 2009, any employee who uses three (3) days or less of
Special Leave, excluding Personal Business days, during the previous calendar
year will receive one (1) bonus personal day. Said personal day must be used
during the calendar year to which it is credited.

Vacations
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Amend Article 21.03 to read:

Effective January 1, 2009, the vacation entittement shall be adjusted as follows:

After Completing Years of Employment Entitlement
10 years 4 weeks vacation
20 years 5 weeks vacation

Retirement and Death Benefits

Delete and amend Article XVI to read:

Upon the retirement of any employee covered by this AGREEMENT under the
terms of Massachusetts General Laws or the death of any employee, the CITY
will pay to the said employee or his/her heirs at law, or to his/her Estate, an
amount equal to sixty percent (60%) of any unused special leave then remaining,
not to exceed $6,000.00.

Winter Vacation Policy

The City withdraws any proposed change to the current contract language.

Scope of bargaining unit

The City proposes re-classifying the C-8 General Foreman in Utilities to a C-9
Assistant Superintendent of Water and Sewer.

Comp. Time

The City proposes a comp. time policy identical to the H Grade comp. time
policy. Add Comp time and Flex time policies to appendix of contract with
amended language:

If an employee works additional hours during a single work week (with the prior
approval of his/her supervisor) and opts with the prior consent of his/her
supervisor to take off the equivalent amount of hours during the same work week
it may be granted directly by the supervisor on an hour for hour basis. However,
the employee is responsible to show this as “flex” time on the payroll sheets
submitted for that week. The Department Head reserves the right to require
prior approval by himvher of “flex” time being earned and / or used. “Flex” time
shall be scheduled so as not to interfere with the operations of the respective
Departments and must have prior approval of his/her supervisor.
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Third Part Work Stipend

The City would be willing to pay an hourly stipend of $45 per hour for third party
work done after normal work hours and on weekends, not during the normal work
day Third party work is defined as work paid by one of the following funding
sources:
1. CPA
2. CDGB
3. Contracted funding agreements through Departmental agreements
with other City departments.
4. Private ways in accordance with Chapter 26, section 49 a (1) and 50
(d) and (e) of the Revised Ordinances of the City of Newton, 2007
(attached).

Notwithstanding the foregoing, nothing herein is intended to create a right to a
weekend stipend in circumstances arising other than those specifically described
herein.

Clothing Allowance

Effective July 1, 2007 clothing allowance to be increased by $50.

Signed this [8 ~ day of S;Q!, 2008.

For AESEME, 443 For the City of Newton
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