MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
CITY OF NEWTON
AND
NEWTON POLICE SUPERIOR OFFICERS ASSOCIATION, MASSCOP

WHEREAS, the City of Newton (the “City”) and the Newton Police Superior Officers Association,

MASSCOP (the “NPSOA™), have bargained collectively for a successor collective bargaining agreement (the “new
Agreement”) for the period July 1, 2024 (FY25) through June 30, 2027 (FY27);

WHEREAS, the City and the NPSOA have reached an agreement;

NOW THEREFORE, in consideration of mutual promises here, the City and the NPSOA agree that the

following changes, unless where specifically noted otherwise, will take effect on July 1, 2024 and will be
incorporated into the new Agreement, subject to the required ratification:

1,

Wages (Article XXIII)

The parties agree to increase the base salary wage scale by the following percent for all three years of the
new Agreement:

Effective July 1, 2024 (FY25) — 3%
Effective July 1, 2025 (FY26) — 3%
Effective July 1, 2026 (FY27) - 3%

Amend Article XXIII, Section 23.01 by removing the stricken language and inserting the bolded language

“The annual compensation for Superior Officers covered by this Agreement will be as set forth in
this article.

July 1, 2024 (FY25) PO-S8 $84,562 (Assume 3% increase from prior year)

Sergeant: $102,743 (3% COLA to base wage)
Lieutenant:  $120,209 (3% COLA to base wage)
Captain: $140,645 (3% COLA to base wage)

July 1, 2025 (FY26) PO-S8 $87,099 (Assume 3% increase from prior year)

Sergeant: $105,825 (3% COLA to base wage)
Lieutenant:  $123,816 (3% COLA to base wage)
Captain: $144,864 (3% COLA to base wage)



July 1, 2026 (FY27) PO-S8 $89,712 (Assume 3% increase from prior year)

Sergeant: $109,000 (3% COLA to base wage)
Lieutenant:  $127,530 (3% COLA to base wage)
Captain: $149,210 (3% COLA to base wage)

The Sergeant’s salary shall, at all times during the term of this AGREEMENT, be 121.5% of the
foregoing benchmark points of reference. The Lieutenant’s salary shall, at all times during the term
of this AGREEMENT, be 117% of the Sergeant’s salary and the Captain's salary shall, at all times
during the term of this AGREEMENT, by 117% of the Lieutenant’s salary.

If the Patrol Officers’ salary settlement for anyone of the three years covered by this AGREEMENT
exceeds the percentage increases in the benchmark points of reference set forth above, the salary
schedule for the Superior Officers shall be subject to being reopened upon the request of the
Association.

2. POST Certification Differential

Create a new article that provides as follows:

Massachusetts Peace Officer Standards and Training Commission — Recognizing the increased
responsibilities created by the Police Reform Act of 2020, effective July 1, 2022, all bargaining unit
members will receive a 1.5% POST Stipend to be calculated based on the officers’ base salary. Effective July
1, 2023, all bargaining unit members will receive an additional 1.5% POST Stipend to be calculated based on
the officers' base salary. Said stipend shall be paid in each pay period. Eligibility for such stipend shall cease
and any obligation to pay said stipend will terminate upon a member’s retirement, termination, or separation
from employment for any reason.

The aforementioned stipend shall be in consideration of the Union’s express acknowledgment and agreement
that the City has, as of the date of execution of this Agreement, satisfied its bargaining obligations with
respect to any presently understood impacts on members of the Union resulting from the enactment and
implementation of the Police Reform Act of 2020 and any regulations promulgated as of the date of this
Agreement by the Police Officer Standards and Training (POST) Commission resulting Department policies
and procedures.

The above stipend does not apply to the calculation of contractual overtime or any other contractual
payment,

Fitness for Duty Committee

Create a new article that provides as follows:

The City and the Association acknowledge that they have entered into a separate

Memorandum of Agreement dated March 12, 2026 establishing a joint committee to review and develop

recommendations regarding a Fitness for Duty policy applicable to members of the bargaining unit. Any

Fitness for Duty policy adopted pursuant to that Memorandum of Agreement shall exist as a separate policy

outside of this Agreement.

The parties further acknowledge that the Memorandum of Agreement requires the committee to conclude its

work within six (6) months of ratification. If the parties reach agreement on a Fitness for Duty policy through
2



that process, such agreement shall be memorialized in a duly executed Memorandum of Agreement and the
resulting policy shall govern Fitness for Duty matters for members of the bargaining unit. To the extent any
provision of this Agreement references the committee process or prior Fitness for Duty discussions, such
provisions shall be deemed superseded by the agreed-upon policy.

If the parties do not reach agreement through the committee process within the timeframe set forth in the
Memorandum of Agreement, this Article shall remain solely as a record that the parties undertook a
committee process and shall not be construed as requiring the City to maintain or reconvene the committee
beyond the terms of the separate Memorandum of Agreement.

This Article, including any reference to the committee or the committee process, shall not be subject to the
grievance and arbitration procedure.

Duration (Article XXXVII)

The new Agreement shall be effective for the three (3) year period from July 1, 2024 through June 30, 2027.
Applicable date changes shall be made in the cover page, Article XXXVII, and in other appropriate
provisions of the Contract in order to reflect the terms of the new Agreement.

Housekeeping

Prepare an integrated contract and make any housekeeping changes as necessary.

This offer and Agreement shall be considered off-the-record until ratified by the NPSOA membership and
the City. The bargaining teams shall sponsor and support ratification.

This Agreement has been duly executed by authorized representatives of the City of Newton and the Newton
Police Superior Officers Associations, MASSCOP.

IN WITNESS WHEREOF, the NPSOA and the City, by their authorized representatives, have set their hands

to this Memorandum of Agreement on this 12" day of March 2026.
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