MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
CITY OF NEWTON
AND
AFSCME COUNCIL 93, LOCAL 2913 PARKING CONTROL/TRAFFIC SUPERVISORS

May 21, 2026'
WHEREAS, the City of Newton (the “City™) and AFSCME Local 2913, PARKING
CONTROL/TRAFFIC SUPERVISORS (the “Union™), have bargained collectively for a

successor collective bargaining agreement (the “new Agreement”) for the period of July 1, 2024
(FY25) through June 30, 2027 (FY27);

WHEREAS, the City and the Union have reached an agreement;
NOW THEREFORE, in consideration of the mutual promises herein, the City and the

Union agree that the following changes, unless where specifically noted otherwise, will take
effect on July 1, 2024 and will be incorporated into the new Agreement, subject to the required

ratifications:

1. ARTICLE 32 (DURATION)

Replace with effective dates: July 1, 2024 to June 30, 2027.
2. ARTICLE 19 (WAGES)
Amend Article 19 by replacing the wage adjustments as foflows;

Effective July 1, 2024, (FY25)

All wage rates in effect June 30, 2024 will be increased in fiscal year 2025 by an
additional 3%. These increases shall be effective on July 1, 2024.

Effective July 1, 2025, (FY26)

' The City and the Union signed an MOA which was provided to the Unlon by the City, on February 10, 2026.
The Unlon did not take this MOA to ratification and instead asked the City to address some concerns in the
draft, and a subsequent MOA was provided dated April 21, 2026. After reviewing this second varsion, the
Union contacted the City again, through NPD leadership, requesting additional changes. This third MOA,
datad May 21, 2026 reflects these changes.
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All wage rates in effect June 30, 2025 will be increased in fiscal year 2026 by an
additional 3%. These increases shall be effective on July 1, 20235,

Effective July 1, 2026, (FY27)

All wage rates in effect June 30, 2026 will be increased in fiscal year 2027 by an
additional 3%. These increases shall be effective on July 1, 2026,

Amend Article 19 accordingly:

“All employees in the bargaining unit must have payments deposited directly into a bank
or credit union account of their choice and receive paperless pay advises.”

Amend Appendixes with updated wage scales for FY25-27 accordingly.

3. ARTICLE 17 1.ONGEVITY)

Effective July 1, 2025, the Longevity scale in section 17.04 shall be as follows:

“Traffic Supervisors
Number of Yeats
5 to 9 years of continuous employment
10 to 14 years of continuous employment
15 to 19 years of continuous employment
20-24 years of continuous employment
25-29 years of continuous employment
30 or more years of continuous employment
Parking Control Officers
Number of Years
5 to 9 years of continuous employment
10 to 14 years of continuous employment
15 to 19 years of continuous employment
20-24 years-of continuous employment

25 or more years of continuous employraent

$300
$325
$350
3375
$400
$425

3675
$200
$1,000
$2,000
$2,500"
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4., ARTICLE 14 (GRIEVANCE PROCEDURE)

Amend Article 14; GRIEVANCE PROCEDURE, by removing the stricken language and
inserting the bolded and underlined language and reordering the Article where it may be
appropriate.

14.01 A_grievance shall be defined as a dispute between the partles of this
“AGREEMENT?* involving an alleged violation of 4 specific provision of this
AGREEMENT. Any such grievance shail be processed in the followin
manner. All grievances shall be submitted fn writing and shall state the specific
contract provisions that are being violated, in what manner those provisions
are being violated, and what remedx is being sought Mm—gﬁwaﬂee—shﬂﬂ

emmm&speekﬁmause&eﬂh%@@m

Step 1 - The grievance shall be presented orally by the employee and the UNION
in writing to the employee's Commanding Officer within fifteen (15) working days
of its occurrence or the time the employee should have known of it. The
Commanding Officer shall attempt to adjust the grievance informally. A written
report of the Commanding Officer’s decision resolving the grievance shall
forthwith be made to the Chief of Police through their Bureau Division
Commander. If, within forty-eight (48) hours from the receipt thereof, the Chief of
Police does not overrule or modify said decision, it shall stand. If it is modified or

overruled by the Chief of Police, their decision shall be subject to the rernaining

provisions of this Article,

Step 2 - If the grievance is not resolved at STEP 1 within fifteen (15) working days,
the grievance shall be submitted in writing to the Chief of Police by the employee
and the UNION within fifteen (15) working days after the expiration of the time
get forth above for resolving the grievance at STEP 1. A meeting between the Chief
of Police and/or their designated representatives and the Grievance Committee of
the UNION shall be held within seven (7) working days after referral to the Chief
of Police, to discuss the grievance, If not satisfactorily adjusted at this meeting, the
Chief of Police shall give their written answer with specification of grounds within

seven (7) working days of the meeting. Written submission of grievances at STEP
3
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2 shall be irnetessthen-teiplicate; on forms to be agreed upon jointly and shall be
signed by the representative of the UNION filing the grievance. If a grievance is
adjusted at STEP 2 of the grievanc cedure, the adjnstment shall be noted

on the grievance form and shall be signed by the Director of Human Resources
or_their repregentatives and the UNION representatives reaching the

adjustment.
STEP 3 - If the grievance is not resolved at STEP 2 within ten (10) working days

of the date the answer is delivered or due, whichever is later, the grievance shall be
submitted in writing to the Director of Huran Resources and/or designee by the
employee and/or the UNION. A meeting between the Director of Human Resources
and/or designee and the Grievance Committee of the UNION er representative
as determined by the Union shal! be held within ten (10) seven-{H working days
after referral to the Director of Human Resources and/or designee to discuss the
grievance. If not satisfactorily adjusted at this meeting, the Director of Human

Resources gnd/or designee shall give their written answer with specifications of
gronnds within seven-(7) twenty (20) working days of the meeting. Ifa-grievanee

it Tiavi-imiear s B b et

If a decision satisfactory to the UNION at any level of the grievance procedure is
not implemented within a reasonable time, the UNION may invoke STEP 2 or
STEP 3, as the case may be, If the CITY exceeds any time limit prescribed at any
step in the grievance procedure, the grievant and/or the UNION may invoke the
next step of the procedure, The UNION shall be notified in writing of all grievances
filed by employees covered by this AGREEMENT, all grievance hearings and all
determinations, It shall have the right to have a representative present at any
grievance hearing and shall be given no less than forty-eight (48) hours notice,
unless waived by the UNION,

ARBITRATION - If the grievance is not resolved at STEP 3, the UNION or the
CITY may submit the gtievance to arbitration. Such submission must be made
within twenty (20) working days after the receipt of the written decision of the
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Human Resources Director or their designee, or the date said decision was due,

whichever is later.

Assoolation tance
piven-to-the- SR by-deliver-dn-hand-or-by-mail-postage-prepaid;address-to-th
Pirscter-of-Human Resourcos-andioethe-TRYOMN: The arbitration proceeding

shall be conducted by an arbitrater to be selected by the CITY and the UNION

within seven (7) working days after notice of arbifration has been given. I the
parties fail to mutually select an arbitrator then either side may submit a
demand for arbitration to the American Arbitratien Association or the Labor

Relations Connection in accordance with their respective rules. Failure by the
UNION to reguest arbitration in writing within the prescribed time as set forth

above, shall constitute a waiver of the grievance. The arbitrator shall be without
power to alter, add to or detract from the language of this AGREEMENT. The

arbitrator shall have no power to recommend or order any right or relief for any
period of time prior to the effective date of this AGREEMENT. The arbitrator shall
submit in writing their findings of fact and award within thirty (30} days after the

conclusion of testimony and argument or as soon as practicable thereafter.

5. ARTICLE 6 (SPECIAL LEAVE)

Amend Article 6: SPECIAL LEAVE sections 6.02 through 6.07, by removing the stricken
language and inserting the bolded and underlined language, reordering the Article where
it may be appropriate and where applicable, incorporating any previously agreed upon
changes to this Article between the parties, including the agreement between the parties
dated August 29, 2006 regarding the Sick Leave Buy Back provision.

“6.02 Parking Control Officers, with feyver than five (5) years of service, who
yreceive full compensation during a calendar month, shall earn special leave at
the rate of one and one-guarter days per month for a fofal of fifteen (15) special
leave_days per calendar vear. Traffic Supervisors, who receive full
compengation during 8 ealendar month, shall earn special leave at the rate of
one and one-quarter days per month for a total of fwelve and one half days for
each month of the academic year (September through June). All new
gmplovees in this bargaining unit shall only earn special Ieave during the first
month of hire if the hire date is prior to the 15 of the month. Buring-the-first

.
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6,03 Anemployee shall be entitled to use special leave to the full extent of their
accumulation during absence from work because of sickness or injury of the
employee in accordance with this contract.

6.04 When an employee is absent from their duties on account of disability
beeause-of sickness or injury the employee shall promptly notify the Chief of Police
or their designee; and it shall be the duty of the Chief of Police or their designee,

to ensure the recording of such 2 leave in_the Cigg’s attendance systemis,

absenee Durmg such absence no saIary or wage shaH accrue to such employee
except during periods of authorized special leave in accordance with this contract.

6.05 No person shall be entitled to any eompensatlon or benefits under this article
for any period of disability resulting in whole or in part from any of the following;

a. The voluntary use of intoxicating liquor, drugs, or narcotics.

b, Self-inflicted injuries on the job, other than accidental.

c Injuries sustained while engaged in or resulting from or arising out
of the commission by such person of a felony or of a misdemeanor
involving moral turpitude,

d. Injuries sustained while engaged in or resulting from or arising out
of the violation of any lawful rule or regulation of the department in
which employed.

e Injuries sustained as a result of reckless, improper, or vicious

conduct or illegal or immoral practices.

6.06 This article shall be subject to all other pertinent provisions of the
Ordinances of the CITY OF NEWTON or of any law applicable thereto.

6,07 MNosalaryor wage shail accrue ta any empleyee under paragraph 6 03 w&!e-ss

the-CITY Physieian-sha d s-ofsue am-duty-is-ustified
byfe&seﬂ-e{lsamess—eﬁﬂjuﬂl unless exgresslx authorized by the Degartment ?

6. Granting of Special Leave:

Regarding the parties® agreement dated September 26, 2005, the terms shall be
incorporated into the Special Leave Article where appropriate and the following
provision will be added (to be consistent with other AFSCME groups):

“Bvery employee who has completed five years of service with the CITY will be
granted their special leave entitlement on January 1% of each calendar year of
employment.”
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7. Sick Leave Bonus

Amend Article 6 (SPECIAL LEAVE) by removing the stricken language and inserting the
bolded and underlined language, and reordering the Article as appropriate,

“Traffic Supervisors shall receive a sick leave bonus of $250:00 $300.00 for using 3
days or less of Sick Leave (to be calculated September - June), Parking Control Officers
shall receive a sick leave bonus of $300.00 $350.00 for using 3 days or less of Sick
Leave (to be calculated by calendar year January — December.”

8. Article 6A (BEREAVEMENT LEAVE)

Update the bereavement article to include “significant other” which shall be defined to
mean who stands in place of a spouse and who resides with the employee.

9. ARTICLE 11 (UNIFORMS AND MAINTENANCE ALLOWANCE)

Amend Article 11: UNIFORMS AND MAINTENANCE ALLOWANCE by increasing the
amounts provided for clothing allowance in the following way:

Effective July 1, 2025, Traffic Supervisors will receive four hundred dollars ($400) for
uniform and maintenance allowance and Parking Control Officers will receive four
hundred and fifty dollars (8450) for niform and maintenance allowance. The allowance
will be paid with their regular wages in the last pay period of June,

i

10. Holidays

Amend Article 29 (HOLIDAYS) by removing the stricken language and inserting the bolded
and underlined language, and reordering the Article as appropriate.

“Holidays: If the holiday falls on the Parking Control Officer’s scheduled day off said

person will receive an additional day off which must be used by March 31* of the
following within-the calendar year in-which-it-is-eredited.”

11. SIGNING BONUS

Parking Control Officers who are employed by the CITY, as of May 21, 2026, will
receive a one-time signing bonus in the amount of two hundred and fifty doliars ($250).

7

/ﬁ/‘V




Traffic Supervisors who are employed by the CITY, as of May 21, 2026, will receive a
one-time signing bonus in the amount of one hundred and fifty dollars ($150).

Prepare integrated contract and continue to work together to make any housekeeping changes as

necessary.

This offer and Agreement shall be considered off-the-record until ratified by the UNION
membership and the CITY. The bargaining teams shall sponsor and support such ratification.

This Agreement has been duly executed by authorized representatives of the City of Newton and
AFSCME Local 2913 Parking Control/Traffic Supervisors.

IN WITNESS WHEREOF, the UNION and the CITY, by their authorized representatives, have
set their hands to this Memorandum of Agreement on this 21* day of May 2026.

CITY OF NEWTON AFSCME Local 2913 PCO/Traffic Supervisors

i . Dig_itally siéMureen
Maureen Lemieux Lemieux
Date: 2026.06.05 13:32:25 -04'00'
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