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AGREEMENT 

 This AGREEMENT is entered into between the CITY OF NEWTON, a municipal 

corporation organized under the laws of the Commonwealth of Massachusetts (hereinafter 

referred to as the “CITY”) and AFSCME Council 93, Local 3092, CITY OF NEWTON 

ASSOCIATES (hereinafter referred to as the “UNION”) and Local 3092b, INSPECTORS. 

ARTICLE 1 

UNION RECOGNITION 

 

 1.01 The CITY hereby recognizes the UNION as the sole and exclusive bargaining 

agent of the employees covered by this AGREEMENT for the purpose of collective bargaining 

with respect to rates of pay, wages, hours of employment and other conditions of employment. 

  1.02 The term “employee” as used herein shall include only permanent full-

time and permanent part-time employees employed by the CITY in the departments and in the 

classifications hereinafter set forth in paragraph 1.03 excluding all other employees whether or 

not they are specially excluded herein. 

 1.03 DEPARTMENT AND CLASSIFICATION 

All office and clerical employees in the following departments excluding 

Department Heads, Assistant Department Heads, managerial staff, members of 

other bargaining units or non-union staff: 

(a) Public Works Department (all Divisions)  

(b) Police Department (including Emergency Telecommunications) 

(c) Fire Department 

(d) Purchasing Department 

 All office clerical employees and mailroom attendant. 

(e) Health and Human Services Department 

 All office clerical employees and Environmental Health Inspectors. 

(f) Older Adult Services 

 All office and clerical employees, case managers and program 

coordinators.  

(g) Treasurer’s Department 

 All office and clerical employees.  

(h) City Clerk’s Department 
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 All office clerical employees, in addition to the exclusions noted above, 

also excluded are the Elections Commissioners, the Archivist and 

temporary/seasonal election workers.  

(i) Historic Newton 

 All office clerical employees, in addition to the exclusions noted above, 

also excluded is the Museum Curator, the Curator of Manuscripts and any 

persons employed by the nonprofit.  

(j) Parks and Recreation Department 

 All office clerical employees and Program Managers in all disciplines 

excluding the Aquatics Division and Culture Division.  

(k) Planning Department 

 All office clerical employees and planners as listed in Appendix A. 

(l) Newton Free Library 

 All office clerical employees and professional and paraprofessional  

librarians and staff as listed in Appendix A, in addition to the exclusions 

noted above, also excluded are temporary, seasonal and part-time 

employees who work regularly less than 20 hours per week. 

(m) Public Building Department 

 All office clerical employees and custodians.  

(n) Assessing Department 

 All office clerical employees and the Appraisal Technician. 

(o) Inspectional Services 

 All office and clerical employees and inspectors as listed in Appendix A. 

(p) Excludes all seasonal and temporary part-time employees in all 

departments. 

ARTICLE 2 

UNION DUES, INITIATION FEE AND AGENCY FEE 

 

 2.01 Upon receipt by the CITY of a signed voluntary authorization by an employee, 

the CITY agrees to deduct the initiation fee (if any) and monthly UNION membership dues 

levied in accordance with the Constitution of the UNION from the pay of said employee and 

remit the aggregate amount to the Treasurer of the UNION along with a list of employees from 
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whose pay said dues have been deducted.  Such remittance shall be made weekly.  An 

authorization may be revoked by an employee by sending a signed written notice thereof to the 

City Treasurer, said revocation to take effect sixty (60) days after receipt thereof the CITY shall 

send a copy to the UNION.  

 2.02  The UNION will provide the City with an authorization of dues form that shall be 

used.  

ARTICLE 3 

GRIEVANCE PROCEDURE 

 

 3.01 The representatives of both the CITY and the UNION shall be responsible for 

making prompt and earnest efforts to adjust grievances or misunderstandings between employees 

and the CITY. 

 3.02 A grievance shall be defined as a dispute between the parties of this 

AGREEMENT involving an alleged specific and direct violation of the expressed language of a 

specific provision of this AGREEMENT. Any such grievance shall be settled in the following 

manner, except as provided in Article 25, Employees Rights; as contained in this 

AGREEMENT:  

 All grievances shall be submitted in writing and shall state the specific contract 

provisions that are being violated, in what manner those provisions are being violated, and what 

remedy is being sought. All grievances must be filed within five (5) working days after the 

circumstances giving rise to when the grievance first occurred, or it shall be deemed waived. 

Any grievance shall also be deemed to have been waived or settled if the action required by the 

UNION or the employee to present it to the next level of the procedure shall not have been taken 

within the time specified therefor. If a grievance is waived or settles at any of the following 

steps, it shall be considered closed and it shall not thereafter be subject to the grievance 

procedure or to arbitration. The CITY may assert the UNION’S failure to comply with grievance 

or arbitration procedures at any stage of the procedure. The failure of the employer to respond in 

timely fashion to the UNION at any step of the procedure shall be regarded as a negative answer 

and shall allow the UNION to proceed to the next step. 

 3.03 Grievances shall be submitted in writing and signed by the aggrieved employee 

on a form mutually agreed to by the UNION and the CITY. An Employee wishing to pursue a 
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grievance shall submit the grievance form, including the substance of the grievance and the 

Article(s) of the contract alleged to have been violated, to the UNION president.  

 STEP 1: The UNION shall file the grievance with the aggrieved employee’s supervisor. 

The supervisor shall respond to the UNION representative within fifteen (15) working days 

following submission to the supervisor.  

 STEP 2: If a satisfactory settlement is not reached within fifteen (15) working days from 

the date on which the Department Head received the grievance, the UNION Officer shall submit 

the written grievance to the Director of Human Resources or their designated representative and 

request a conference to discuss the grievance. The written grievance and request for a conference 

shall be presented to the Director of Human Resources or their designated representative within 

seven (7) working days from the date the Department Head received the grievance.  

 STEP 3: If a satisfactory settlement is not reached within twenty (20) working days from 

the date of the Step 2 response, either party may thereafter request arbitration which request must 

be made in writing within thirty (30) working days from the date of the Step 2 response. Failure 

by the UNION to request arbitration in writing within the prescribed time as set forth above shall 

constitute a waiver of the grievance. The arbitration proceeding shall be conducted by an 

arbitrator to be selected by the CITY and the UNION within seven (7) workdays after notice of 

arbitration has been given. If the parties fail to mutually select and arbitrator, then either side 

may submit a demand for arbitration to the American Arbitration Association of the Labor 

Relations Connection in accordance with their respective rules. The decision of the arbitrator 

shall be final and binding on both parties and the arbitrator shall be requested to issue their 

decision within thirty (30) days after the conclusion of testimony and the closing of any posting 

hearing arguments.  

 3.04 The arbitrator shall not add to, subtract from, or alter any provision of the 

AGREEMENT: Nor may the arbitrator make any decision in conflict with the laws of 

Massachusetts governing Municipal employees.  

 3.05 Grievances involving disciplinary action shall be processed beginning at the third 

step except that any disciplinary action which is governed by the laws of Massachusetts and for 

which remedial procedures are provided shall not be a subject matter which may be grieved or 

submitted to arbitration and is specifically excluded from the procedures herein above set forth. 

The cost of the arbitrator’s services shall be borne equally by both parties.  
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 3.06 Any of the time limits outlined in this Article may be changed at any time by mutual 

agreement by the parties. 

ARTICLE 4 

FAIR PRACTICES 

 

 4.01 As sole collective bargaining agent, the UNION will continue its policy of 

accepting into voluntary membership all eligible persons in the unit without regard to race, color, 

creed, national origin, sex, marital status, or disability as defined in the Family Medical Leave 

Act (FMLA). The UNION will represent equally all persons without regard to membership, 

participation in or activities in the UNION.  

 4.02 The CITY agrees to continue its policy of not discriminating against any person 

on the basis of race, color, national origin, sex, disability, marital status or participation in or 

association with the activities of the UNION.  

 

ARTICLE 5 

HOLIDAYS 

 

 5:01 Subject to the exceptions and conditions provided in this Article, all employees 

whose compensation is fixed on an annual basis shall receive their regular compensation and all 

employees whose compensation is fixed at an hourly rate shall receive eight (8) hours of pay (or 

in the case of a half holiday, four (4) hours pay) at their regular compensation for each of the 

following holidays: 

   New Year’s Day  Labor Day 

   Martin Luther King Day Columbus Day 

   President’s Day  Veteran’s Day 

   Patriot’s Day   Thanksgiving Day 

   Memorial Day   Christmas Day 

Juneteenth   Independence Day 

Floating holiday (subject to the provisions of 5.02) 

        

 A half-holiday between the day after Thanksgiving and New Year’s Day, the schedule of 

such half-holiday to be at the discretion of the Department Head.  

 5.02 Employees shall be entitled to two (2) “Floating Holidays”, per year, which can 

be taken with the approval of the Department Head so as to ensure adequate coverage and 

normal operation of the Department. Approval shall not be unreasonably withheld. 
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 Employees hired after July 1 of any year will not be entitled to a floating holiday until the 

following calendar year.  

 Employee notification to the Department Head of the intended utilization of a Floating 

Holiday shall be made at least five working days in advance. A Floating Holiday may not be 

granted if it requires coverage on an overtime basis for the person taking the time off.  

If a Floating Holiday is not used in its scheduled calendar year, it may not be carried over to a 

subsequent calendar year.  

 5.03 If any such holiday falls on an employee’s scheduled day off, such employee shall 

be given another day off with pay in lieu thereof, which shall be scheduled at the discretion of 

the Department Head subject to the general policy hereby established, that so far as it may be 

consistent with the proper functioning of the department such day shall be granted on either the 

last scheduled work day preceding or next scheduled work day following such a holiday. 

 5.04 In order to qualify for compensation for any such holiday, such person shall have 

worked on all of their last regularly scheduled workday prior to and the next regularly scheduled 

workday following such holiday, unless their absence on such regularly scheduled workday is 

due to jury service or is an absence for which compensation is payable under this 

AGREEMENT. 

 All AFSCME 3092 and AFSCME 3092B employees except Telecommunication 

Operators, who are required to work on a holiday (i.e. Patriot’s Day) are to be paid time and a 

half for that day. 

 5.05 Except for custodians, no library employees shall be scheduled to work on said 

holidays without further written agreement between the CITY and the UNION. 

 5.06 Holiday Pay – Telecommunication Operators 

 Holiday pay will be time and one half for all hours worked on a holiday. There shall not 

be any pyramiding of overtime on holidays. Employees who are on a regular scheduled day off 

or on a vacation day will receive an additional day of pay for the holiday. 

ARTICLE 6 

LEAVES OF ABSENCE 

 

 6.01 Leaves of absence with pay not exceeding four (4) days for any one employee for 

not more than six (6) employees during any calendar year may be authorized upon 

recommendation of the Department Head with the approval of the Mayor for the purpose of 
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attending state or national conventions of the American Legion, American Veterans Committee, 

AMVETS of World War II, Disabled American Veterans, Jewish War Veterans, Legion of 

Valor, Marine Corps League, Order of the Purple Heart, United Spanish War Veterans, Veterans 

of Foreign Wars or Reserve Officers Association of the United States, to persons who are 

accredited delegates or alternates to such conventions. Whenever such leaves of absence with 

pay are granted to persons subject to this paragraph, such leaves of absence will not be charged 

to available vacation time.  

ARTICLE 7 

SPECIAL LEAVE 

 

 7.01 Special leave shall mean that period of time for which an employee shall be 

entitled to receive compensation during absence from work because of personal sickness or 

injury, the illness or injury of certain members of their family, certain religious observances, or 

personal business in accordance with this Article. 

 7.02a Any employee who uses three (3) days or less of Special Leave, excluding 

Personal Business days, during the previous calendar year will receive one (1) bonus personal 

day. Said Personal day must be used during the calendar year to which it is credited.  

 7.02b Every employee who has completed five years of service with the CITY prior to 

January 1, 1987, shall be entitled to special leave for a period not exceeding fifteen (15) days in 

each calendar year. The annual fifteen (15) day entitlement of special leave shall be granted on 

January 1 of each calendar year of employment.  

 7.02c Employees with fewer than five years of service will earn special leave as 

follows: 

(1) These employees shall earn special leave at a rate of one and one quarter (1 ¼) 

days per month for each month of full compensation, said days to be credited on 

the last day of each calendar month.  

(2) A month of full compensation shall be a month in which no scheduled day of 

work is unpaid, either fully or partially.  

(3) An employee shall earn one and one quarter (1 ¼) days of special leave in  the 

first month of employment if the starting date of employment is prior to the 15h 

day of the month. Otherwise, no special leave will be earned in that month. 
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(4)  An employee who reached their fifth anniversary of service will continue to 

accrue one and one quarter (1 ¼) days of special leave per month until the 

following January 1.  

 7.03 An employee shall be entitled to use special leave to the full extent of their 

accumulation during absence from work because of sickness or injury of the employee in 

accordance with this Article. 

 7.04 When an employee of the CITY is absent from their duties on account of 

disability because of sickness or injury, the employee shall on the first day of absence promptly 

notify their Department Head or such person as their Department Head shall designate, and it 

shall be the duty of the head of the department in which such official or employee works, to 

promptly notify the Director of Human Resources and the Comptroller of Accounts of such 

absence. 

 An employee who is absent for more than five (5) consecutive workdays may be required 

during the continuation of the absence to provide periodic medical reports or to see the City 

Physician.  When an employee is absent due to illness or injury in excess of three (3) consecutive 

days, the employee must present a medical certificate from their physician or obtain 

authorization from the City Physician’s department to return to work.  During such absence, no 

salary or wage shall accrue to such employee except during periods of authorized special leave in 

accordance with this Article.   

 7.05 No person shall be entitled to any compensation or benefits under this Article for 

any period of disability resulting in whole or in part from any of the following: 

 

 (a) The voluntary use of intoxicating liquor, drugs, or narcotics. 

 (b) Self-inflicted injuries on the job other than accidental. 

(c) Injuries sustained while engaged in or resulting from or arising out of the 

commission by such person of a felony or of a misdemeanor involving moral 

turpitude. 

(d) Injuries sustained while engaged in or resulting from or arising out of the 

violation of any lawful rule or regulation. 

(e) Injuries sustained as a result of reckless, improper, or vicious conduct or illegal or 

immoral practices. 
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 7.06a. Every employee shall be entitled to use special leave during a required absence 

from work because of the illness of the employee’s spouse, children, or parents. 

 7.06b. “Required absence” is defined as requiring the personal attendance of the 

employee for the personal care of the seriously ill member and the unavailability of any other 

adult family member.  The CITY may require a medical certificate setting forth the nature of the 

illness and certifying the need of the employee to remain at home.  “Illness” is defined as one 

requiring the immediate and continuous availability of an adult person to furnish care. 

 7.07 No salary or wage shall accrue to any employee under Paragraph 7.03 or 

Paragraph 7.06 of the Article unless a Physician or a Nurse Practitioner shall find that the 

absence of such employee from duty is justified by reason or sickness or injury. 

 7.08 An employee shall be entitled to use special leave during absence from work to 

attend to personal business.  Every such absence shall be requested not later than the third 

working day in advance or such earlier time period as the Department Head may require.  The 

scheduling of such absences for personal business shall be at the reasonable discretion of the 

Department Head.  Such absences shall be limited to five (5) days during any calendar year and 

the right thereto shall not be cumulative. 

 7.09 Unused portions of special leave shall be cumulative and such unused special 

leave, except during the first year of employment, shall be calculated as of January first of each 

year.  Such leave as accumulated prior to January 1, 1967, in accordance with the applicable 

ordinances in effect prior to that date shall be converted as of that date to special leave and all 

leaves of absence with pay taken during the year 1967, prior to May 1, 1967, for any of the 

purposes named in this Article shall be deemed to have been taken under this Article. 

 Unused special leave will not be available for use or payment in cash upon termination of 

employment but shall continue to be available upon an employee’s transfer to another position in 

the same or another department.  An employee who is laid off or resigns under conditions that 

are not discreditable to them shall, if re-employed within twelve (12) months, have available any 

unused special leave accumulation existing at the time of their separation. 

 7.10 An employee who shall be found by the Mayor, after a hearing, to have obtained 

special leave pay contrary to this Article, or through any misrepresentation by the employee or 

by any other person in connivance with them, shall not be entitled to the benefit of this Article 

for a period of one (1) year after such finding. 
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 7.11 The maintenance of good health, physical fitness, and good attendance are all 

important to the successful performance of all the duties and functions of the CITY. 

 7.12 Employees are required to be at work on a regular, continuing, and consistent 

basis.  Any excessive or unusual amount of absence from work is contrary to the CITY’s 

attendance requirements. 

 7.13 The CITY reserves the right to review and record employee absenteeism from the 

workplace and impose disciplinary action for any excessive absenteeism or for a pattern of 

absenteeism in accordance with Article 23, Section 23.01, of this AGREEMENT. 

 7.14 The CITY, through its Human Resources Department, may establish written 

policies pertaining to standards of attendance and indices of patterns of and/or excessive 

absenteeism, not to be in violation of any Article or Provision of this Collective Bargaining 

Agreement. 

 7.15 Copies of policies shall be posted on appropriate bulletin boards and given to the 

UNION. 

 7.16 The CITY, through its Human Resources Department or by the appropriate 

Department Head, may meet with, talk to, or otherwise be in contact with employees concerning 

their absenteeism.  The employee may have a UNION representative in attendance, if the 

employee so requests. 

 7.17 An employee who reports for work at the start of the workday and who does not 

complete the workday due to illness shall have charged to their special leave the number of hours 

not worked that day. 

 7.18 A member will be allowed to donate vacation days to a member (or members) of 

this or any other union, including “H” grades with unexpected illness or injury. 

 

ARTICLE 7A 

BEREAVEMENT LEAVE 

 

 7A.01 An employee shall be entitled to paid bereavement leave during absence from 

work for a period not exceeding five (5) days due to the death of a parent, step-parent, husband, 

wife, significant other, child, step-child, grandchild, brother, sister, father-in-law, mother-in-law, 

son-in-law, daughter-in-law, grandparent and grandparent-in-law, brother-in-law or sister-in-law.  
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Every such absences shall be approved and certified to by the head of the department in which 

such official or employee works. 

 “Significant other” is defined to mean one who stands in place of a spouse and who 

resides with the employee. 

ARTICLE 7B 

FAMILY AND MEDICAL LEAVE ACT OF 1993 

 

 7B.01 Federal Law requires covered employers to provide up to twelve (12) weeks of 

unpaid, job-protected leave to “eligible” employees for certain family and medical reasons, (i.e. 

sick family members, newborns, new adopted or foster children).  Leaves of absence for this 

purpose are not in addition to other contractual or state mandated leaves.  There shall be no 

pyramiding of leaves. 

ARTICLE 8 

HEALTH AND WELFARE 

 

 8.01(a) For all employees hired before July 1, 2011, the CITY will provide group health 

coverage with a schedule of benefits or its equivalent for all eligible families and individuals that 

is currently in effect.  The CITY will pay 80% of the premium or cost of all health plans. Unless 

noted otherwise, the following shall be in effect: 

• Mandatory mail order for all maintenance medications 

• Deductible of $250/$500 – out of pocket max $1000/$2500 

• Physician Office visits - $20/visit 

• Preventative care - $0 co-pay 

• Specialist Office visits $35 co-pay/visit 

• Outpatient day surgery co-pay - $100 copay 

• Emergency Room co-pay: $100/visit 

• 30-day Prescription drug co-pay 

o Tier 1 - $10 

o Tier 2 - $25 

o Tier 3 - $45 

• Effective January 1, 2022, Retail Clinic (as defined by the City’s Plan) Visit co-

pay: $5/visit 
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• Effective January 1, 2022, Urgent Care (as defined by the City’s Plan) Visit co-

pay: $10/visit 

 When an employee suffers an extended illness and has used all of their sick leave and 

vacation pay, the CITY may, at its discretion, continue to pay an insurance premium contribution 

then in effect for an additional period up to ninety (90) days.  Prior to each date of any granted 

extension of such payments, the CITY shall review the matter again for a possible further extension 

and notify the employee of its decision. 

 8.01(b) For all employees hired on or after July 1, 2011, the CITY will provide group health 

coverage with a schedule of benefits or its equivalent for all eligible families and individuals that 

is currently in effect.  The CITY will pay 75% of the premium or cost of all health plans.  

 Unless noted otherwise, the following shall be in effect: 

• Mandatory mail order for all maintenance medications 

• Deductible of $250/$500 – out of pocket max $1000/$2500 

• Physician Office visits - $25/visit 

• Preventative care - $0 co-pay 

• Specialist Office visits $40 co-pay/visit 

• Outpatient day surgery co-pay - $100 copay 

• Emergency Room co-pay: $100/visit 

• 30-day Prescription drug co-pay 

o Tier 1 - $20 

o Tier 2 - $30 

o Tier 3 - $50 

• Effective January 1, 2022, Retail Clinic (as defined by the City’s Plan) Visit co-

pay: $5/visit 

• Effective January 1, 2022, Urgent Care (as defined by the City’s Plan) Visit co-

pay: $10/visit 

 8.02 Upon the decease of any employee, employed or retired, for whom at the time of 

their death, the CITY is contributing payments toward their medical hospitalization and life 

insurance, the CITY will pay the contribution rate then in effect of the Health Insurance Premium 

for the surviving spouse until such time as the surviving spouse remarries or becomes eligible for 

hospitalization and medical coverage under the Federal Program.   
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 8.03 The CITY will make every effort to make it possible for each employee to purchase 

additional life insurance under a group insurance plan. 

 8.04 The CITY will make every effort to provide a dental plan.  The CITY will pay 50% 

of the cost of a dental plan. 

ARTICLE 9 

WORKER’S COMPENSATION 

 

 9.01 An employee suffering an occupational injury, eligible for medical payment under 

Worker’s Compensation, who returns to work within five (5) days of receiving said injury may, 

at their election be compensated out of their sick leave, if any. 

 9.02 An employee who is receiving Workers’ Compensation shall be permitted to use 

up their accumulated sick leave or their available vacation leave in one-hour segments for the 

purpose of receiving the difference between what the employee receives under Worker’s 

Compensation and their regular salary.  The CITY, at the employee’s election, shall pay the 

employee the necessary amounts and charge them to their unused and accumulated sick leave or 

available vacation leave. 

ARTICLE 10 

SENIORITY 

 

 10.01 Seniority shall be computed and made applicable by classification and grade in 

accordance with Civil Service Laws governing the same.  (M.G.L., Chapter 31) 

 10.02 In cases of promotions, transfers, decrease, or increase of working force and 

assignment to shifts, length of service, ability, and quality of previous performance shall be 

considered; all other things being equal, length of service with the bargaining unit shall govern. 

 10.03 So far as practicable, seniority shall prevail in choice of vacation period. 

 

ARTICLE 11 

MEAL PERIOD 

 

 11.01 All employees shall be granted an unpaid meal period of one (1) hour’s duration 

each work shift.  Wherever possible, the meal period shall be scheduled at the middle of the shift.  
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ARTICLE 12 

JURY PAY 

  

12.01 The CITY agrees to make up the difference in any employee’s wages between a 

regular week’s wages and compensation received for jury duty. 

ARTICLE 13 

UNION REPRESENTATIVE 

 

 13.01 A written list of UNION stewards and other representatives shall be furnished to 

the CITY immediately after their designation and the UNION shall notify the CITY of any 

change. 

 13.02 Subject to the approval of their Department Head, stewards and officers of the 

UNION shall be granted reasonable time off during working hours to investigate and settle 

grievances without loss of pay.  Such approval shall not be unreasonably withheld. 

 13.03 Representatives of the UNION may be permitted to attend meetings of their State 

and National Unions without loss of pay provided, however, that the total number days per year 

for all those granted permission shall not exceed fifteen (15) days in the aggregate. 

 13.04 If representatives of the UNION receive said permission to attend meetings of 

their State and National Unions, as a group, they shall not be absent more than a total of fifteen 

(15) working days.  For example, if five (5) members receive permission, then each person shall 

be absent from work no more than three (3) days. 

ARTICLE 14 

BULLETIN BOARDS 

 

 14.01 The CITY shall place bulletin boards at the entrances to major locations.  The 

UNION shall have the right to post routine UNION notices on said bulletin boards.  It is agreed 

that no notices shall be posted containing any language derogatory or critical of the CITY. 

ARTICLE 15 

HOURS OF WORK AND OVERTIME 

 

 15.01(a) Except for Library and Building Department custodians, the regular work 

schedule shall be for five (5) consecutive days and seven and one half (7.5) consecutive hours 

per day exclusive of lunch period. Employees, except as outlined below, who are authorized to 

work in excess of 37.5 hours per week shall be paid at straight time hourly rates for all work 

performed up to 40 hours per week except that employee must work at least one-half hour of 
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overtime on each occasion.  Upon the completion of one-half hour of work, overtime shall be 

paid from the start of said overtime work.  All work performed in excess of 40 hours per week 

shall be paid at time and one half their straight time hourly rates. 

 15.01(b) Employees may request to receive compensatory time off in lieu of overtime 

compensation.  Compensatory time will be calculated in the same manner that overtime 

compensation is, as outlined above. Granting compensation time in lieu of overtime pay shall be 

at the discretion of the CITY but shall not be unreasonably withheld.  When considering the 

granting of compensatory time in lieu of overtime, the CITY shall take in consideration the 

amount of compensatory time accrued by the employee and other employees within the 

Department, the ability to grant time off within the time period required by this section, the 

financial and operational impact of granting compensatory time off and any other reasonable 

operational concerns. When compensatory time is granted in lieu of overtime compensation by 

the CITY, said compensatory time must be taken within two (2) calendar months after the month 

in which the overtime is worked. All compensatory time must be earned by working extra hours 

in the employee’s specific job location. When an employee has reached an accrual of 

compensatory time equating to two (2) weeks of leave, they shall not be able to request or earn 

additional compensatory time until such time that they have reduced their total balance to less 

than two (2) work weeks of compensatory time. The CITY may establish department regulations 

or policies regarding the accrual and use of compensatory time and overtime pay, including 

practices regarding the reporting and recording of overtime and compensatory time in the 

CITY’s attendance systems.  

15.01(c) Any member of the bargaining unit, excluding those whose primary role is in a 

classification assigned to the Office of the City Clerk, who has been approved to work overtime 

hours for the purpose of supporting the elections process, as determined and approved by the 

City Clerk, shall be paid overtime compensation for such hours worked and not be allowed to 

request compensatory time in lieu of overtime compensation. Such employees will be paid at 

their regular straight time rate for all hours worked up to forty (40) hours and then at their 

overtime rate for any hours worked over forty (40) in a workweek. 

 15.02(a) The following shall apply to Library Employees, excluding custodial staff. The 

normal hours of work for all full time library employees five (5) work days totaling thirty-seven 

and one-half (37.5) hours each week.  The work of full-time employees shall be so scheduled 
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that the amount of time employees are required to work during the evening and on Saturday is 

equitably distributed among the employees in a particular classification.  Non-custodial library 

employees will be required to work one shift per week that begins thirty (30) minutes before the 

library opens.  Except for Sunday work for professional employees, all authorized work in excess 

of the normal hours worked by professional employees shall be compensated for at straight time 

rates or by compensatory time off.  Sunday work shall be paid for at the rate of time and one half 

their hourly rates of pay. 

 15.02(b) For paraprofessional employees all authorized hours of work performed in 

excess of 37.5 hours per week shall be paid for at straight time hourly rates up to 40 hours per 

week except that an employee must work at least ½ hour overtime on each occasion.  Upon 

completion of said ½ hour of work, overtime shall be paid from the start of said overtime work.  

All authorized work performed in excess of 40 hours per week shall be paid for at time and one 

half their straight time hourly rates.  Paraprofessional employees may request compensatory time 

in lieu of overtime on the same terms as outlined in Article 15.01(b), with the exception that said 

compensatory time off will be taken at such times as are approved by the Library Director. 

15.02(c) Limit of three new custodial positions to work a Sunday through Thursday 

schedule. Summer schedule will not change. These employees will work a variable alternating 

schedule in the summer months. 

15.02(d) The following shall apply to all municipal custodians.  The normal hours of work 

for municipal custodian employees shall be five (5) workdays of eight (8) hours per day each week.  

The computation and payment for time actually worked in excess of forty (40) hours per week 

shall be made in accordance with Chapter 2, Article I, Section 2-4 of the 1979 Revised Ordinances 

of Newton, Massachusetts. 

 Employees who are municipal custodians may request compensatory time in lieu of 

overtime in the same manner as provided in section 15.01(b) of this Article.  

 The UNION shall administer the scheduling of overtime under this provision in 

accordance with the procedures agreed to with the appropriate department head, provided that 

the proper number of qualified employees who normally perform the work in the appropriate 

classifications are present and ready at the appropriate time to perform overtime assignments. 
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 However, in the event that the UNION is unable to ensure that the proper number of 

qualified employees are present and ready at the appropriate time to perform overtime 

assignments, department heads may order such qualified employees to perform the work. 

  15.03 Emergency Call Back 

 Four (4) hours guarantee to be paid at straight time and/or if actual time exceeds 2.5 

hours, all hours worked will be paid at time and one-half. 

 15.03(a) Dispatch to receive a minimum 4 hours of overtime due to a court appearance 

except in the case when said court appearance is during their regular scheduled shift. 

 15.04 Extended Hours on Tuesday Evenings 

 a. The City of Newton may have extended office hours past 5:00PM on Tuesday 

evenings for some City Departments covered by this bargaining unit.  The CITY shall give 

notice to the UNION, not less than 60 days prior to implementing any change in extended hours.  

 b. Employees from such City Departments volunteering to work the extended hours 

shall be assigned on a rotating schedule by their Department Head.  

 c. Employees who volunteer to work extended hours on Tuesday evenings shall, in 

exchange, have their Friday release times modified by their Department Head by the number of 

extended hours worked on Tuesday evening.  

 15.05 Dispatchers shall not work more than eighteen (18) hours of regular and overtime 

duty in a 24-hour period without prior approval.  The standard for allowing work greater than 18 

hours in a 24-hour period shall be on an emergency basis and shall be at the discretion of the 

Department. 

ARTICLE 16 

REST PERIODS 

 

 16.01 All employees’ work schedules shall provide for a fifteen (15) minute rest period 

during each one-half shift.  The rest period shall be scheduled at the middle of each one-half shift 

whenever this is feasible. 

ARTICLE 17 

WAGES 

 

 17.01(a)  Effective July 1, 2024, (FY25).  

All wage rates in effect June 30, 2024 will be increased in fiscal year 2025 

by 3%. These increases shall be effective on July 1, 2024.  
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Effective July 1, 2025, (FY26).  

All wage rates in effect June 30, 2025 will be increased in fiscal year 2026 

by 3%. These increases shall be effective on July 1, 2025.  

Effective July 1, 2026, (FY27).  

All wage rates in effect June 30, 2026 will be increased in fiscal year 2027 

by 3%. These increases shall be effective on July 1, 2026. 

 17.01(b)  Step Increases.  

1. Employees shall advance to the next step within their grade on their annual step 

date, provided they have not reached the maximum step of the grade they hold. 

For purposes of step advancement, the annual step date shall be defined as the 

effective date of hire or rehire into City service in a position covered by this 

bargaining unit, or the effective date on which the employee enters their current 

grade, whichever is later. A break in service shall mean a separation from 

employment with the City; approved leaves of absence shall not be considered a 

break in service for purposes of this provision.  

2. The parties recognize that some employees hired prior to July 1, 2014 may 

have a step date that may differ with the section above due to the implementation 

of the Memorandum of Agreement for the FY15-17 period.  For these employees, 

they may have a July 1st, October 1st or January 1st step date.  This date is 

acceptable until such time that they change grades or return to City service 

following a break in service, at which time the language in the above section will 

apply.  When the step dates of October 1st and January 1st from the FY15-FY17 

Memorandum of Agreement are no longer applicable, the parties agree this 

section will no longer be applicable and removed in a subsequent agreement.  

17.02 Parks and Recreation Program staff assigned to provide weekend coverage for 

programs and facilities will receive a flat fee of $100.00 for all weekend coverage (regular or 

holiday weekend). 

 17.03 Direct Deposit 

 All employees in the bargaining unit must have payments deposited directly into a bank 

or credit union account of their choice and receive paperless pay advices. 
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 17.04 Supplemental Agreement for Library: Senior lead person shall receive a stipend on 

Saturdays of $40.00 and Sundays of $20.00 per department if no building supervisor or assistant 

building supervisor is on duty.  

 17.04 Compensation During Emergency Telecommunications Dispatcher Training 

 While an Emergency Telecommunications Dispatcher is in training, they shall not be 

eligible to receive stipends and differentials provided for by this AGREEMENT until such time as 

their training is completed. 

 17.05 Emergency Telecommunications Dispatcher Stipend 

 Telecommunications Dispatchers are required to handle all fire, police and emergency 

dispatching and deliver necessary care through their duties as dispatchers; and are required to 

maintain certifications and undergo trainings related to their field of work, as determined by the 

Chief of the Department, including but not limited to Emergency Medical Dispatch (EMD) 

Certification, EpiPen/Narcan, CPR, AED, and other tools, equipment and/or procedures used to 

protect the health, safety and welfare of residents and visitors to the City of Newton. 

 Effective July 1, 2021, employees covered by this section will be provided an annual EMD 

stipend of $1,200 for all required certifications and trainings as determined by the Chief of the 

Department. All payments to employees who have completed the necessary training and 

certifications for such stipend shall be paid in July of each year, based on training and certifications 

completed in the fiscal year prior. In accordance with section 25.05, newly hired dispatchers will 

not be eligible for this stipend until such time that they complete their training. 

 17.06 Snow Storm Compensation 

(a) When City Hall is closed due to a snowstorm, Civilian Dispatchers who are 

required to work on-site for any one (1) of the three (3) shifts during the 24-hour 

period that covers the day City Hall is closed shall receive time and one-half 

snowstorm compensation for the total number of hours City Hall is closed, provided 

no member shall receive both overtime wages and snowstorm compensation for the 

same period of time. 



Link to table of contents  23 
 

(b) When City Hall is closed due to a snowstorm, DPW Customer Service 

Representatives who work any hours when City Hall is closed shall receive time 

and one-half snowstorm compensation for the total number of hours City Hall is 

closed, provided no member shall receive both overtime wages and snowstorm 

compensation for the same period of time. 

(c) When City Hall is closed due to a snowstorm, all other members of the bargaining 

unit who are required to work on-site when City Hall is closed shall receive time 

and one-half snowstorm compensation for the total number of hours worked while 

City Hall is Closed, provided no member shall receive both overtime wages and 

snowstorm compensation for the same period of time.  

(d)  The foregoing paragraphs (a)-(c) shall replace the provisions contained in the 2011 

MOA between the CITY and AFSCME Local 3092/3092B pertaining to snowstorm 

compensation. 

17.07 Emergency Telecommunications Dispatcher Trainer Stipend 

(a) Effective June 5, 2023, each Emergency Telecommunications Dispatcher II or 

Emergency Telecommunications Dispatch Supervisor who is assigned to train new 

employees during their entire eight-hour shift will receive a training stipend 

equivalent to four hours of their regular overtime pay. 

(b) Compensatory time will no longer be granted for training purposes. However, 

eighteen months following the execution of the May 18, 2023, agreement, the 

parties agree to revisit this provision.  

(c) This stipend shall not be applied to the position of Senior Emergency 

Telecommunications Dispatch Supervisor. 

17.08 Starting salary of all new Emergency Telecommunications Dispatcher I and II’s not 

subject to section 26.03: 

(a)  The City shall have the right to hire Emergency Telecommunications Dispatcher I 

and IIs up to step 5 of the wage scale.  
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(b)  If the City is not able to retain a qualified candidate under this provision at step 5 

or below, a member of the Human Resources Department will engage the 

president of the UNION to request agreement of hiring above step 5 and that 

when such a request is reasonable and appropriate the UNION will not 

unreasonably withhold their approval. 

(c)  The Human Resources Department will notify the UNION within a reasonable 

period following the application of this provision. 

ARTICLE 17A 

SHIFT DIFFERENTIAL 

 

 17A.01 All Local 3092 employees assigned to a regular night shift will be given a night 

shift premium for all hours worked according to the following schedule. 

  Nine Percent (9%) for hours worked  3:00 p.m. to 11:00 p.m. 

  Ten Percent (10%) for hours worked  11:00 p.m. to 7:00 a.m. 

ARTICLE 18 

LONGEVITY 

 

 18.01 Any full-time permanent employee or permanent part-time employee covered by 

this AGREEMENT who shall have completed the appropriate number of years of the aggregate 

employment with the CITY during that fiscal year or any succeeding fiscal year, shall be entitled 

to receive an annual non-cumulative longevity payment as hereinafter set forth for that fiscal 

year and each fiscal year thereafter while employed by the CITY.  Said payment shall be made as 

soon as possible after each anniversary date of employment, but in no event later than two 

payroll weeks thereafter.  The anniversary date of employment shall be the most recent date of 

continuous service.  In cases where there is broken service, the period or periods of employment 

shall be added, and the anniversary date adjusted accordingly. 

 18.02 In the event an eligible employee should retire, resign or decease in the course of 

a year in which they would have been entitled to such longevity payment, they shall receive a 

proportionate share of the longevity payment based upon the number of full calendar months the 

employee was actually in the employ of the CITY during that year (since last anniversary date) 

payable on the payment date following each such event. 

 18.03 Longevity payments will be made in accordance with the following schedule of 

years and dollar amounts subject to the aforesaid provisions and conditions: 
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  NUMBER OF YEARS    DOLLAR AMOUNT PER YEAR 

  5-9 years of aggregate employment  $675.00 

  10 to 14 years of aggregate employment $900.00 

  15 to 19 years of aggregate employment $1,000.00 

  20-24 years of aggregate employment $2,000.00 

  25 years of aggregate employment  $2,500.00 

   

 Permanent part-time employees are defined as employees who are regularly employed 

twenty or more hours per week. 

ARTICLE 19 

SEVERABILITY 

 

 19.01 If any provision of this AGREEMENT or any application of the AGREEMENT 

to any employee or group of employees shall be found to be contrary to law by any court or 

board of competent jurisdiction, then such provisions or applications will continue in full force 

and effect. 

ARTICLE 20 

RETIREMENT AND DEATH BENEFITS 

 

 20.01 Upon the retirement of any employee covered by this AGREEMENT under the 

terms of Massachusetts General Laws or the death of any employee, the CITY will pay to the 

said employee or their heirs at law, or to their Estate, an amount equal to sixty percent (60%) of 

any unused special leave then remaining, not to exceed $6,000.00. 

 20.02 Upon the retirement of any employee covered by this AGREEMENT, the CITY 

will continue their basic life insurance policy of $5,000.00 and pay fifty percent (50%) of the 

premium cost thereof. 

ARTICLE 21 

APPROPRIATION 

 

 21.01 It is agreed that the economic terms and conditions of this AGREEMENT are 

subject to and conditioned upon the appropriation of the necessary funds by the City Council of 

the City of Newton. 
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ARTICLE 22 

VACATION ENTITLEMENT 

 

 22.01 Except as provided hereafter, the present vacation policy of the City of Newton as 

outlined in its Ordinances and by State law shall remain in full force and effect. 

 22.02 The vacation entitlement shall be as follows: 

 After Completing Year of Employment   Entitlement 

  6 Months      1 week vacation 

  1 Year – 4 Years     2 weeks’ vacation 

  5 Years – 9 Years     3 weeks’ vacation 

  10 Years – 14 Years     4 weeks’ vacation 

  15 Years – 24 Years     5 weeks’ vacation 

  25 Years or more     6weeks’ vacation 

 22.03 All employees shall be entitled to their additional week of vacation in the calendar 

year in which they reach their applicable anniversary date of employment, provided that they are 

entitled to a vacation in that calendar year and provided further that any employee whose 

anniversary date of employment is in the last full week of November or is in the month of 

December shall be deemed to have attained their applicable anniversary date of employment for 

purposes of additional vacation on November 1 in order that they may exercise their additional 

vacation entitlement during that calendar year.  The applicable anniversary date of employment 

shall be the most recent date of continuous service.  In cases where there is broken service, the 

period or periods of prior employment shall be added, and the anniversary date adjusted 

accordingly. 

 22.04 UNION members will be allowed to carryover one week of unused vacation upon 

written request, to be used no later than August 31st of each year or it would be added to 

employee’s special leave bank. 

22.05 Members of Local 3092B may buy back one (1) week of vacation time per year.  

This shall apply to Inspectors only.  

ARTICLE 22A 

VACATION POLICY 
 

 22A.01 Vacation time may be taken in single days or periods of less than a full week with 

the approval of the appropriate department head so as to ensure adequate coverage and normal 
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operation of the department.  Approval shall not be unreasonably withheld.  Days off on 

Mondays and Fridays shall be limited to ensure that all employees in a department have an 

opportunity to take a Monday or Friday, unless there are no other employees in the department 

that wish to take off one of these days.  To ensure specific weeks for vacation, all requests should 

be in as soon as possible. 

 22A.02 Single vacation days may not be taken if it will require coverage on an overtime 

basis for the person taking the time off. 

ARTICLE 23 

MANAGEMENT RIGHTS 

 

 23.01 The listing of the following specific rights of management in this Article is not 

intended to be nor shall be considered restrictive of or as a waiver of any of the rights of the 

CITY not listed herein.  Such inherent management responsibilities are not subject to arbitration 

and shall remain exclusively with the CITY except as they may be shared with the UNION by 

specific provisions of this AGREEMENT. 

(a) Among such management responsibilities as are vested exclusively in the CITY are 

the following: the right to hire, promote, transfer, assign and retain employees in 

positions with the Departments and to suspend, demote, discharge or take other 

disciplinary action against employees for just cause, to relieve employees from duty 

because of lack of work or other legitimate reasons, to determine the method, means and 

personnel by which such operations are to be conducted and to take whatever action may 

be necessary to carry out the work of the department in situations of emergency. 

(b) The above is subject to the provisions of Chapter 31 of the General Laws of 

Massachusetts with respect to employees covered by that Chapter.  

 23.02 Except where such rights, powers and authority are specifically relinquished, 

abridged or limited by the provisions of this contract, the CITY has and will continue to retain, 

whether exercised or not, all of the rights, powers and authority heretofore had by it. It shall have 

the sole unquestioned right, responsibility, and prerogative of management of the affairs of the 

CITY and direction of the working forces, including but not limited to the following: 

  a. To determine the care, maintenance, use and operation of the equipment  

   and property used for and on behalf of the purposes of the CITY.  
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  b. To establish or continue policies, practices and procedures for the conduct  

   of CITY business.  

  c. To determine assignments of work and work tasks, and to discontinue  

   processes or operations or to discontinue their performance by employees.  

  d. To select and to determine the number and types of employees and types  

   of employees required to perform the CITY’S operations. 

   e. To prescribe and enforce reasonable rules and regulations for the   

   maintenance of discipline and for the performance of work in accordance  

   with the requirements of the CITY, provided such rules and regulations  

   are made known in a reasonable manner to the employees affected by  

   them.  

f.  To determine and re-determine job content and to ensure that related 

duties connected with department operations whether enumerated in job 

description or not shall be performed by employees. 

  g.  To establish contracts or sub-contracts for municipal operations, provided  

   that this right shall not be used for the purpose or intention of undermining 

   the UNION or of discriminating against its members.  

  h.  To require reasonable overtime from the employees. 

  i. The CITY will determine position qualifications and the quality of job  

   performance by employees. 

  j.  To maintain order and efficiency in the CITY’S operations.  

ARTICLE 24 

NO STRIKE CLAUSE 

 

 24.01 The UNION, its officers and members hereby agree to comply with the provisions 

of Massachusetts General Laws Chapter 150E, Section 9A (a) which states, “No public 

employee or employee organization shall engage in a strike, and no public employee or 

employee organization shall induce, encourage or condone any strike, work stoppage, slow down 

or withholding of services by such public employee”. 
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ARTICLE 25 

EMPLOYEES’ RIGHTS 

 

 25.01 No employees covered by this AGREEMENT may be disciplined, suspended, or 

discharged except for just cause. 

 25.02 An employee aggrieved by any of the actions described above taken by the CITY 

against them may pursue any of the two appeals therefrom as follows: 

a. The employee may elect to process their grievance in accordance with 

Massachusetts Civil Service Laws and Regulations, or  

b. The employee may elect to process their grievance in accordance with the 

Grievance and Arbitration procedures contained in this AGREEMENT, If  the 

employee elects to proceed under these terms and conditions, they thereby waives 

their rights to appeal to the Massachusetts Civil Service Commission and may not 

thereafter change their decision without the written consent of the CITY. 

c.  The employee’s election shall be delivered to the CITY in writing within three (3) 

days after written notification by the CITY of its disciplinary action, suspension, 

or discharge. 

d.  In matters covered by this Article, the UNION shall not file a written grievance as 

provided in the Grievance Procedure without the previous written consent of the 

employee involved.  

e. If the employee elects to proceed under the Laws and Regulations governing the 

Civil Service Commission, they may not thereafter proceed under the Grievance 

and Arbitration procedures. 

 25.03 All newly hired employees must serve an initial six (6) months probationary 

period, except employees hired as Emergency Telecommunications Dispatchers shall serve an 

initial twelve (12) month probationary period. Probationary employees who are disciplined or 

terminated have no rights to grievance and arbitration provisions of contract.  

ARTICLE 26 

POSTING OF VACANCIES 

 

 26.01 Notice of job vacancies within the bargaining unit which are to be filled by the 

CITY shall be posted through the CITY’s Applicant Tracking System. Copies of postings shall 
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also be sent to the UNION. The posting will contain the position description, qualifications, 

location, salary, grade, F/T or P/T and whether day or night shift(s). 

While the CITY may accept applications from candidates from outside of the union, 

members of the UNION who apply during the first seven (7) business days of the posting period 

will be given first preference. In any case where length of service, ability, and quality of previous 

performance are relatively equal between applicants of the UNION, preference will be given to 

the senior qualified bidder in the department where the vacancy exists. If no qualified member of 

the UNION has been identified by the CITY, the CITY may then select a candidate from outside 

of the UNION.   

 26.02 All job vacancies will be filled within thirty (30) days after posting format has 

been completed or reason will be given to UNION President as to why this cannot be done. 

 26.03 Pursuant to the Agreement between the UNION and the CITY regarding 

Emergency Telecommunications Dispatch dated May 18, 2023, the UNION and the CITY agree 

that the CITY may develop and implement a program to recruit and retain experienced 

individuals with related communications, public safety or dispatch experience through 

incentives, including but not limited to hiring at any step on the wage scale consistent with the 

candidates’ years of related experience; providing credit towards the calculation of vacation time 

based on previous creditable municipal, state or government service; and other incentives at the 

discretion of the City. However, under no circumstance will incentives alter seniority within the 

Department. The parties agree that the Human Resources Department will notify the UNION 

within a reasonable period following the application of this provision. 

ARTICLE 27 

SECOND LANGUAGE PROFICIENCY STIPEND 

 

Members of the bargaining unit may be eligible for a Second Language Proficiency Stipend for 

being proficient in any of the seven most common languages in Massachusetts, other than 

English, as determined by the CITY. Eligible employees must demonstrate language proficiency 

through a proficiency test conducted through the Human Resources Department and must hold a 

position with a job-related need for the second language. This need must be based on the duties 

of the position, identified by the Department Head and approved by the Director of Human 

Resources. The annual stipend will be paid in addition to the base salary each July the employee 

remains eligible and shall be in the amount of $500. During the year that an employee is eligible 
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and receives the Second Language Proficiency Stipend, the employee may be required to provide 

interpretation or translation services within their department. Employees will only be eligible to 

receive one $500 Second Language Proficiency Stipend per year, regardless of the number of 

languages in which they are proficient in. The City reserves the right to discontinue the stipend if 

the language skills are no longer necessary for the position. The Human Resources Department 

will develop any applicable procedures, forms or actions that may be needed in order to 

implement and maintain this program. 

ARTICLE 28 

TUITION AID/TRAINING FUND 

 

 28(a) This section applies to tuition reimbursement for eligible members of the UNION 

excluding those members holding one of the four titles of Emergency Telecommunications 

Dispatcher which shall be governed by section 28(b) below.  

28(a).01 The CITY agrees to provide an education fund, up to a maximum of 

$5,000 per fiscal year, to reimburse eligible employees for tuition costs in accordance with the 

following plan. 

 28(a).02 All full-time (37 1/2 hours per week or more) permanent employees are 

eligible to participate in this plan upon completion of twelve (12) months of continuous 

employment. Individuals receiving tuition payment from grant, scholarships or veterans’ benefit 

shall have tuition aid reduced in this amount. 

 28(a).03 Courses will be approved, under this plan, which are directly related to the 

employee’s present job assignment, or which will increase the employee’s qualifications for 

advancement. No correspondence courses are acceptable under this plan. Courses must offer 

classroom instruction in an institution accredited by the New England Association of Schools 

and Colleges or the Association of Independent Colleges and Schools. Each employee may take 

no more than one course for reimbursement, during each fiscal year. One course means a course 

taken during one semester of term (Fall, Winter, Spring, or Summer). 

 28(a).04 Classes must not conflict with the employee’s normal work schedule and 

must be taken on the Employee’s own time. 

 28(a).05 Employees wishing to participate in this program must have their course 

approved prior to enrollment in such course. Prior approval is obtained by the employee 

submitting an “Application for Tuition Aid” for each course to be taken. Applications must be 
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recommended by their Department Head and approved by the Director of Human Resources and 

the UNION President. 

 Applications will be approved based on the date that completed “Applications for Tuition 

Aid” are received in the Human Resources Department. Also, reasonable efforts will be made to 

equitably distribute funds to all Departments. The decision to approve or disapprove courses and 

reimbursement under this plan is not subject to grievance under Article 3 of the AGREEMENT.  

 28(a).06 Employees will be reimbursed for the tuition cost upon passing an 

approved course. Approved courses which are not completed and passed are not reimbursable 

under this plan. Costs other than tuition, such as registration and application feed, lab fees, 

books, etc., are not reimbursable under this plan.  

 To receive tuition reimbursement, employees must submit to their Department Head a 

copy of their tuition bill from the school showing that they passed the course. The Department 

Head upon signing the tuition bill and transcript, as appropriate will forward same to the Director 

of Human Resources for approval and payment. Employees must be on the active payroll as 

permanent full-time employees as of the date the Human Resources Department received their 

transcript and tuition bill for Payment. The CITY is not liable for any taxes or assessments to 

Federal, State, City, or County government due on tuition reimbursements paid to employees 

under this plan. 

 28(a).07 The employer agrees to provide a training fund, up to a maximum of 

$5,000 – per fiscal year, for the purpose of enhancing job skills. 

 28(a).08 Employees who take courses and wish to be reimbursed for such, will sign 

an agreement stating they will not leave the CITY for one year upon completion of such course. 

If they do, the CITY and UNION has the right to be reimbursed for any payments made to an 

individual.  

 28(b)  Effective July 1, 2023, applicable members of the bargaining 

unit who hold the four classifications of Emergency Telecommunications Dispatcher as 

referenced in Appendix A (collectively called “ETD” or “ETDs”) and who have successfully 

completed their training program as determined by the Police Chief or designee, will have access 

to tuition reimbursement as outlined below. 
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28(b).01 ETDs shall be entitled to up to $2,500 annually in tuition reimbursement 

for coursework toward an Associate’s, Bachelor’s, or Master’s degree from a postsecondary 

educational institute accredited by the U.S. Department of Education in one of the following: 

• Communications 

• Criminal Justice 

• Fire Sciences 

• Sociology 

• Psychology 

• Public Administration 

• Emergency Management 

• Operations Management 

28(b).02 In addition to the degrees listed in the paragraph above, the Chief, at their 

discretion, may approve tuition reimbursement payment to ETDs who are working towards a 

degree field not listed that is deemed beneficial to the Department. The Chief’s decision pursuant 

to this provision shall not be subject to the grievance and/or arbitration provisions of the contract. 

28(b).03 ETDs seeking tuition reimbursement shall obtain permission from the City in 

advance of enrollment using a form developed by the City and shall also complete a form 

developed by the City to verify eligibility for reimbursement once the course is complete. The 

ETD must submit to the City proof of payment and proof of completion with a grade of B or 

higher. If the course is graded pass/fail or otherwise without a letter grade, the ETD must submit 

proof of passing and/or completion satisfactory to the City. 

28(b).04 d. Tuition Reimbursement paid by the City to all ETDs shall not exceed a total of 

$12,500 in any single fiscal year. 

ARTICLE 29 

CLOTHING/CLEANING ALLOWANCE 

 

 29.01 All members of the UNION will receive an annual clothing/cleaning allowance.  

It will be paid on or before December 1 of each year.   

Amount will be as follows:  7/1/2007 - $500.00. 

 29.02 Any employee whose employment terminates before December 1st of any 

calendar year shall receive a proportionate allowance for all months worked.  Employees with 

twenty (20) or more years of service with the City of Newton, upon retirement, shall receive their 
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full annual allowance.  If an employee dies while in the employ of the CITY, their estate shall 

receive the full amount of clothing allowance regardless of years of service. 

ARTICLE 30 

WORKING OUT OF CLASSIFICATION 

 

 30.01 When an employee is assigned to the full responsibilities of another employee in a 

higher classification, the assigned employee shall be adjusted to a step on the higher 

classification that is immediately above a 4.25% increase of their current salary beginning on day 

one.  No adjustment, however, will be made for assignments resulting from the other employee’s 

use of vacation leave except from when such vacation leave is greater than 5 days. 

ARTICLE 31 

TRAVEL ALLOWANCE 

 

 31.01 All members of the UNION who are required to travel using their own vehicle for 

CITY business and receives authorization for travel from their Department Head will receive a 

travel allowance at the CITY rate established.  Use of CITY form for reimbursement is required. 

ARTICLE 32 

STABILITY OF AGREEMENT 

 

 32.01 No amendment, alteration, or variation of the terms or provisions of this 

AGREEMENT shall bind the parties hereto unless made and executed in writing by the parties 

thereto. 

 32.02 The failure of the CITY or the UNION to insist, in any one or more situations, 

upon performance of any of the terms or provisions of this AGREEMENT, shall not be 

considered a waiver or relinquishment of the right of the CITY or the UNION and the CITY to 

such future performance shall continue. 

 32.03 Effective July 1, 1980, all agreements precedents, employment and work practices 

are existent and effective only to the extent they are expressly set forth in this AGREEMENT, or, 

in the alternative, have been put in writing and signed by the Department Head and Director of 

Human Resources.  Neither the UNION nor the CITY waives any rights available to them for 

what may have occurred prior to July 1, 1980. 

ARTICLE 33 

DURATION 
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 33.01 This AGREEMENT shall be effective for three (3) years from July 1, 2024 to 

June 30, 2027 and remain in effect from year to year thereafter unless either party hereto, 

desiring to terminate or amend any provisions of this Contract, sends written notice of the same 

to the other no later than six (6) months prior to the termination date hereof or any succeeding 

anniversary date. 

ARTICLE 34 

ADDENDUM A: MEMORANDUM OF AGREEMENT (MOA) 

34.01  The Memorandum of Agreement (“MOA”) that created or most recently amended 

this Agreement shall be attached as Addendum A for reference. In each successor Agreement, 

Addendum A shall be updated to include the MOA establishing that successor Agreement. 

Addendum A is included as a historical reference and to document the parties’ 

negotiations. If there is any conflict between the MOA and the language of this Agreement, the 

language of this Agreement controls. 

An MOA provision is enforceable under this Agreement only if it is expressly 

incorporated into a specific Article or Section of this Agreement. Any MOA language not 

expressly incorporated, including but not limited to statements about future discussions, 

committees, review of issues, or possible future changes, is not enforceable through the 

grievance and arbitration procedure and does not create a binding past practice or continuing 

obligation. 

Updating, replacing, attaching, or removing Addendum A as part of a successor 

Agreement does not by itself create, extend, renew, or change any obligation of the City beyond 

the terms and duration of that successor Agreement. 
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APPENDIX A 

FY25 – FY27 Memorandum of Agreement and Addendum 
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APPENDIX B 

CLASSIFICATION OF POSITIONS 

 

GRADE TITLE      DEPARTMENT* 

 

Grade AF01 Junior Library Assistant (20 hours)   Library 

 

Grade AF02 Junior Library Assistant (30 hours)   Library 

 

Grade AF04 Traffic Clerk      Police 

Senior Library Asst. Administration (24 hours) Library 

Senior Library Asst. Youth Services (24 hours) Library 

Senior Library Asst. Material Services  Library 

Senior Library Asst. Youth Services   Library 

Senior Library Asst. Borrower Services  Library 

Senior Library Asst. Material Services (20 hours) Library 

Senior Library Asst. Youth Services (20 hours) Library 

 

Grade AF05  Procurement Administrator    Purchasing 

Head Clerk      Police 

Traffic Clerk      Police 

Principal Clerk     Police 

Head Clerk Investigations    Police 

Development Services Assistant (DSA)  Inspectional Services 

Waste Diversion Coordinator    Public Works 

Accounting Assistant     Public Works 

Billing Control Clerk     Public Works 

Head Utilities Clerk     Public Works 

Finance/Payroll Assistant    Public Works 

Utilities Control Clerk    Public Works 

Administrative Specialist    Health & Human Services 

Program Assistant     Older Adult Services 

Library Network Assistant    Library 

Museum Clerk      Historic Newton 

Customer Service Clerk    Public Works 

Vitals and Elections Specialist   City Clerk 

Document Scanning Coordinator   City Clerk 

 

Grade AF06  Excise Data Control Specialist    Assessing 

Teller/Support Specialist    Treasury 

Senior Teller      Treasury 

Parking Payment Clerk    Treasury 

Senior Development Services Assistant (DSA) Planning 

Administrative Assistant/ZBA Clerk   Planning 

Administrative Assistant    Planning 
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City Clerk 

Office Information Coordinator   Inspectional Services 

Administrative Licensing Specialist     Health and Human Services  

Payroll Coordinator     Public Works 

Water Sewer Billing Control Clerk   Public Works 

Order Clerk      Library 

Compliance Coordinator    City Clerk 

Census Coordinator     City Clerk 

License and Permit Coordinator    City Clerk 

Concierge      Older Adult Services 

 

Grade AF07  Print Shop and Mail Room Operator   Purchasing 

Executive Coordinator    Assessing 

Exemption Coordinator    Assessing 

Appraisal Technician     Assessing 

Finance Assistant     Treasury 

Principal Accounts Coordinator   Treasury 

Payroll Coordinator     Police 

Accounts Payable Supervisor    Police 

Administrative Assistant    Fire 

Head Clerk      Fire 

Fire Prevention Clerk     Fire 

Senior Payroll Coordinator    Public Works 

Customer Service Supervisor    Public Works 

Resource Navigator Health and Human Services 

Older Adult Services 

Program Coordinator     Older Adult Services 

Outreach/Engagement Coordinator   Older Adult Services 

Facility Coordinator     Older Adult Services 

Volunteer Coordinator    Older Adult Services 

Principal Bookkeeper     Library 

Bookkeeper      Parks 

Payroll Supervisor     Parks 

Administrative Coordinator for Urban Forestry Parks 

Lead Vital Records Coordinator   City Clerk 

Elections and Outreach Coordinator   City Clerk 

 

Grade AF08  Construction Contract Administrator   Purchasing 

Accounts Receivable Specialist   Treasury 

Executive Assistant/DSA Supervisor   Planning 

Planning Associate     Planning 

Assistant Environmental Planner   Planning 

Housing Planner     Planning 

Community Development Planner   Planning 

Principal Bookkeeper     Public Buildings 

Executive Administrator    Police 
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Inspectional Services 

Public Works 

Health and Human Services 

Older Adult Services 

Principal Accounts Supervisor   Public Works 

Utilities Billing Supervisor    Public Works 

Environmental Health Inspector   Health and Human Services 

Manager of Programs and Communication  Library 

Youth Services Librarian    Library 

Adult Services Librarian    Library 

Cataloger Librarian     Library 

Accessible Services Librarian (30 hours)  Library 

Digital Communications Librarian   Library 

Literacy Coordinator     Library 

Administrative Assistant    Parks 

 

Grade AF09  Urban Designer     Planning 

Senior Planner      Planning 

Housing Development Planner   Planning 

Senior Preservation Planner    Planning 

Senior Environmental Health Inspector  Health and Human Services 

Asst. Supervisor of Borrower Services  Library 

Asst. Supervisor of Youth Services for Children Library 

Asst. Supervisor of Youth Services for Teens Library 

Asst. Supervisor of Adult Services   Library 

Library System Administrator   Library 

Program Manager     Parks and Recreation  

       Older Adult Services 

Program Manager (Special Needs)   Parks and Recreation 

Program Manager (Older Adults)   Parks and Recreation 

Assistant Crime Analyst    Police 

 

Grade AF10  Program Manager (Aquatics)     Parks and Recreation 

 

Grade AF11  Supervisor of Material Services    Library 

Supervisor of Youth Services    Library 

Supervisor of Adult Services    Library 

Supervisor of Borrower Services   Library 

 

Custodians 

 

Grade AFC1 Building Custodian     Public Buildings 

 

Grade AFC2 Senior Building Custodian (excluding Library) Public Buildings 

 

Grade AFD2 Senior Building Custodian, Library   Public Buildings 
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Emergency Telecommunications Dispatch 

 

Grade ETD1 Emergency Telecommunications Dispatcher I  Police 

 

Grade ETD2 Emergency Telecommunications Dispatcher II  Police 

 

Grade ETDS ETD Supervisor      Police 

 

Grade SETD Senior ETD Supervisor     Police 

 

Inspectors 

 

Grade IN1 Building Inspector     Inspectional Services 

  Wiring Inspector     Inspectional Services 

  Plumbing/Gas Fittings Inspector   Inspectional Services 

 

Grade IN2 Senior Building Inspector    Inspectional Services 

  Senior Wire Inspector     Inspectional Services 

  Senior Plumbing/Gas Fittings Inspector  Inspectional Services 

 

*Note 1: Departments listed is for administrative purposes only. The inclusion of a department 

in this schedule shall not restrict the City from assigning the title to a different department, nor 

shall it obligate the City to maintain the title within the department indicated. 

*Note 2: The titles listed are effective as of June 30, 2026. 
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APPENDIX C 

LIBRARY 

SUNDAY OVERTIME WORK 

The City's Library management will determine how many employees in the various classifications 

are required for this work. 

The City and the UNION agree that scheduled Sunday overtime will be equitably distributed 

within each classification of library employees, on an annual basis from September to the end of 

June. 

In order to implement the understanding, the following is the procedure which will be followed: 

1. At the beginning of the calendar year, employees will be surveyed to voluntarily sign up 

Sunday work. 

2. In making assignments, the volunteers will be scheduled first. Then, other employees will 

be scheduled, as needed, by reverse seniority, in their appropriate classifications. 

3. Records shall be kept for Sunday overtime. The UNION may review these records, as 

needed. 

4. At the beginning of each year, non-volunteer employees will be assigned by reverse 

seniority. Then, as the year continues, following the reverse seniority list, employees will 

be assigned equitably, taking into account, any time worked on Sunday. 

5. Employees who are scheduled to work on Sunday may find an appropriate employee to 

work for them.  The scheduled employee, except for swaps, will be credited for that work. 

6. The schedule for Sunday overtime may be amended from time to time based upon changed 

circumstances from when it was prepared only through impact bargaining. 

7. The City reserves the right to modify or change the scheduling to assure that an appropriate 

number of experienced personnel are at work. 

8. Library employees who were hired prior to January 1, 1990, will not be obligated to work 

Sundays under this agreement. 

In scheduling employees to work, the City recognized its obligations under M.G.L. Chapter 151B. 

 

 

 



GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF01 1 $17.97 $134.77 $673.85 $35,040

2 $18.51 $138.81 $694.04 $36,090

3 $19.06 $142.97 $714.87 $37,173

4 $19.64 $147.27 $736.33 $38,289

5 $20.22 $151.68 $758.40 $39,437

6 $20.83 $156.23 $781.15 $40,620

7 $21.46 $160.92 $804.60 $41,839

8 $22.10 $165.74 $828.71 $43,093

9 $22.76 $170.72 $853.60 $44,387

10 $23.45 $175.84 $879.19 $45,718

11 $24.15 $181.12 $905.58 $47,090

AF02 1 $19.60 $147.02 $735.10 $38,225

2 $20.19 $151.43 $757.17 $39,373

3 $20.80 $155.98 $779.88 $40,554

4 $21.42 $160.66 $803.29 $41,771

5 $22.06 $165.48 $827.38 $43,024

6 $22.73 $170.44 $852.21 $44,315

7 $23.41 $175.55 $877.77 $45,644

8 $24.11 $180.82 $904.10 $47,013

9 $24.83 $186.24 $931.21 $48,423

10 $25.58 $191.83 $959.15 $49,876

11 $26.34 $197.58 $987.92 $51,372

AF03 1 $21.39 $160.40 $802.00 $41,704

2 $22.03 $165.22 $826.08 $42,956

3 $22.69 $170.17 $850.85 $44,244

4 $23.37 $175.27 $876.37 $45,571

5 $24.07 $180.53 $902.65 $46,938

6 $24.79 $185.95 $929.73 $48,346

7 $25.54 $191.52 $957.62 $49,796

8 $26.30 $197.27 $986.35 $51,290

9 $27.09 $203.19 $1,015.94 $52,829

10 $27.90 $209.28 $1,046.42 $54,414

11 $28.74 $215.57 $1,077.83 $56,047

APPENDIX D - Schedule of Salaries

City of Newton AFSCME Local 3092/b
FY25 (3%) Rates Effective July 1, 2024 - June 30, 2025
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF04 1 $23.34 $175.02 $875.10 $45,505

2 $24.03 $180.26 $901.31 $46,868

3 $24.76 $185.67 $928.37 $48,275

4 $25.50 $191.24 $956.21 $49,723

5 $26.26 $196.98 $984.90 $51,215

6 $27.05 $202.89 $1,014.44 $52,751

7 $27.86 $208.98 $1,044.88 $54,334

8 $28.70 $215.25 $1,076.23 $55,964

9 $29.56 $221.71 $1,108.54 $57,644

10 $30.45 $228.35 $1,141.77 $59,372

11 $31.36 $235.21 $1,176.04 $61,154

AF05 1 $25.47 $191.01 $955.04 $49,662

2 $26.23 $196.74 $983.69 $51,152

3 $27.02 $202.64 $1,013.21 $52,687

4 $27.83 $208.73 $1,043.65 $54,270

5 $28.66 $214.98 $1,074.92 $55,896

6 $29.53 $221.44 $1,107.19 $57,574

7 $30.41 $228.08 $1,140.40 $59,301

8 $31.32 $234.92 $1,174.62 $61,080

9 $32.26 $241.97 $1,209.85 $62,912

10 $33.23 $249.22 $1,246.12 $64,798

11 $34.23 $256.70 $1,283.50 $66,742

AF06 1 $27.80 $208.50 $1,042.48 $54,209

2 $28.63 $214.75 $1,073.75 $55,835

3 $29.49 $221.19 $1,105.94 $57,509

4 $30.38 $227.83 $1,139.13 $59,235

5 $31.29 $234.66 $1,173.31 $61,012

6 $32.23 $241.70 $1,208.50 $62,842

7 $33.19 $248.95 $1,244.75 $64,727

8 $34.19 $256.42 $1,282.10 $66,669

9 $35.21 $264.11 $1,320.56 $68,669

10 $36.27 $272.04 $1,360.19 $70,730

11 $37.36 $280.20 $1,401.00 $72,852

AF07 1 $30.35 $227.64 $1,138.19 $59,186

2 $31.26 $234.47 $1,172.35 $60,962

3 $32.20 $241.50 $1,207.50 $62,790

4 $33.17 $248.75 $1,243.73 $64,674

5 $34.16 $256.20 $1,281.02 $66,613

6 $35.19 $263.89 $1,319.46 $68,612

7 $36.24 $271.80 $1,359.02 $70,669

8 $37.33 $279.95 $1,399.77 $72,788

9 $38.45 $288.35 $1,441.77 $74,972

10 $39.60 $297.00 $1,485.02 $77,221

11 $40.79 $305.92 $1,529.58 $79,538
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF08 1 $33.14 $248.53 $1,242.67 $64,619

2 $34.13 $255.99 $1,279.96 $66,558

3 $35.16 $263.68 $1,318.38 $68,556

4 $36.21 $271.59 $1,357.94 $70,613

5 $37.30 $279.74 $1,398.69 $72,732

6 $38.42 $288.13 $1,440.63 $74,913

7 $39.57 $296.77 $1,483.85 $77,160

8 $40.76 $305.67 $1,528.37 $79,475

9 $41.98 $314.84 $1,574.19 $81,858

10 $43.24 $324.29 $1,621.44 $84,315

11 $44.54 $334.02 $1,670.08 $86,844

AF09 1 $36.19 $271.40 $1,356.98 $70,563

2 $37.27 $279.54 $1,397.69 $72,680

3 $38.39 $287.92 $1,439.60 $74,859

4 $39.54 $296.56 $1,482.79 $77,105

5 $40.73 $305.46 $1,527.31 $79,420

6 $41.95 $314.63 $1,573.13 $81,803

7 $43.21 $324.07 $1,620.33 $84,257

8 $44.51 $333.79 $1,668.94 $86,785

9 $45.84 $343.80 $1,719.02 $89,389

10 $47.22 $354.12 $1,770.60 $92,071

11 $48.63 $364.74 $1,823.71 $94,833

AF10 1 $39.52 $296.41 $1,482.04 $77,066

2 $40.71 $305.30 $1,526.50 $79,378

3 $41.93 $314.46 $1,572.29 $81,759

4 $43.19 $323.89 $1,619.46 $84,212

5 $44.48 $333.61 $1,668.04 $86,738

6 $45.82 $343.62 $1,718.08 $89,340

7 $47.19 $353.92 $1,769.60 $92,019

8 $48.61 $364.54 $1,822.71 $94,781

9 $50.06 $375.48 $1,877.38 $97,624

10 $51.57 $386.74 $1,933.71 $100,553

11 $53.11 $398.35 $1,991.73 $103,570

AF11 1 $43.17 $323.75 $1,618.73 $84,174

2 $44.46 $333.46 $1,667.31 $86,700

3 $45.79 $343.46 $1,717.31 $89,300

4 $47.17 $353.77 $1,768.83 $91,979

5 $48.58 $364.38 $1,821.88 $94,738

6 $50.04 $375.31 $1,876.54 $97,580

7 $51.54 $386.57 $1,932.85 $100,508

8 $53.09 $398.16 $1,990.81 $103,522

9 $54.68 $410.11 $2,050.54 $106,628

10 $56.32 $422.42 $2,112.08 $109,828

11 $58.01 $435.09 $2,175.44 $113,123
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AFC1 1 $23.65 $189.20 $946.00 $49,192

2 $24.36 $194.88 $974.38 $50,668

3 $25.09 $200.72 $1,003.62 $52,188

4 $25.84 $206.74 $1,033.71 $53,753

5 $26.62 $212.95 $1,064.73 $55,366

6 $27.42 $219.33 $1,096.67 $57,027

7 $28.24 $225.92 $1,129.58 $58,738

8 $29.09 $232.69 $1,163.44 $60,499

9 $29.96 $239.67 $1,198.37 $62,315

10 $30.86 $246.86 $1,234.29 $64,183

11 $31.78 $254.26 $1,271.31 $66,108

AFC2 1 $27.64 $221.13 $1,105.63 $57,493

2 $28.47 $227.76 $1,138.79 $59,217

3 $29.32 $234.59 $1,172.96 $60,994

4 $30.20 $241.63 $1,208.17 $62,825

5 $31.11 $248.88 $1,244.40 $64,709

6 $31.68 $253.44 $1,267.21 $65,895

7 $33.00 $264.04 $1,320.19 $68,650

8 $34.00 $271.96 $1,359.81 $70,710

9 $35.01 $280.11 $1,400.54 $72,828

10 $36.06 $288.51 $1,442.56 $75,013

11 $37.15 $297.17 $1,485.83 $77,263

AFD2 1 $32.79 $262.32 $1,311.62 $68,204

2 $33.77 $270.19 $1,350.96 $70,250

3 $34.79 $278.29 $1,391.44 $72,355

4 $35.83 $286.65 $1,433.25 $74,529

5 $36.90 $295.24 $1,476.19 $76,762

6 $38.01 $304.10 $1,520.50 $79,066

7 $39.15 $313.22 $1,566.12 $81,438

8 $40.33 $322.62 $1,613.12 $83,882

9 $41.54 $332.30 $1,661.48 $86,397

10 $42.78 $342.27 $1,711.33 $88,989

11 $44.07 $352.53 $1,762.67 $91,659

ETD1 1 $28.90 $231.23 $1,156.17 $60,121

1 $29.77 $238.17 $1,190.83 $61,923

1 $30.67 $245.32 $1,226.60 $63,783

1 $31.58 $252.67 $1,263.37 $65,695

1 $32.53 $260.25 $1,301.25 $67,665

1 $33.51 $268.06 $1,340.31 $69,696

1 $34.51 $276.10 $1,380.50 $71,786

1 $35.55 $284.39 $1,421.94 $73,941

1 $36.61 $292.91 $1,464.56 $76,157

1 $37.71 $301.70 $1,508.52 $78,443

1 $38.84 $310.76 $1,553.79 $80,797

 Appendix D - Page 4 of 15



GRADE STEP HOURLY DAILY WEEKLY ANNUAL

ETD2 1 $30.28 $242.24 $1,211.21 $62,983

2 $31.19 $249.50 $1,247.52 $64,871

3 $32.13 $257.00 $1,285.00 $66,820

4 $33.09 $264.71 $1,323.54 $68,824

5 $34.08 $272.65 $1,363.23 $70,888

6 $35.10 $280.83 $1,404.15 $73,016

7 $36.16 $289.25 $1,446.23 $75,204

8 $37.24 $297.93 $1,489.63 $77,461

9 $38.36 $306.86 $1,534.31 $79,784

10 $39.51 $316.07 $1,580.37 $82,179

11 $40.69 $325.55 $1,627.77 $84,644

ETDS 1 $36.07 $288.55 $1,442.77 $75,024

2 $37.15 $297.21 $1,486.06 $77,275

3 $38.27 $306.12 $1,530.60 $79,591

4 $39.41 $315.31 $1,576.56 $81,981

5 $40.60 $324.76 $1,623.81 $84,438

6 $41.81 $334.51 $1,672.54 $86,972

7 $43.07 $344.54 $1,722.71 $89,581

8 $44.36 $354.88 $1,774.42 $92,270

9 $45.69 $365.53 $1,827.63 $95,037

10 $47.06 $376.49 $1,882.46 $97,888

11 $48.47 $387.79 $1,938.94 $100,825

SETD 1 $48.47 $387.79 $1,938.94 $100,825

IN01 1 $33.95 $271.59 $1,357.94 $70,613

2 $34.96 $279.67 $1,398.35 $72,714

3 $36.00 $287.99 $1,439.96 $74,878

4 $37.07 $296.57 $1,482.85 $77,108

5 $38.18 $305.40 $1,527.02 $79,405

6 $39.31 $314.51 $1,572.54 $81,772

7 $40.48 $323.88 $1,619.38 $84,208

8 $41.69 $333.53 $1,667.65 $86,718

9 $42.93 $343.47 $1,717.37 $89,303

10 $44.22 $353.72 $1,768.60 $91,967

11 $45.53 $364.27 $1,821.33 $94,709

IN02 1 $37.79 $302.28 $1,511.42 $78,594

2 $38.91 $311.29 $1,556.44 $80,935

3 $40.07 $320.57 $1,602.83 $83,347

4 $41.26 $330.12 $1,650.58 $85,830

5 $42.49 $339.95 $1,699.75 $88,387

6 $43.76 $350.09 $1,750.46 $91,024

7 $45.07 $360.54 $1,802.69 $93,740

8 $46.41 $371.29 $1,856.44 $96,535

9 $47.80 $382.37 $1,911.83 $99,415

10 $49.22 $393.77 $1,968.85 $102,380

11 $50.69 $405.52 $2,027.60 $105,435
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF01 1 $18.51 $138.81 $694.06 $36,091

2 $19.06 $142.97 $714.87 $37,173

3 $19.63 $147.26 $736.31 $38,288

4 $20.22 $151.68 $758.42 $39,438

5 $20.83 $156.23 $781.15 $40,620

6 $21.46 $160.92 $804.60 $41,839

7 $22.10 $165.75 $828.73 $43,094

8 $22.76 $170.72 $853.58 $44,386

9 $23.45 $175.84 $879.21 $45,719

10 $24.15 $181.12 $905.58 $47,090

11 $24.87 $186.55 $932.75 $48,503

AF02 1 $20.19 $151.43 $757.15 $39,372

2 $20.80 $155.98 $779.88 $40,554

3 $21.42 $160.66 $803.29 $41,771

4 $22.06 $165.48 $827.38 $43,024

5 $22.73 $170.44 $852.21 $44,315

6 $23.41 $175.55 $877.77 $45,644

7 $24.11 $180.82 $904.10 $47,013

8 $24.83 $186.24 $931.21 $48,423

9 $25.58 $191.83 $959.15 $49,876

10 $26.34 $197.58 $987.92 $51,372

11 $27.13 $203.51 $1,017.56 $52,913

AF03 1 $22.03 $165.21 $826.06 $42,955

2 $22.69 $170.17 $850.87 $44,245

3 $23.37 $175.27 $876.37 $45,571

4 $24.07 $180.53 $902.65 $46,938

5 $24.79 $185.95 $929.73 $48,346

6 $25.54 $191.52 $957.62 $49,796

7 $26.30 $197.27 $986.35 $51,290

8 $27.09 $203.19 $1,015.94 $52,829

9 $27.90 $209.28 $1,046.42 $54,414

10 $28.74 $215.56 $1,077.81 $56,046

11 $29.60 $222.03 $1,110.15 $57,728

AF04 1 $24.04 $180.27 $901.35 $46,870

2 $24.76 $185.67 $928.35 $48,274

3 $25.50 $191.24 $956.21 $49,723

4 $26.26 $196.98 $984.90 $51,215

5 $27.05 $202.89 $1,014.44 $52,751

6 $27.86 $208.98 $1,044.88 $54,334

7 $28.70 $215.25 $1,076.23 $55,964

8 $29.56 $221.70 $1,108.52 $57,643

9 $30.45 $228.36 $1,141.79 $59,373

10 $31.36 $235.20 $1,176.02 $61,153

11 $32.30 $242.27 $1,211.33 $62,989

City of Newton AFSCME Local 3092/b
FY26 (3%) Rates Effective July 1, 2025 - June 30, 2026
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF05 1 $26.23 $196.74 $983.69 $51,152

2 $27.02 $202.64 $1,013.21 $52,687

3 $27.83 $208.72 $1,043.62 $54,268

4 $28.67 $214.99 $1,074.96 $55,898

5 $29.52 $221.43 $1,107.17 $57,573

6 $30.41 $228.08 $1,140.40 $59,301

7 $31.32 $234.92 $1,174.62 $61,080

8 $32.26 $241.97 $1,209.85 $62,912

9 $33.23 $249.23 $1,246.13 $64,799

10 $34.23 $256.70 $1,283.50 $66,742

11 $35.25 $264.40 $1,322.00 $68,744

AF06 1 $28.63 $214.75 $1,073.75 $55,835

2 $29.49 $221.19 $1,105.96 $57,510

3 $30.38 $227.82 $1,139.12 $59,234

4 $31.29 $234.66 $1,173.31 $61,012

5 $32.23 $241.70 $1,208.50 $62,842

6 $33.19 $248.95 $1,244.75 $64,727

7 $34.19 $256.42 $1,282.10 $66,669

8 $35.21 $264.11 $1,320.56 $68,669

9 $36.27 $272.03 $1,360.17 $70,729

10 $37.36 $280.20 $1,401.00 $72,852

11 $38.48 $288.61 $1,443.04 $75,038

AF07 1 $31.26 $234.47 $1,172.35 $60,962

2 $32.20 $241.50 $1,207.52 $62,791

3 $33.17 $248.75 $1,243.73 $64,674

4 $34.16 $256.21 $1,281.04 $66,614

5 $35.19 $263.89 $1,319.44 $68,611

6 $36.24 $271.81 $1,359.04 $70,670

7 $37.33 $279.96 $1,399.79 $72,789

8 $38.45 $288.35 $1,441.77 $74,972

9 $39.60 $297.00 $1,485.02 $77,221

10 $40.79 $305.92 $1,529.58 $79,538

11 $42.01 $315.09 $1,575.46 $81,924

AF08 1 $34.13 $255.99 $1,279.96 $66,558

2 $35.16 $263.67 $1,318.37 $68,555

3 $36.21 $271.59 $1,357.94 $70,613

4 $37.30 $279.73 $1,398.67 $72,731

5 $38.42 $288.13 $1,440.65 $74,914

6 $39.57 $296.77 $1,483.85 $77,160

7 $40.76 $305.67 $1,528.37 $79,475

8 $41.98 $314.84 $1,574.21 $81,859

9 $43.24 $324.28 $1,621.42 $84,314

10 $44.54 $334.02 $1,670.08 $86,844

11 $45.87 $344.03 $1,720.17 $89,449
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF09 1 $37.27 $279.54 $1,397.69 $72,680

2 $38.39 $287.92 $1,439.62 $74,860

3 $39.54 $296.56 $1,482.79 $77,105

4 $40.73 $305.45 $1,527.27 $79,418

5 $41.95 $314.63 $1,573.13 $81,803

6 $43.21 $324.07 $1,620.33 $84,257

7 $44.51 $333.79 $1,668.94 $86,785

8 $45.84 $343.80 $1,719.02 $89,389

9 $47.22 $354.12 $1,770.60 $92,071

10 $48.63 $364.74 $1,823.71 $94,833

11 $50.09 $375.68 $1,878.42 $97,678

AF10 1 $40.71 $305.30 $1,526.50 $79,378

2 $41.93 $314.46 $1,572.29 $81,759

3 $43.19 $323.89 $1,619.46 $84,212

4 $44.48 $333.61 $1,668.04 $86,738

5 $45.82 $343.62 $1,718.08 $89,340

6 $47.19 $353.92 $1,769.62 $92,020

7 $48.61 $364.54 $1,822.69 $94,780

8 $50.06 $375.48 $1,877.38 $97,624

9 $51.57 $386.74 $1,933.71 $100,553

10 $53.11 $398.35 $1,991.73 $103,570

11 $54.71 $410.30 $2,051.48 $106,677

AF11 1 $44.46 $333.46 $1,667.29 $86,699

2 $45.80 $343.47 $1,717.33 $89,301

3 $47.17 $353.77 $1,768.83 $91,979

4 $48.58 $364.38 $1,821.88 $94,738

5 $50.04 $375.31 $1,876.54 $97,580

6 $51.54 $386.57 $1,932.83 $100,507

7 $53.09 $398.17 $1,990.83 $103,523

8 $54.68 $410.11 $2,050.54 $106,628

9 $56.32 $422.41 $2,112.06 $109,827

10 $58.01 $435.09 $2,175.44 $113,123

11 $59.75 $448.14 $2,240.71 $116,517

AFC1 1 $24.36 $194.88 $974.38 $50,668

2 $25.09 $200.72 $1,003.62 $52,188

3 $25.84 $206.75 $1,033.73 $53,754

4 $26.62 $212.95 $1,064.73 $55,366

5 $27.42 $219.33 $1,096.67 $57,027

6 $28.24 $225.92 $1,129.58 $58,738

7 $29.09 $232.69 $1,163.46 $60,500

8 $29.96 $239.67 $1,198.35 $62,314

9 $30.86 $246.86 $1,234.31 $64,184

10 $31.78 $254.26 $1,271.31 $66,108

11 $32.74 $261.89 $1,309.44 $68,091
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AFC2 1 $28.47 $227.76 $1,138.81 $59,218

2 $29.32 $234.59 $1,172.96 $60,994

3 $30.20 $241.63 $1,208.15 $62,824

4 $31.11 $248.88 $1,244.42 $64,710

5 $32.04 $256.35 $1,281.73 $66,650

6 $32.63 $261.05 $1,305.23 $67,872

7 $34.00 $271.96 $1,359.81 $70,710

8 $35.02 $280.12 $1,400.60 $72,831

9 $36.06 $288.51 $1,442.56 $75,013

10 $37.15 $297.17 $1,485.83 $77,263

11 $38.26 $306.08 $1,530.40 $79,581

AFD2 1 $33.77 $270.19 $1,350.96 $70,250

2 $34.79 $278.30 $1,391.50 $72,358

3 $35.83 $286.64 $1,433.19 $74,526

4 $36.91 $295.25 $1,476.25 $76,765

5 $38.01 $304.10 $1,520.48 $79,065

6 $39.15 $313.22 $1,566.12 $81,438

7 $40.33 $322.62 $1,613.10 $83,881

8 $41.54 $332.30 $1,661.50 $86,398

9 $42.78 $342.27 $1,711.33 $88,989

10 $44.07 $352.53 $1,762.67 $91,659

11 $45.39 $363.11 $1,815.56 $94,409

ETD1 1 $29.77 $238.17 $1,190.87 $61,925

2 $30.66 $245.31 $1,226.56 $63,781

3 $31.58 $252.68 $1,263.38 $65,696

4 $32.53 $260.25 $1,301.27 $67,666

5 $33.51 $268.06 $1,340.29 $69,695

6 $34.51 $276.10 $1,380.52 $71,787

7 $35.55 $284.38 $1,421.92 $73,940

8 $36.62 $292.92 $1,464.60 $76,159

9 $37.71 $301.70 $1,508.50 $78,442

10 $38.84 $310.75 $1,553.77 $80,796

11 $40.01 $320.08 $1,600.40 $83,221

ETD2 1 $31.19 $249.51 $1,247.54 $64,872

2 $32.12 $256.99 $1,284.94 $66,817

3 $33.09 $264.71 $1,323.56 $68,825

4 $34.08 $272.65 $1,363.25 $70,889

5 $35.10 $280.83 $1,404.13 $73,015

6 $36.16 $289.25 $1,446.27 $75,206

7 $37.24 $297.92 $1,489.62 $77,460

8 $38.36 $306.87 $1,534.33 $79,785

9 $39.51 $316.07 $1,580.35 $82,178

10 $40.69 $325.55 $1,627.77 $84,644

11 $41.92 $335.32 $1,676.60 $87,183
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

ETDS 1 $37.15 $297.21 $1,486.06 $77,275

2 $38.27 $306.13 $1,530.63 $79,593

3 $39.41 $315.30 $1,576.52 $81,979

4 $40.60 $324.77 $1,623.85 $84,440

5 $41.81 $334.50 $1,672.52 $86,971

6 $43.07 $344.54 $1,722.71 $89,581

7 $44.36 $354.88 $1,774.38 $92,268

8 $45.69 $365.53 $1,827.65 $95,038

9 $47.06 $376.49 $1,882.46 $97,888

10 $48.47 $387.79 $1,938.94 $100,825

11 $49.93 $399.42 $1,997.12 $103,850

SETD 1 $49.93 $399.42 $1,997.12 $103,850

IN01 1 $34.97 $279.73 $1,398.67 $72,731

2 $36.01 $288.06 $1,440.29 $74,895

3 $37.08 $296.63 $1,483.15 $77,124

4 $38.18 $305.47 $1,527.33 $79,421

5 $39.32 $314.57 $1,572.83 $81,787

6 $40.49 $323.94 $1,619.71 $84,225

7 $41.70 $333.59 $1,667.96 $86,734

8 $42.94 $343.54 $1,717.69 $89,320

9 $44.22 $353.78 $1,768.88 $91,982

10 $45.54 $364.33 $1,821.65 $94,726

11 $46.90 $375.19 $1,875.96 $97,550

IN02 1 $38.92 $311.35 $1,556.77 $80,952

2 $40.08 $320.63 $1,603.13 $83,363

3 $41.27 $330.18 $1,650.90 $85,847

4 $42.50 $340.02 $1,700.10 $88,405

5 $43.77 $350.15 $1,750.75 $91,039

6 $45.07 $360.60 $1,802.98 $93,755

7 $46.42 $371.35 $1,856.77 $96,552

8 $47.80 $382.43 $1,912.13 $99,431

9 $49.23 $393.83 $1,969.17 $102,397

10 $50.70 $405.58 $2,027.90 $105,451

11 $52.21 $417.68 $2,088.42 $108,598
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF01 1 $19.06 $142.98 $714.88 $37,174

2 $19.63 $147.26 $736.31 $38,288

3 $20.22 $151.68 $758.40 $39,437

4 $20.83 $156.23 $781.17 $40,621

5 $21.46 $160.92 $804.60 $41,839

6 $22.10 $165.75 $828.73 $43,094

7 $22.76 $170.72 $853.60 $44,387

8 $23.45 $175.84 $879.19 $45,718

9 $24.15 $181.12 $905.60 $47,091

10 $24.87 $186.55 $932.75 $48,503

11 $25.62 $192.15 $960.73 $49,958

AF02 1 $20.80 $155.97 $779.87 $40,553

2 $21.42 $160.66 $803.29 $41,771

3 $22.06 $165.48 $827.38 $43,024

4 $22.73 $170.44 $852.21 $44,315

5 $23.41 $175.55 $877.77 $45,644

6 $24.11 $180.82 $904.10 $47,013

7 $24.83 $186.24 $931.21 $48,423

8 $25.58 $191.83 $959.15 $49,876

9 $26.34 $197.58 $987.92 $51,372

10 $27.13 $203.51 $1,017.56 $52,913

11 $27.95 $209.62 $1,048.08 $54,500

AF03 1 $22.69 $170.17 $850.85 $44,244

2 $23.37 $175.28 $876.38 $45,572

3 $24.07 $180.53 $902.65 $46,938

4 $24.79 $185.95 $929.73 $48,346

5 $25.54 $191.52 $957.62 $49,796

6 $26.30 $197.27 $986.35 $51,290

7 $27.09 $203.19 $1,015.94 $52,829

8 $27.90 $209.28 $1,046.42 $54,414

9 $28.74 $215.56 $1,077.81 $56,046

10 $29.60 $222.03 $1,110.13 $57,727

11 $30.49 $228.69 $1,143.46 $59,460

AF04 1 $24.76 $185.68 $928.38 $48,276

2 $25.50 $191.24 $956.19 $49,722

3 $26.26 $196.98 $984.90 $51,215

4 $27.05 $202.89 $1,014.44 $52,751

5 $27.86 $208.98 $1,044.88 $54,334

6 $28.70 $215.25 $1,076.23 $55,964

7 $29.56 $221.70 $1,108.52 $57,643

8 $30.45 $228.35 $1,141.77 $59,372

9 $31.36 $235.21 $1,176.04 $61,154

10 $32.30 $242.26 $1,211.31 $62,988

11 $33.27 $249.53 $1,247.67 $64,879

City of Newton AFSCME Local 3092/b
FY27 (3%) Rates Effective July 1, 2026 - June 30, 2027
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF05 1 $27.02 $202.64 $1,013.21 $52,687

2 $27.83 $208.72 $1,043.62 $54,268

3 $28.66 $214.98 $1,074.92 $55,896

4 $29.53 $221.44 $1,107.21 $57,575

5 $30.41 $228.08 $1,140.38 $59,300

6 $31.32 $234.92 $1,174.62 $61,080

7 $32.26 $241.97 $1,209.85 $62,912

8 $33.23 $249.23 $1,246.13 $64,799

9 $34.23 $256.70 $1,283.52 $66,743

10 $35.25 $264.40 $1,322.00 $68,744

11 $36.31 $272.33 $1,361.65 $70,806

AF06 1 $29.49 $221.19 $1,105.96 $57,510

2 $30.38 $227.83 $1,139.13 $59,235

3 $31.29 $234.66 $1,173.29 $61,011

4 $32.23 $241.70 $1,208.50 $62,842

5 $33.19 $248.95 $1,244.75 $64,727

6 $34.19 $256.42 $1,282.10 $66,669

7 $35.21 $264.11 $1,320.56 $68,669

8 $36.27 $272.03 $1,360.17 $70,729

9 $37.36 $280.20 $1,400.98 $72,851

10 $38.48 $288.61 $1,443.04 $75,038

11 $39.64 $297.27 $1,486.33 $77,289

AF07 1 $32.20 $241.50 $1,207.52 $62,791

2 $33.17 $248.75 $1,243.75 $64,675

3 $34.16 $256.21 $1,281.04 $66,614

4 $35.19 $263.89 $1,319.46 $68,612

5 $36.24 $271.80 $1,359.02 $70,669

6 $37.33 $279.96 $1,399.81 $72,790

7 $38.45 $288.36 $1,441.79 $74,973

8 $39.60 $297.00 $1,485.02 $77,221

9 $40.79 $305.92 $1,529.58 $79,538

10 $42.01 $315.09 $1,575.46 $81,924

11 $43.27 $324.55 $1,622.73 $84,382

AF08 1 $35.16 $263.67 $1,318.37 $68,555

2 $36.21 $271.58 $1,357.92 $70,612

3 $37.30 $279.73 $1,398.67 $72,731

4 $38.42 $288.13 $1,440.63 $74,913

5 $39.57 $296.77 $1,483.87 $77,161

6 $40.76 $305.67 $1,528.37 $79,475

7 $41.98 $314.84 $1,574.21 $81,859

8 $43.24 $324.29 $1,621.44 $84,315

9 $44.53 $334.01 $1,670.06 $86,843

10 $45.87 $344.03 $1,720.17 $89,449

11 $47.25 $354.35 $1,771.77 $92,132
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AF09 1 $38.39 $287.92 $1,439.62 $74,860

2 $39.54 $296.56 $1,482.81 $77,106

3 $40.73 $305.45 $1,527.27 $79,418

4 $41.95 $314.62 $1,573.10 $81,801

5 $43.21 $324.07 $1,620.33 $84,257

6 $44.51 $333.79 $1,668.94 $86,785

7 $45.84 $343.80 $1,719.02 $89,389

8 $47.22 $354.12 $1,770.60 $92,071

9 $48.63 $364.74 $1,823.71 $94,833

10 $50.09 $375.68 $1,878.42 $97,678

11 $51.59 $386.95 $1,934.77 $100,608

AF10 1 $41.93 $314.46 $1,572.29 $81,759

2 $43.19 $323.89 $1,619.46 $84,212

3 $44.48 $333.61 $1,668.04 $86,738

4 $45.82 $343.62 $1,718.08 $89,340

5 $47.19 $353.92 $1,769.62 $92,020

6 $48.61 $364.54 $1,822.71 $94,781

7 $50.06 $375.47 $1,877.37 $97,623

8 $51.57 $386.74 $1,933.71 $100,553

9 $53.11 $398.35 $1,991.73 $103,570

10 $54.71 $410.30 $2,051.48 $106,677

11 $56.35 $422.60 $2,113.02 $109,877

AF11 1 $45.79 $343.46 $1,717.31 $89,300

2 $47.17 $353.77 $1,768.85 $91,980

3 $48.58 $364.38 $1,821.88 $94,738

4 $50.04 $375.31 $1,876.54 $97,580

5 $51.54 $386.57 $1,932.83 $100,507

6 $53.09 $398.16 $1,990.81 $103,522

7 $54.68 $410.11 $2,050.56 $106,629

8 $56.32 $422.41 $2,112.06 $109,827

9 $58.01 $435.08 $2,175.42 $113,122

10 $59.75 $448.14 $2,240.71 $116,517

11 $61.55 $461.59 $2,307.94 $120,013

AFC1 1 $25.09 $200.72 $1,003.62 $52,188

2 $25.84 $206.75 $1,033.73 $53,754

3 $26.62 $212.95 $1,064.75 $55,367

4 $27.42 $219.33 $1,096.67 $57,027

5 $28.24 $225.92 $1,129.58 $58,738

6 $29.09 $232.69 $1,163.46 $60,500

7 $29.96 $239.67 $1,198.37 $62,315

8 $30.86 $246.86 $1,234.29 $64,183

9 $31.78 $254.27 $1,271.35 $66,110

10 $32.74 $261.89 $1,309.44 $68,091

11 $33.72 $269.75 $1,348.73 $70,134
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

AFC2 1 $29.32 $234.60 $1,172.98 $60,995

2 $30.20 $241.63 $1,208.15 $62,824

3 $31.11 $248.88 $1,244.40 $64,709

4 $32.04 $256.35 $1,281.75 $66,651

5 $33.00 $264.04 $1,320.19 $68,650

6 $33.61 $268.88 $1,344.38 $69,908

7 $35.02 $280.12 $1,400.60 $72,831

8 $36.07 $288.52 $1,442.62 $75,016

9 $37.15 $297.17 $1,485.83 $77,263

10 $38.26 $306.08 $1,530.40 $79,581

11 $39.41 $315.26 $1,576.31 $81,968

AFD2 1 $34.79 $278.30 $1,391.50 $72,358

2 $35.83 $286.65 $1,433.25 $74,529

3 $36.90 $295.24 $1,476.19 $76,762

4 $38.01 $304.11 $1,520.54 $79,068

5 $39.15 $313.22 $1,566.10 $81,437

6 $40.33 $322.62 $1,613.10 $83,881

7 $41.54 $332.30 $1,661.48 $86,397

8 $42.78 $342.27 $1,711.35 $88,990

9 $44.07 $352.53 $1,762.67 $91,659

10 $45.39 $363.11 $1,815.56 $94,409

11 $46.75 $374.00 $1,870.02 $97,241

ETD1 1 $30.67 $245.32 $1,226.60 $63,783

2 $31.58 $252.67 $1,263.35 $65,694

3 $32.53 $260.26 $1,301.29 $67,667

4 $33.51 $268.06 $1,340.31 $69,696

5 $34.51 $276.10 $1,380.50 $71,786

6 $35.55 $284.39 $1,421.94 $73,941

7 $36.61 $292.92 $1,464.58 $76,158

8 $37.71 $301.71 $1,508.54 $78,444

9 $38.84 $310.75 $1,553.75 $80,795

10 $40.01 $320.08 $1,600.38 $83,220

11 $41.21 $329.68 $1,648.42 $85,718

ETD2 1 $32.12 $256.99 $1,284.96 $66,818

2 $33.09 $264.70 $1,323.50 $68,822

3 $34.08 $272.65 $1,363.27 $70,890

4 $35.10 $280.83 $1,404.15 $73,016

5 $36.16 $289.25 $1,446.25 $75,205

6 $37.24 $297.93 $1,489.65 $77,462

7 $38.36 $306.86 $1,534.31 $79,784

8 $39.51 $316.07 $1,580.37 $82,179

9 $40.69 $325.55 $1,627.75 $84,643

10 $41.92 $335.32 $1,676.60 $87,183

11 $43.17 $345.38 $1,726.88 $89,798
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GRADE STEP HOURLY DAILY WEEKLY ANNUAL

ETDS 1 $38.27 $306.13 $1,530.63 $79,593

2 $39.41 $315.31 $1,576.56 $81,981

3 $40.60 $324.76 $1,623.81 $84,438

4 $41.81 $334.51 $1,672.56 $86,973

5 $43.07 $344.54 $1,722.69 $89,580

6 $44.36 $354.88 $1,774.38 $92,268

7 $45.69 $365.52 $1,827.62 $95,036

8 $47.06 $376.50 $1,882.48 $97,889

9 $48.47 $387.79 $1,938.94 $100,825

10 $49.93 $399.42 $1,997.12 $103,850

11 $51.43 $411.41 $2,057.04 $106,966

SETD 1 $51.43 $411.41 $2,057.04 $106,966

IN01 1 $36.02 $288.13 $1,440.63 $74,913

2 $37.09 $296.70 $1,483.50 $77,142

3 $38.19 $305.53 $1,527.65 $79,438

4 $39.33 $314.63 $1,573.15 $81,804

5 $40.50 $324.00 $1,620.02 $84,241

6 $41.71 $333.66 $1,668.31 $86,752

7 $42.95 $343.60 $1,718.00 $89,336

8 $44.23 $353.85 $1,769.23 $92,000

9 $45.55 $364.39 $1,821.94 $94,741

10 $46.91 $375.26 $1,876.31 $97,568

11 $48.31 $386.45 $1,932.25 $100,477

IN02 1 $40.09 $320.70 $1,603.48 $83,381

2 $41.28 $330.25 $1,651.23 $85,864

3 $42.51 $340.08 $1,700.42 $88,422

4 $43.78 $350.22 $1,751.10 $91,057

5 $45.08 $360.65 $1,803.27 $93,770

6 $46.43 $371.42 $1,857.08 $96,568

7 $47.81 $382.50 $1,912.48 $99,449

8 $49.24 $393.90 $1,969.50 $102,414

9 $50.71 $405.65 $2,028.25 $105,469

10 $52.22 $417.75 $2,088.75 $108,615

11 $53.78 $430.22 $2,151.08 $111,856
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