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RESOLUTION  

 
Requesting that the Mayor Maintain a Fully-Funded ADA Coordinator Position 

with a Job Description that Goes Beyond the Minimum Requirements 

of the Americans with Disabilities Act 

 
Sponsored by Councilors Albright, Gordon, Dahmubed, Roach, Irish, Bixby, Farrell, and 

Greenberg  

 

 

WHEREAS, the ADA Coordinator plays a vital role in any municipality by coordinating 
efforts to comply with the Americans with Disabilities Act (ADA), handling disability 
access issues, processing reasonable modification requests, and resolving complaints 
about disability-related barriers to municipal programs; and 
 

WHEREAS, every city and town in the Commonwealth of Massachusetts is required to 
have someone fulfill these duties; and 
 

WHEREAS, Newton's previous ADA Coordinator recently retired, and the City currently 
has an acting, part-time ADA Coordinator drawn from within the Legal Department; and 
 

WHEREAS, the current budget proposal lists the ADA Coordinator role as being 
combined with the responsibilities of an Assistant Solicitor, indicating that less than full-
time dedication would be given to this critical work; and 
 

WHEREAS, many peer communities — including Cambridge, Somerville, Arlington, 
Brookline, and Braintree (see attached) — go further than the basic requirements of the 
ADA by actively seeking out resources and services and ensuring that existing 
municipal services meet the full needs of people with disabilities; and 
 

WHEREAS, the Commission On Disability recently wrote to the City Council (see 
attached) outlining the comprehensive responsibilities carried out by former ADA 
Coordinators in Newton, and requesting that this position continue with those diverse 
responsibilities; and 
 

WHEREAS, the Commission On Disability highlighted those responsibilities as 
including, but not limited to: 

•  responding to inquiries, complaints, and accommodation requests; 

•  facilitating interdepartmental communication on ADA issues; 
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•  advising the Newton Fair & Affordable Housing Partnership on accessibility; 

•  working with the Capital Improvement Steering Committee; and 

•  serving as liaison with state and federal agencies and ADA coordinators from 
other municipalities; and 

 

WHEREAS, the City Council recognizes the importance of ensuring that the Law 
Department has sufficient staff, and that any additional staffing needs within that 
department are appropriately addressed through a separate budget request; 

 

NOW, THEREFORE, BE IT RESOLVED that the Newton City Council requests that the 
position of ADA Coordinator be maintained as a fully-funded, dedicated position; that 
the responsibilities of this role continue to extend beyond minimum ADA compliance; 
and that the ADA Coordinator remain responsible for proactively seeking ways to foster 
full and equal participation in all Newton activities for people with disabilities, grounded 
in the principles of universal access; and 
 

BE IT FURTHER RESOLVED that the Mayor consider relocating the ADA Coordinator 
position to the Health and Human Services Department, where its mission most 
naturally aligns with the City’s broader human services work; and 
 

BE IT FURTHER RESOLVED that the Mayor provide the City Council and the 
Commission On Disability with timely updates on the hiring plans for this position, and 
that both bodies be meaningfully included in the process of evaluating how this role can 
best serve the people of Newton. 

 


