
 

 

 Public Safety & Transportation Committee Report 
 

City of Newton 
In City Council 

 
Wednesday, October 8, 2025 

 

Present: Councilors Grossman (Chair), Downs, Lucas and Bixby  

 

Absent: Councilors Block, Greenberg, Lipof and Wright    

 
City Staff: Captain Devine and Chief McMains, Newton Police Department; Chief Gentile and 
Assistant Chief Bianchi, Newton Fire Department 
 
Others Present: Gamaleldin Mohamed, Attorney Frank Stearns, Holland & Knight and Traci 
Ritucci, Director, Transportation Mass General Brigham 
 
All agendas and reports, both past and present, can be found at the following link: 
https://www.newtonma.gov/government/city-clerk/city-council/council-standing-
committees/public-safety-transportation-committee 
 
For more information regarding this meeting, a video recording can be found at the 
following link: https://www.youtube.com/watch?v=5IdthCge9UA. 

 
#276-25 Requesting new public auto license 

GAMALELDIN MOHAMED, 2251 Washington Street, Newton, MA  02462 
requesting one (1) new public auto license for EF&M LLC. 

Action:     Public Safety & Transportation Approved 4-0 
 
Note:  Captain Devine and Mr. Mohamed joined the Committee. 

 
Captain Devine stated that the vehicle was inspected on October 1, 2025 and passed all the  
requirements. 

 
Without discussion, Councilor Lucas made a motion to approve. Councilors agreed 4-0. 

 
#282-25 Requesting six (6) renewal bus licenses for Mass General Brigham 

MASS GENERAL BRIGHAM requesting triennial renewals of six (6) bus licenses for 
Mass General Brigham. There are no changes proposed from 2022. 

Action:     Public Safety & Transportation Approved 4-0 
 

https://www.newtonma.gov/government/city-clerk/city-council/council-standing-committees/public-safety-transportation-committee
https://www.newtonma.gov/government/city-clerk/city-council/council-standing-committees/public-safety-transportation-committee
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3D5IdthCge9UA&data=05%7C02%7Clpennel%40newtonma.gov%7Cb7795acdac9f41597b7b08de0dba4b0c%7C2a3929e0ccb54fb381402e2562c90e96%7C0%7C0%7C638963291079351031%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=fqC4k7D8kfWSq6XQsWZrI2SfTTewnHcP83tHMK%2Bqpoc%3D&reserved=0
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Note:   Captain Devine, Attorney Stearns and Ms. Ritucci joined the Committee.  
 
Captain Devine stated that the 6 vehicles were inspected on October 1, 2025 and passed all  
the requirements. 
 
Attorney Stearns stated that this shuttle is for employees from the Chestnut Hill Mall to 
multiple Brigham locations. It's been very successful. It takes underutilized parking at the mall 
and puts it to productive use, and it gets people out of single occupancy vehicles. 
 
Ms. Ritucci stated that 4 shuttles operate the route every 15 minutes during rush hour, 2 
shuttles drop down mid-day, and then 4 come back for the PM rush. The reason for the 6 
shuttles is that there are 2 extra shuttles in case 1 breaks down.  
 
Questions and answers: 
Are the shuttles just for employees? Ms. Ritucci answered that the shuttle is mixed use, but at 
Chestnut Hill, it is for employees. Patients are welcome to board at 850 Boylston Street or at 
the Brigham. Attorney Stearns added that there is no lease with the mall for patient parking; we 
only lease parking for employees. If a patient were there, but not utilizing our parking, I would 
imagine the driver would let that person ride, but it’s meant for the employees. 
 
Councilor Lucas made a motion to approve. Councilors agreed 4-0.  
 
#124-24 Requesting a discussion with the Fire Department 

COUNCILOR GROSSMAN requesting discussion with the Newton Fire 
Department on year-over-year data, which may include fires, injuries, 
inspections, hiring and overtime. 
Public Safety & Transportation Held 7-0 on 03/06/24 
Public Safety & Transportation Held 6-0 on 01/08/25 

Action:     Public Safety & Transportation Held 4-0 
 
Note:  Chief Gentile and Assistant Chief Bianchi joined the Committee. 
 
Chief Gentile and Assistant Chief Bianchi provided a PowerPoint presentation on call  
volumes, overtime, vacancies, injuries and an apparatus update, attached.  

 
Call Volume - From January 1 through October 6, 2025. In 2024 there were 8631 calls for 
service.  In 2025 there were 9201 calls for service, an increase of 570 calls year to date. We are 
seeing a significant increase in call volume but not in a specific area.   
 
Structure Fires -Total for 2024 = 7 working fires, 7 multiple alarm fires (25 total).  Total year to 
date 2025 = 2 working fires, 1 multiple alarm fire (10 total).  This shows the unpredictability.     
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Coastal Ambulance - Total responses to date = 8430.  Of these 5894 had an FD response while 
2536 were without an FD response.  We don’t go on specific calls unless it requires a fire 
response.  2500 calls Coastal Ambulance did without a Newton response. 
 
Overtime – In 2021 and 2022 we saw a 34% increase in overtime. We believe that this was a 
staffing issue. It was taking a year plus to get someone hired, trained, and on the truck. It 
leveled off into 2023, when we began making the decision to be aggressive with our hiring 
practices. In 2024,  we were down almost 16% in overtime and in 2025, down 11%.  We feel 
that we're doing the proper things with our hiring practices.  
 
Vacancies – We currently have 5 vacancies and we’re in the process of hiring 5 new members. 
We are interviewing candidates next week.   

 
Injuries – We currently have 3 members out injured long-term in different various steps of the 
retirement process and 3 members out injured short- term.  We can predict these openings in 
the future.  
 
New apparatus - New Engine 7 was delivered in September 2025.  Old engine 7 will be a spare.  
Ladder 3 is ordered with a wait time of approximately 2-2½ years. 
 
Questions, answers and comments:  
How is the department doing with morale and camaraderie and overall relationships? Chief 
Gentile answered that we're doing well. We haven't seen many issues. We focus on the stations 
where our firefighters live for 24 hours to ensure the stations are in good shape. I hope our 
efforts are going towards morale.  
 
What is the difference between working fires and an alarm fire? Chief Gentile answered that a 
structure fire can be a 1 alarm fire; we send 6 pieces of apparatus. If we can extinguish it at that 
level, then it's a single alarm fire. If it needs to be elevated, it goes to a working fire which gets 
more resources. After that, it becomes a multiple alarm fire. A 2nd alarm fire gets an additional 
4 pieces of apparatus, a 3rd alarm gets an additional 2 apparatus, etc.  It's a distinguishment of 
how many resources are necessary to bring the incident under control.  
 
Is a working fire worse than an alarm fire? Chief Gentile answered that a single alarm is the 
first. Then a working fire is kind of an intermediary between the 1st and 2nd, then it falls through 
2nd alarm, 3rd alarm, etc. 
 
How many recruits does the department have in the training academy and is the department 
having issues in finding recruits? Chief Gentile answered zero are in the academy. We're in the 
hiring process. We're working hard to get folks onboard and into the academy. The candidate 
pool from the civil service list has remained steady for the past 5 years.  
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Please provide an update on gear. Chief Gentile explained that a gear manufacturer has been 
chosen. All members have been fitted for their gear and the order has been placed. 
  
Do you have an estimate of when the gear will be delivered? Chief Gentile answered that no 
delivery date has been set, but expects it will be several more months. 
 
Do wrong connections for electronic devices continue to be an issue? Chief Gentile answered 
yes, lithium-ion batteries and battery chargers continue to be a problem. We have had several 
lithium related fires from non-UL listed lithium-ion batteries purchased, or second hand 
chargers being bought. It is necessary to purchase UL-listed products only.  The Fire Marshal has 
done social media pushes and we've done our own  campaign to get the word out.  The Fire 
Marshal has been collecting data for the past two years, and will be releasing the results. 
 
What determines when the department joins Coastal or when they go on their own? Chief 
Gentile answered that the call for a medical emergency goes through dispatch. Dispatch vets 
out the to the best of their knowledge on information received. Calls are coded Alpha through 
Echo.  Alpha being, maybe a sprained ankle, Echo being a cardiac arrest. We try to  determine 
which level of call it is based on input from Newton Wellesley doctors, NFD, EMS staff, NPD 
staff for what the best response is. Is it a life-saving call, where the department would respond 
with the ambulance, or whether it's a less severe call, where the ambulance attends alone.   
 
When the department responds to a call, does the department administer emergency medical 
aid before the ambulance arrives? Chief Gentile answered yes, in a severe emergency, it takes 
many hands to initiate emergency care and get that patient to the hospital.  
 
We have a disproportionately aging population; has there been an increase in calls? Chief 
Gentile answered we expected with 570 extra calls from last year at this time, that the EMS 
calls would be those calls but we didn't see that. We saw all calls go up across the board. We 
will continue watching over time. 
 
It is great to hear that the overtime numbers are decreasing. What are the budget implications  
each year? Chief Gentile answered that we did see an increase in our overtime budget in FY26. 
The goal is to be in a good spot at the end of FY26 and not need to request free cash.   
 
In the past, we discussed training and management. How do you feel those discussions and  
efforts have gone? Chief Gentile answered that the last few trainings were eye-opening 
trainings for some. We have to continue training.  We recently met with an instructor to secure 
additional training.   
 
Committee members thanked the Fire Department for their diligence. 
 
Councilor Downs made a motion to hold. Councilors agreed 4-0. 
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#123-24 Requesting a regular discussion with the Police Department 
COUNCILOR GROSSMAN requesting regular discussion with the 
Police Department of police data, including crashes, types of calls,  
numbers and dispositions. 
Public Safety & Transportation Held 6-0 on 05/08/24 
Public Safety & Transportation Held 6-0 on 01/22/25 

Action:     Public Safety & Transportation Held 4-0  
 
Note:  Chief McMains and Captain Devine joined the Committee. 

 
Chief McMains provided statistics through the end of August 2025 on crime stats, crashes, 
arrests, OUIs, domestics, citation demographics for Newton only, citation demographics 
generally, arrests by race, arrests by race for Newton only, domestic disputes, mental health 
calls and staffing, attached. 
 
Robberies - Up from 1 to 4, a 300% increase.  

 
Total Part 1 Crimes - Up approximately 8%, within reason for the total number of calls.   

 
Larcenies - Up approximately 10%. That includes car breaks and other larcenies. 

 
Motor vehicle theft -  Down approximately 35%, which is great.    

 
Violent Crimes - Up approximately 14% including domestic violence. 

 
Pedestrian, bicycle, and overall total crashes – Up approximately 10% for total crashes for the 
year, which is consistent with our calls for service. Pedestrian crashes are up approximately  
13%, bicycle crashes are up 5%.  These are concerns every year as there are likely to be injuries 
in these type of events versus a typical car crash.  
 
OUI - Up 21% which is troubling. Last year, we had 14 year to date, this year, we have 17 year  
to date. 

 
Arrests - 154 last year, year to date. This year, 139 year to date. Our highest numbers are 
warrant services. Domestic violence arrests go up and down.  The 3rd highest arrest is OUI, we 
had 11. Our citations are up approximately 5%. 
 
Calls for Service - Calls for service are going way, way up. Last year we had approximately 
40,000 calls for service. This year we're on track to have approximately 43,000 calls for service.  
Obviously, when we respond to calls for service, we don't have the time to make car stops, 
direct patrols, etc.   
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Hate Crimes – Down approximately 26%, domestic violence incidents up approximately 15%.  
Overall, we're up approximately 10 to 12% on different types of calls for service. Last year, we 
had 40,460.  This year, we're on track to have 43,453 calls for service, approximately a 9% rise. 
 
Citations – Down approximately 2 to 3%, pretty consistent with last year.  
 
Arrests - Approximately 1/3 of tickets issued were issued to Newton residents. Most arrests are 
for warrant services, domestic violence and OUIs. 
 
Staffing - 133 officers, down from 149. We had 2 officers in the academy, and unfortunately 1 
of the recruits started the academy and left because he wanted to be a firefighter. We have 
completed 18 background investigations and 14 interviews. We will likely hire 14 members 
beginning in January 2026.  We have at least 5 officers retiring by the end of the year who have 
been out on 111 F injury on duty. We are stuck between 133 officers and 137.  We're down 10 
or 12 officers consistently. Both contracts will discuss staffing shifts and how we're going to 
manage our shifts. We've been discussing going to straight shifts, which would eliminate some 
staffing issues.   
 
Currently minimum staffing is 10 on the day shift, 12 on a first half shift (evening shift) and a 
minimum of 8 on the overnight shift. The overnight shift and the evening shift rotate schedules 
ensuring we have the same number of officers staffed on each platoon. If we went to straight 
shifts, we could lower the overnight shifts to a more manageable number, which would give us 
availability to move officers to specialty positions. Traffic Bureau is down 3 officers; Detective 
Bureau is down 3 officers and are down in the Patrol Bureau. 

 
An issue in patrol is that if we're below minimum staffing, we have to take staffing from other 
bureaus to fill  the vacant spots. This causes issues with traffic posts. Every day we have 5 or 6 
school crossing posts that aren't covered where other officers fill in.  

 
Questions, answers and comments: 
Please provide locations of bicycle and car crash locations. 

 
Do you know the reason why service calls have risen this last year? Chief McMains answered 
that there are no real stats on why that happened. We want to hear from the public who are 
victims of crimes or incidents because we want to track those calls and make sure that the 
public is safe.  
 
I'm delighted to hear hate crimes are down in the city.   
 
With 16 less people in the force, I assume that affects overtime. Are there other effects in the 
department? Chief McMains answered that the younger officers have a different work life 
balance than older officers. Younger officers don't want to work all the details that the older 
officers do. We are forcing officers to work overtimes at a significantly higher level than ever 
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before for various reasons. I don't know how we get that to change, or if we do. I believe the 
shift change will help. If we go from our evening shifts to straight shifts we would have 
significantly less bodies to staff an overnight shift than the evening shift.  We’ve been discussing 
this with the unions. There was disagreement between the two unions on who wants to work 
what kind of shift. Perhaps it would lower the amount of overtime that we force on officers to 
give them the opportunity to work details or spend time with their family instead of coming 
into work and being ordered to stay 16 hours. 
 
Is there a citation for using a mobile device? Chief McMains answered that we don’t  
investigate every crash as far as who's on a phone and who's not. A significant amount of our 
citations and crashes are due to distracted driving. Captain Devine added that drivers do not 
admit to using their phone if in an accident because they don’t want the insurance points.  Cell 
phones are a problem and the department tries to address them with grant funds received.   
 
Do you have any thoughts on the large numbers of domestic violence incidents? Chief McMains 
answered no, it is hard to judge. Since COVID, we’ve noticed numbers increase significantly. 
Numbers have stayed the same throughout the last 3 to 5 years.  
 
I was excited to see the Home Rule petition moving the age of new police officers from 32 to 
39.   Chief McMains said that he believes the new age will help.  
 
Please provide a breakdown on the top five crash locations. Captain Devine answered that from 
the last traffic report (April through June 2025), Centre and Washington Streets had 5, Centre 
and Winchester Streets had 5, 2014 Washington Street had 4, Albemarle Road and Crafts Street 
had 3, 2345 Commonwealth Avenue had 3, Beacon and Centre Streets had 3, Adams and 
Washington Streets had 3, and the Newton Corner rotary had 5. 
 
When an officer uses his taser, are they reported and how many times have they been used?   
Chief McMains believes they have been used two to three times. Tasers are a great tool.  
Thankfully, in Newton, we don't have a lot of violent issues where we pull our firearm or use a 
taser. A taser is a significantly less violent use of non-deadly force than our batons ever were. 
We are working on less lethal, more de-escalation and getting people to be more compliant. 
 
How many candidates are in the civil service pool? Chief McMains answered that when he 
began as Chief there were approximately 212 candidates with 12 or 13 residents on the list to 
be hired. One candidate is in the academy. Our top pay for entry-level officers is $82,000 which 
needs discussion. Years ago, the NPA lawyers discussed that we're going to have officers who 
may go to a free agency to find a department who's going to pay them the most. As a civil 
service community, we can only take laterals from other civil service communities. Non-civil 
service communities can take them from anywhere if they’ve been through the academy and 
are POST certified. 
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What is the department doing to recruit candidates to have a larger hiring pool? Chief McMains 
answered that civil service will put out an updated list. We visit Newton North and Newton 
South once or twice a year to recruit candidates. School resource officers talk to students about 
being a police officer and issues we see. We’ve discussed with other schools an internship 
program and we use social media.  Recruitment and retention is a  nationwide problem. 
 
Are there opportunities for educational programs in the high schools on distracted driving and 
domestic violence? Chief McMains answered that the school resource officers teach some 
classes to gain rapport.  He will provide information on the type of curriculum they discuss. 
 
OUIs are up 21%, are those alcohol driven or drug use? Chief McMains answered more OUI 
alcohol than drugs. OUI drug use has risen since the legalizing of marijuana.  He will provide this 
information. 
  
Is the top pay of $82,000 for an entry level officer? Chief McMains answered the last contract 
expired on July 1, 2024. Entry level pay is $62,000 a year. The top step in 8 years is $82,099.00.  
Sergeants make 21% more than $82,099.00, lieutenants make 17% more than a sergeant, and a 
captain makes 17% more than a lieutenant.  
 
How is staffing and management in the Dispatch Bureau? Chief McMains answered that it is 
going well. We're budgeted for 24 dispatchers. Last year we were down to 16, we are now at 
20. We are working to get good quality candidates. We have a tier 1 dispatcher, which 
dispatches only police calls and a tier 2 dispatcher, which dispatches police and fire.  
 
Councilor Downs made a motion to hold. Councilors agreed 4-0. 

 
#152-24 Requesting a discussion with the Police on Body Cameras in the Newton 

Police Department 
  COUNCILORS GROSSMAN, LIPOF, BLOCK, LAREDO, HUMPHREY, LUCAS,  
 GREENBERG, DANBERG, DOWNS, MICLEY, KRINTZMAN AND LOBOVITS   r    

requesting a discussion with Chief Carmichael on the current status of the 
use of body cameras in the Newton Police Department. 

 Public Safety & Transportation Held 7-0 on 04/03/24  
Action:          Public Safety & Transportation voted No Action Necessary 4-0  

 
Note:             Chief McMains and Captain Devine joined the Committee. 

 
Chief McMains stated body cameras have been in the contract for a short time.  Approximately 
one year ago, the superiors signed on to it, but not the patrol officers. We went to the Joint 
Labor Management Committee to resolve the NPA contract that was settled earlier this year, 
and were awarded the pilot program to use body cameras. Tasers were also awarded through 
the JLMC. Every officer will be outfitted with a taser. The superiors have had tasers for 
approximately 1 year, the patrolmen are going through that process now.  In November 2025, 
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the MPTC wants to have more interactive trainings. Training will be engaging officers, instead of 
watching a video. Officers will begin taser training which will push back the ability to start body 
camera training.  This has increased over the last 2 to 3 years, shortly after POST took effect, 
where certain trainings are mandated by MPTC.  Officers must complete training to keep their 
certifications. Hopefully in the new year, a pilot program can begin.   

 
  Questions and answers: 
Has every officer completed their POST Commission certification and how long does 
certification last? Chief McMains answered yes, we are on the first round of recertification. The 
certification is good for 3 years. 

 
Councilor Downs made a motion to vote no action necessary.  Councilors agreed 4-0.   

 
Committee members thanked the Police Department for their diligence and wished Chief  
McMains well on his upcoming retirement. 
 
The Committee adjourned at 8:37 p.m. 

 
Respectfully submitted,   

 
Becky Grossman, Chair  



Newton Fire 
Department
Public Safety and 
Transportation
October 8, 2025

#124-24      10-08-25 Gentile



Call Volume

• From January 1 through October 6
• 2024 there were 8631 Calls for service
• 2025 there were 9201 Calls for service
• Increase of 570 calls year to date

• Structure Fires
• Total for all of 2024 = 7 working fires, 7 multiple alarm fires (25 Total)
• Total year to date 2025 = 2 Working Fire, 1 Multiple Alarm Fire (10 Total)

• Coastal Ambulance
• Total Responses to date = 8430
• Of these 5894 had an FD response while 2536 were without an FD response

#124-24      10-08-25 Gentile



Overtime

2021 ACTUAL 2022 ACTUAL 2023 ACTUAL 2024 ACTUAL 2025 ACTUAL

2,162,663.21 2,898,114.20 2,855,962.28 2,405,324.71 2,140,705.16

YOY % change 34.01% -1.45% -15.78% -11.00%

#124-24      10-08-25 Gentile



• Vacancies
• Current Vacancies
• Hiring Process

• Injuries
• Apparatus Update

• Engine 7
• Ladder 3

#124-24      10-08-25 Gentile



2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 0 0 0 0% Jan 1 1 0 0%
Feb 0 0 0 0% Feb 0 1 1 100%
Mar 0 0 0 0% Mar 0 1 1 100%
Apr 0 0 0 0% Apr 4 2 -2 -50%

May 0 0 0 0% May 1 0 -1 -100%
Jun 0 0 0 0% Jun 0 1 1 100%
Jul 0 0 0 0% Jul 0 0 0 0%

Aug 0 0 0 0% Aug 0 0 0 0%
Sep 0 0 0% Sep 1 -1 0%
Oct 0 0 0% Oct 0 0 0%
Nov 0 0 0% Nov 1 -1 0%
Dec 0 0 0% Dec 0 0 0%

Total 0 0 0 0% Total 8 6 -2 -25%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 0 1 1 100% Jan 7 0 -7 -100%
Feb 0 0 0 0% Feb 3 3 0 0%
Mar 0 1 1 100% Mar 3 6 3 100%
Apr 1 0 -1 -100% Apr 3 4 1 33%

May 0 1 1 100% May 2 8 6 300%
Jun 0 1 1 0% Jun 4 5 1 25%
Jul 0 0 0 0% Jul 3 2 -1 -33%

Aug 0 0 0 0% Aug 4 3 -1 -25%
Sep 0 0 0% Sep 5 -5 -100%
Oct 0 0 0% Oct 5 -5 -100%
Nov 0 0 0% Nov 2 -2 -100%
Dec 0 0 0% Dec 3 -3 -100%

Total 1 4 3 300% Total 44 31 -13 -30%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 1 4 3 300% Jan 5 2 -3 -60%
Feb 2 1 -1 -50% Feb 2 1 -1 -50%
Mar 1 3 2 200% Mar 1 2 1 100%
Apr 4 1 -3 -75% Apr 0 0 0 0%

May 0 2 2 200% May 2 2 0 0%
Jun 2 7 5 250% Jun 1 1 0 0%
Jul 3 1 -2 -67% Jul 3 0 -3 -100%

Aug 5 1 -4 -80% Aug 0 3 3 100%
Sep 4 -4 -100% Sep 0 0 -100%
Oct 5 -5 -100% Oct 3 -3 -100%
Nov 2 -2 -100% Nov 3 -3 -100%
Dec 10 -10 -100% Dec 0 0 -100%

Total 39 20 -19 -49% Total 20 11 -9 -45%

Prepared by the Crime Analysis Unit. Statistics are preliminary and subject to further analysis and revision.

9/24/2025

Newton Police

2025 Part 1 Crime Stats
Murder Sexual Assaults

Robbery Aggravated Assaults

Residential Burglary Commercial Burglary

#123-24    10-08-25 McMains



2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 37 47 10 27% Jan 6 11 5 83%
Feb 34 30 -4 -12% Feb 5 3 -2 -40%
Mar 25 28 3 12% Mar 1 8 7 700%
Apr 23 15 -8 -35% Apr 6 2 -4 -67%

May 41 49 8 20% May 20 17 -3 -15%
Jun 44 42 -2 -5% Jun 9 7 -2 -22%
Jul 33 55 22 67% Jul 5 19 14 280%

Aug 34 36 2 6% Aug 2 5 3 150%
Sep 50 -50 -100% Sep 14 -14 -100%
Oct 56 -56 -100% Oct 16 -16 -100%
Nov 51 -51 -100% Nov 22 -22 -100%
Dec 46 -46 -100% Dec 8 -8 -100%

Total 474 302 -172 -36% Total 114 72 -42 -37%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 3 3 0 0% Jan 8 2 -6 -75%
Feb 2 0 -2 200% Feb 3 4 1 33%
Mar 1 0 -1 -100% Mar 3 8 5 167%
Apr 2 2 0 0% Apr 8 6 -2 -25%

May 2 0 -2 -100% May 3 9 6 200%
Jun 5 4 -1 -20% Jun 4 7 3 75%
Jul 5 3 -2 -40% Jul 3 2 -1 -33%

Aug 0 1 1 100% Aug 4 3 -1 -25%
Sep 2 -2 -100% Sep 6 0 -6 -100%
Oct 6 -6 -100% Oct 5 0 -5 -100%
Nov 3 -3 -100% Nov 3 0 -3 -100%
Dec 2 -2 -100% Dec 3 0 -3 -100%

Total 33 13 -20 -61% Total 53 41 -12 -23%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 46 56 10 22% Jan 54 58 4 7%
Feb 40 32 -8 -20% Feb 43 36 -7 -16%
Mar 28 33 5 18% Mar 31 41 10 32%
Apr 29 18 -11 -38% Apr 37 24 -13 -35%

May 45 53 8 18% May 48 62 14 29%
Jun 52 54 2 4% Jun 56 61 5 9%
Jul 44 59 15 34% Jul 47 61 14 30%

Aug 39 41 2 5% Aug 43 44 1 2%
Sep 56 0 -56 -100% Sep 62 0 -62 -100%
Oct 70 0 -70 -100% Oct 75 0 -75 -100%
Nov 59 0 -59 -100% Nov 62 0 -62 -100%
Dec 58 0 -58 -100% Dec 61 0 -61 -100%

Total 566 346 -220 -39% Total 619 387 -232 -37%

Prepared by the Crime Analysis Unit. Statistics are preliminary and subject to further analysis and revision.

9/24/2025

Total Property Crime Total Part 1 Crime

Newton Police

2025 Part 1 Crime Stats (Con't)

Total Larceny (Including Car Breaks) Car Breaks

Motor Vehicle Theft Total Violent Crime

#123-24    10-08-25 McMains



2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 4 5 1 25% Jan 0 1 1 100%
Feb 4 2 -2 -50% Feb 0 0 0 0%
Mar 3 4 1 33% Mar 0 3 3 300%
Apr 2 2 0 0% Apr 2 3 1 50%

May 2 4 2 100% May 6 5 -1 -17%
Jun 4 3 -1 -25% Jun 5 6 1 20%
Jul 2 3 1 50% Jul 2 1 -1 -50%

Aug 2 3 1 50% Aug 4 1 -3 -75%
Sep 0 0 0% Sep 6 -6 -100%
Oct 5 -5 -100% Oct 1 -1 100%
Nov 1 -1 -100% Nov 3 -3 -100%
Dec 1 -1 -100% Dec 3 -3 -100%

Total 30 26 -4 -13% Total 32 20 -12 -38%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 94 116 22 23% Jan 3 3 0 0%
Feb 88 102 14 16% Feb 1 0 -1 -100%
Mar 91 88 -3 -3% Mar 2 3 1 50%
Apr 106 128 22 21% Apr 2 2 0 0%

May 135 129 -6 -4% May 2 3 1 50%
Jun 121 132 11 9% Jun 2 3 1 50%
Jul 101 124 23 23% Jul 1 1 0 0%

Aug 102 107 5 5% Aug 1 2 1 100%
Sep 116 -116 -100% Sep 1 -1 -100%
Oct 128 -128 -100% Oct 4 -4 -100%
Nov 128 -128 -100% Nov 0 0 0%
Dec 141 -141 -100% Dec 2 -2 -100%

Total 1351 926 -425 -31% Total 21 17 -4 -19%

2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 22 19 -3 -14% Jan 35 33 -2 -6%
Feb 14 13 -1 -7% Feb 31 28 -3 -10%
Mar 11 15 4 36% Mar 31 46 15 48%
Apr 25 14 -11 -44% Apr 26 30 4 15%

May 18 21 3 17% May 32 40 8 25%
Jun 12 23 11 92% Jun 35 35 0 0%
Jul 18 23 5 28% Jul 41 40 -1 -2%

Aug 19 11 -8 -42% Aug 31 23 -8 -26%
Sep 15 -15 -100% Sep 28 -28 -100%
Oct 17 -17 -100% Oct 36 -36 -100%
Nov 14 -14 -100% Nov 37 -37 -100%
Dec 21 -21 -100% Dec 40 -40 -100%

Total 206 139 -67 -33% Total 403 275 -128 -32%

Prepared by the Crime Analysis Unit. Statistics are preliminary and subject to further analysis and revision.

9/24/2025

Newton Police

2025 Crash/Arrest/Summoned/OUI 
Pedestrian Crashes Bicycle Crashes

Total Car Crashes

Total Arrests

OUI Incidents

Summoned/Cited
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2024 2025 Diff % Change 2024 2025 Diff % Change
Jan 4 1 -3 -75% Jan 13 17 4 31%
Feb 4 2 -2 -50% Feb 17 21 4 24%
Mar 3 1 -2 -67% Mar 13 25 12 92%
Apr 2 4 2 100% Apr 20 15 -5 -25%

May 2 5 3 150% May 9 23 14 156%
Jun 4 3 -1 -25% Jun 24 22 -2 -8%
Jul 2 0 -2 -100% Jul 26 22 -4 -15%

Aug 2 1 -1 -50% Aug 18 16 -2 -11%
Sep 0 0 0% Sep 17 -17 -100%
Oct 5 -5 -100% Oct 15 -15 -100%
Nov 1 -1 -100% Nov 20 -20 -100%
Dec 1 -1 -100% Dec 19 -19 -100%

Total 30 17 -13 -43% Total 211 161 -50 -24%

Newton Police

2025 Hate Crime/Domestics 
Hate Crime/Incidents Domestic Violence Indicents
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2024
Race/Sex Warnings Citations Total

Caucasian/Male 978 195 1173
Caucasian/Female 825 78 903
Black/Male 139 59 198
Black/Female 98 19 117
Hispanic Male 127 60 187
Hispanic Female 53 16 69
Middle Eastern Male 66 16 82
Middle Eastern Female 24 3 27
Unknown Male 39 7 46
Unknown Female 30 4 34
Unknown Gender or Race 1 0 1
Asian/Male 155 21 176
Asian/Female 126 24 150
American Indian/Alaskan Native Male 12 3 15
American Indian/Alaskan Native Female 7 0 7
Commercial Vehicle 82 47 129
Total 2762 552 3314

General Order 406

Newton Police Citations by Race
January 1, 2025 to August 31, 2025
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2024
Race/Sex Warnings Citations Total

Caucasian/Male 379 63 442
Caucasian/Female 368 28 396
Black/Male 13 6 19
Black/Female 10 2 12
Hispanic Male 11 9 20
Hispanic Female 8 3 11
Middle Eastern Male 18 5 23
Middle Eastern Female 12 2 14
Unknown Male 4 1 5
Unknown Female 1 2 3
Unknown Gender or Race 0 0 0
Asian/Male 81 10 91
Asian/Female 69 12 81
American Indian/Alaskan Native Male 0 1 1
American Indian/Alaskan Native Female 3 0 3
Commercial Vehicle 19 7 26
Total 996 151 1147

General Order 406

Newton Police Citations by Race
City of Newton Residents

January 1, 2025 to August 31, 2025
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2025
White 77
Black 18
Hispanic 25
Asian/Pacific Islander 18
American Indian/Alaskan Native 1
Unknown Race 0
Total 139

Newton Police Arrests by Race
January 1, 2025 to August 31, 2025

55%

13%

18%

13%

1% 0%

White

Black

Hispanic

Asian/Pacific Islander

American Indian/Alaskan Native

Unknown Race

#123-24    10-08-25 McMains



2025
White 36
Black 8
Hispanic 4
Asian/Pacific Islander 4
American Indian/Alaskan Native 0
Unknown Race 2
Total 54

Newton Police Arrests by Race
City of Newton Residents

January 1, 2025 to August 31, 2025
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Newton Police Domestic-Related Incidents 
January 1, 2025 to August 31, 2025 

 
DOMESTICS 2025 

By Type

Aggravated Assault 4 
Simple Assault 32 
Family Disturbance / Verbal 124 
Threats 1 
Intimidation 0 
Totals 161 

By Relationship

Husband/Wife 20 
Father/Son 12 
Mother/Son 16 
Father/Daughter 8 
Mother/Daughter 23 
Brother/Brother 5 
Brother/Sister 5 
Sister/Sister 1 
Boyfriend/Girlfriend 39 
Roommates 4 
Boyfriend/Boyfriend 2 
Girlfriend/Girlfriend 1 
Ex-Husband/Ex-wife 2 
Ex-Boyfriend/Ex-Girlfriend 13 
Other 8 
Husband/Husband 0 
Wife/Wife 2 
Total 161 
Arrests 21 
Summons 6 
Warrant 0 
No Arrest 134 
Total 161 
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