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City of Newton 

Workers’ Compensation Program 

Eligibility Summary 

 

1. Statement 

The City of Newton provides workers’ compensation coverage to certain categories of city and 

school employees as determined by state law, local orders, and the historical exercise of 

municipal discretion. The purpose of this summary is to clarify eligibility in accordance with 

Massachusetts general law and local law.  

2. Legal Authority 

Coverage obligations and scope are governed by Massachusetts General Laws Chapter 152, 

Sections 25A, 25B, and 69, as well as Board Order #444-84 (October 15, 1984).1 Discretionary 

coverage beyond statewide mandates is determined by local enactments. 

3. Eligibility for Coverage 

A. Municipal Employees (Non-School Department) 

• Covered: 

o All full-time officers and employees of the City of Newton (defined as those 

working 30 hours or more per week), except as otherwise excluded below. 

• Not Covered: 

o Elected officers (e.g., Mayor, City Councilors) 

o Part-time employees (regular work week of less than 30 hours) 

o Members of the police and fire force (see separate coverage below) 

o Part-time salaried appointed officers 

o Unsalaried or part-time salaried members of city agencies 

B. School Department Employees 

• Covered: 

o Only “laborers,” “workmen,” “mechanics,” and “nurses.” 

 
1 Note that at the time of this order, the Newton City Council was called the Board of Alderman.  For the 
purpose of this summary, the term “Board Order” shall have the same meaning as a City Council Order.  
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▪ Examples: school custodians, cafeteria workers/food prep, secretaries (if 

their duties primarily involve manual or clerical labor), and nurses. 

• Not Covered: 

o Teachers, substitute teachers, administrators, school lunch attendants, managers, 

supervisors, professionals, and all other non-manual labor, supervisory, or 

professional staff. 

C. Special Cases 

• Police Officers and Firefighters: Covered for work-related injuries under separate 

statutes (M.G.L. c. 41, §§ 100 and 111F), not under the City’s workers’ compensation 

policy. 

• Part-Time Status: For municipal employees (not school), those working less than 30 

hours/week are not eligible except where required by state-mandated categories 

("laborers," "workmen," "mechanics," "nurses"). 

• Combined Part-Time Positions: Employees with two or more part-time roles (each less 

than 30 hours) do not aggregate hours for eligibility; each classification stands alone. 

• Volunteers, Temporary Agency Workers, and Contractors: Not eligible unless explicitly 

employed and covered through contractual language. 

D. Excluded Positions (Examples) 

• Traffic Control Officers (part-time, not sworn) 

• Auxiliary police and fire (now known as Supplemental Detail Personnel) 

• School lunch attendants (primary role = supervision, not labor) 

• School lunch managers (primary role = managerial/supervisory, not labor) 

• School department heads, professionals, and aides, unless primary duties are manual 

labor 

4. Definition of Covered Categories 

• Laborers/Workmen/Mechanics: Employees whose primary duties involve manual labor 

of a menial character. 

• Nurses: Including both part- and full-time, per M.G.L. c. 152, § 69. 

• Clerical/Secretarial (School): Covered if duties are primarily non-professional, clerical 

using tools commonly considered as modern laborer's tools (e.g., typewriter, computer). 
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5. Application and Review 

• Each position should be individually reviewed to determine eligibility based on the 

foregoing definitions. 

• The HR Department shall coordinate review of unusual or ambiguous cases with the Law 

Department. 

• Historical coverage (such as for school crossing guards or bus monitors) may not 

guarantee future eligibility if inconsistent with current law and policy. 

6. Self-Insurance and Employee Choice 

• The City of Newton is self-insured for workers’ compensation. 

• Part-time employees and other non-covered categories are encouraged to purchase 

personal disability insurance offered at their expense. 

7. Implementation Date 

The eligibility criteria listed in this summary became effective as of the date of the Board Order 

on October 15, 1984 and supersedes all prior city policies on workers’ compensation coverage. 

It shall be updated upon changes in law or local City Council Orders. 

8. Contacts 

Questions regarding eligibility or coverage should be directed to the Human Resources 

Department. 

Human Resources Department 

Newton City Hall 

1000 Commonwealth Avenue 

Newton, MA 02459 

PH: (617) 796-1260  

HR@newtonma.gov  

Eligible employees in need of information relevant to reporting a workplace injury should 

contact the Human Resources Department or visit the Human Resources Department website 

or intranet for additional information.  

This policy is meant to summarize the 1984 Board Order and in any case of conflict with this 

summary and the Board Order, Massachusetts state law and the official Board Order shall 

control. 
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