ADDENDUM TO THE AGREEMENT BETWEEN

THE CITY OF NEWTON AND AFSCME COUNCIEL 93, LOCAL 3092 and 3092b, CITY HALL

ASSOCIATES AND INSPECTORS PERTAINING TO THE
FY25-FY27 MEMORANDUM OF AGREEMENT

This addendum dated December 18, 2024, is to the Memorandum of Agreement (the

“MOA”) entered into on December 4, 2024, by and between the City of Newton (the “City”) and
AFSCME Council 93, Local 3092 and 3092b City Hall Associates and Inspectors (the “UNION")
{collectively, the “Parties”}, pertaining to the terms of the FY25-FY27 successor collective
bargaining agreement,

WHEREAS, the parties entered into an MOA on December 4, 2024 which outlined the

terms of the Union’s FY25-FY27 collective bargaining agreement; and

WHEREAS, the UNION contacted the CITY regarding an item to which the UNION felt the

parties had agreed to but which had been inadvertently left out of this agreement; and

WHEREAS, the CITY is agreeable to reconsidering the item outlined below subsequent to

the MOA entered into on December 4, 2024;

1;

NOW THEREFORE, the City and UNION hereby agree to amend the MOA as follows:

In addition to the terms of the MOA dated December 4, 2024, the parties agree to
amend Article 15 (HOURS OF WORK AND OVERTIME) of the collective bargaining
agreement by deleting the stricken through language and inserting the bolded and
underlined language below.

"15.01(a) Except for Library and Building Department custodians, the regular work
schedule shall be for five (5) consecutive days (Monday through Friday) and seven and
one half {7.5) consecutive hours per day exclusive of lunch period. Employees, except as
outlined below, who are authorized to work in excess of 37 %4 hours per week shall be
paid at straight time hourly rates for all work performed up to 40 hours per week except
that an employee must work at least one-half hour of overtime on each occasion. Upon
the completion of one-half hour of work, overtime shall be paid from the start of said
overtime work. All work performed in excess of 40 hours per week shall be paid at time
and one half their straight time hourly rates.

15.01(b) Atthe-optionofthe-employeethey Employees may eleet request to take

receive compensatory time in lieu of overtime compensation. Compensatory time will
be calculated in the same manner that overtime compensation is, as outlined above.
Granting compensation time in lieu of overtime pay shall be at the discretion of the
CITY but shall not be unreasonably withheld. When considering the granting of




compensatory time in lieu of overtime, the CITY shall take in consideration the
amount of compensatory time accrued by the employee and other employees within
the Department, the ability to grant time off within the time period required by this
section, the financial and operational impact of granting compensatory time off and
any other reasonable operational concerns. When compensatory time is granted in
lieu of overtime compensation by the CITY, said compensatory time must be taken
within two (2) calendar months after the month in which the overtime is worked. All
compensation time must be earned by working extra hours in employee’s specific job
location. When an employee has reached an accrual of compensatory time equating to
two (2) work weeks of leave, they shall not be able to request or earn additional
compensatory time until such time that they have reduced their total balance to less
than two {2} work weeks of compensatory time. Acommittee-willbeformed-tolook-at
how-and where-compensatory-time-car-beacerted—The CITY may establish
department regulations or policies regarding the accrual and use of compensatory
time and overtime pay, including practices regarding the reporting and recording of
overtime and compensatory time in the CITY’s attendance systems.

15.02{a) The following shall apply to Library Employees, excluding custodial staff. The
narmal hours of work for all library employees shall be five (5) work days totaling thirty-
seven and one-half (37.5) hours each week. The work of full-time employees shall be so
scheduled that the amount of time employees are required to work during the evening
and on Saturday is equitably distributed among the employees in a particular
classification. Non-custodial library employees will be required to work one shift per
week that begins thirty (30} minutes before the library opens. Except for Sunday work
for professional employees, all authorized work in excess of the normal hours worked by
professional employees shall be compensated for at straight time rates or by
compensatory time off. Sunday work shall be paid for at the rate of time and one half
their hourly rates of pay.

15.02(b) For paraprofessional Library employees, all authorized hours of work
performed in excess of 37.5 hours per week shall be paid for at straight time hourly
rates up to 40 hours per week except that an employee must work at least % hour
overtime on each occasion. Upon completion of said % hour of work, overtime shall be
paid from the start of said overtime work. All autharized work performed in excess of
40 hours per week shall be paid for at time and one half their straight time hourly rates.
Paraprofessional employees may request compensatory time in lieu of overtime on the
same terms as outlmed in At—the—e-pt—pen-ef-the-emﬂeyee-thewnay—eleet—te-feme

vith Article

15 011,_1 paragraph 3 with the exceptlon that said compensatory tlme off will be taken
at such times as are approved by the Library Director,

------ i oraBan -. a

15.02{c) Limit of three new positions to work a Sunday through Thursday schedule,
Summer schedule will not change. These employees will work a variable alternating




schedule in the summer months.

15.02(a) The following shall apply to all municipal custodians. The normal hours of work
for municipal custodian employees shall be five (5) workdays of eight (8) hours per day
each week. The computation and payment for time actually worked in excess of forty
(40) hours per week shall be made in accordance with Chapter 2, Article |, Section 2-4 of
the 1979 Revised Ordinances of Newton, Massachusetts.

Employees who are municipal custodians may request compensatory time in lieu of

overtime in the same manner as provided in section 15.01{h) of this Article. Attha

The UNION shall administer the scheduling of overtime under this provision in
accordance with the procedures agreed to with the appropriate department head,
provided that the proper number of qualified employees who normally perform the
work in the appropriate classifications are present and ready at the appropriate time to
perform overtime assignments.

However, in the event that the UNION is unable to ensure that the proper number of
qualified employees are present and ready at the appropriate time to perform overtime
assignments, department heads may order such qualified employees to perform the
work.

15.043 Emergency Call Back
Four (4) hours guarantee to be paid at straight time and/or in factual time exceeds 2.5
hours, all hours worked will be paid at time and one-half.

15.04A3(a) Dispatch to receive a minimum 4 hours of overtime due to a court
appearance except in the case when said court appearance is during their regular
scheduled shift.

15.054 Extended Hours on Tuesday Evenings

a. The City of Newton may have extended office hours past 5:00PM on
Tuesday evenings for some City Departments covered by this bargaining
unit. The CITY shall give notice to the UNION, not less than 60 days prior
to implementing any change in extended hours.




b. Employees from such City Departments volunteering to work the
extended hours shall be assigned on a rotating schedule by their
Department Head.

C. Employees who volunteer to work extended hours on Tuesday evenings
shall, in exchange, have their Friday release times modified by their
Department Head by the number of extended hours worked on Tuesday
evening.

15.065  Dispatchers shall not work more than eighteen (18) hours of regular and
overtime duty in a 24-hour period without prior approval. The standard for allowing work
greater than 18 hours in a 24-hour period shall be on an emergency basis and shall be at the
discretion of the Department.”

2. Asitrelates to the impact of the new language in section 15.01(b) above, the parties
agree to meet following the UNION’s ratification of the MOA and this addendum, to
discuss the use and/or buyout of compensatory time balances of employees in the
bargaining unit that are greater than two (2) workweeks.

This Addendum has been duly executed by authorized representatives of the City of Newton
and AFSCME Council 93, Local 3092 and 3092b,

IN WITNESS WHEREOF, the UNION and the CITY, by their authorized representatives, have
set their hands to this Memorandum of Agreement on this 18" day of December, 2024,

CITY OF NEWTON AFSCME Council 93, Local 3092/3092b

CITY HALL ASSOCIATES and INSPECTORS
Digitally signed by
Maureen - \aicentemieus

Date: 2025.01.06
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