MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
CITY OF NEWTON
AND
AFSCME COUNCIL 93, LOCAL 3092 and 3092b CITY HALL ASSOCIATES AND INSPECTORS

December 4, 2024

WHEREAS, the City of Newton (the “City”) and AFSCME Local 3092 and 3092b, CITY HALL ASSOCIATES and
INSPECTORS (the “Union”), have bargained collectively for a successor collective bargaining agreement (the “new
Agreement”) for the period July 1, 2024 (FY25) through June 30, 2027 (FY27)

WHEREAS, the City and the Union have reached an agreement;

NOW THEREFORE, in consideration of the mutual promises herein, the City and the Union agree that the
following changes, unless where specifically noted otherwise, will take effect on July 1, 2024 and will be incorporated
into the new Agreement, subject to the required ratifications:

1. ARTICLE 35 (DURATION)

Replace with effective dates: July 1, 2024 to June 30, 2027.

2. ARTICLE 17 (WAGES)

Amend Article 17.01 by replacing it in its entirety with the following:
“17.01 Effective July 1, 2024, (FY25).
All wage rates in effect June 30, 2024, will be increased in fiscal year 2025 by 3%. These
increases shall be effective on July 1, 2024.
Effective July 1, 2025, (FY26).
All wage rates in effect June 30, 2025, will be increased in fiscal year 2026 by 3%. These
increases shall be effective on July 1, 2025.
Effective July 1, 2026, (FY27).
All wage rates in effect June 30, 2026, will be increased in fiscal year 2027 by 3%. These
increases shall be effective on July 1, 2026.”
Amend Appendix B accordingly.
3. ARTICLE 3 (GRIEVANCE PROCEDURE)

Amend Article 3: Grievance Procedure, by removing the stricken language and adding the bolded and underlined
language:
“3.03 Grievances shall be submitted in writing and signed by the aggrieved employee on a form
mutually agreed to by the UNION and the CITY. An Employee wishing to pursue a grievance shall submit
the grievance form, including the substance of the grievance and the Article(s) of the contract alleged to

have been violated, to the UNION President.
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STEP 1: The UNION shall file the grievance with the aggrieved employee’s supervisor. The supervisor
shall respond to the UNION representative within fifteen (15) working days following submission to the
supervisor.

STEP 2: If a satisfactory settlement is not reached within fifteen (15) working days from the date on
which the Department Head received the grievance, the UNION Officer shall submit the written
grievance to the Director of Human Resources or their designated representative and request a
conference to discuss the grievance. The written grievance and request for a conference shall be
presented to the Director of Human Resources or their designated representative within seven (7)
working days from the date the Department Head received the grievance.

STEP 3: If a satisfactory settlement is not reached within fifteen{15} twenty (20) working days from the
date of the Step 2 Conference, either party may thereafter request arbitration which request must be
made in writing within twenty-five {25} thirty (30) working days from the date of the Step 2 conference.
Failure by the UNION to request arbitration in writing within the prescribed time as set forth above shall
constitute a waiver of the grievance. The arbitration proceeding shall be conducted by an arbitrator to
be selected by the CITY and the UNION within seven (7) workdays after notice of arbitration has been

given. If the parties fail to mutually select an arbitrator, then either side may submit a demand for

arbitration to the American Arbitration Association or the Labor Relations Connection in accordance

with their respective rules.
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The decision of the arbitrator shall be final and binding on both parties and the arbitrator shall be
requested to issue their decision within thirty (30) days after the conclusion of testimony and the closing

of any post hearing arguments.

3.04  The arbitrator shall not add to, subtract from, or alter any provision of the AGREEMENT: Nor
may the arbitrator make any decision in conflict with the laws of Massachusetts governing Municipal
employees.

3.05  Grievances involving disciplinary action shall be processed beginning at the third step except

that any disciplinary action which is governed by the laws of Massachusetts and for which remedial

procedures are provided shall not be a subject matter which may be grieved or submitted to arbitration
and is specifically excluded from the procedures herein above set forth. The cost of the arbitrator’s

services shall be borne equally by both parties.
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3.06 __ Any of the time limits outlined in this Article may be changed at any time by mutual

agreement by the parties.”
ARTICLE 7 (SPECIAL LEAVE)

Amend Article 7: SPECIAL LEAVE, by removing the stricken language and inserting the bolded and underlined
language, and reordering the Article as appropriate:
“7.05 No person shall be entitled to any compensation or benefits under this Article for any-
period of disability resulting in whole or in part from any of the following:
(a) The voluntary use of intoxicating liquor, drugs, or narcotics.
(b) Self-inflicted injuries on the job other than accidental.
() Injuries sustained while engaged in or resulting from or arising out of the commission by
such person of a felony or of a misdemeanor involving moral turpitude.
(d) Injuries sustained while engaged in or resulting from or arising out of the violation of
any lawful rule or regulation.

(e) Injuries sustained as a result of reckless, improper, or vicious conduct or illegal or

immoral practices.

706b-7.06a. Every employee hired-afterdanuary-1,1987, shall be entitled to use special leave

to-the-extentoffifteen{15) daysperyear during a required absence from work because of the illness of
the employee’s spouse, children, or parents residingin-the same househeld-of the-employee.
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“Required absence” is defined as requiring the personal attendance of the employee for the
personal care of the seriously ill member and the unavailability of any other adult family member. The
CITY may require a medical certificate setting forth the nature of the illness and certifying the need of

the employee to remain at home. “lliness” is defined as one requiring the immediate and continuous

availability of an adult person to furnish care.”
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ARTICLE 16 (REST PERIODS)

Eliminate section 16.02 in its entirety.

ARTICLE 17 (WAGES)

Effective upon ratification, Amend section 15.01(a) by removing the stricken language and inserting the
bolded and underlined language:

“17.04 Direct Deposit

Effeetivedanuary-1,2006-all All employees in the bargaining unit must have payments

deposited directly into a bank or credit union account of their choice and receive paperless pay

advises.”

ARTICLE 18 (LONGEVITY)

Effective thirty (30) days after ratification, Amend section 18.03 by removing the stricken language and
inserting the bolded and underlined language:

“18.03 Effectiveduly-1,2018; longevity Longevity payments will be made in accordance with the

following schedule of years and dollar amounts subject to the aforesaid provisions and conditions:

NUMBER OF YEARS DOLLAR AMOUNT PER YEAR
5-9 years of aggregate employment $500:00 $675.00

10 to 14 years of aggregate employment $900.00

15 to 19 years of aggregate employment $1,000.00

20-24 years of aggregate employment $2,000.00

25 years of aggregate employment $2,500.00

Permanent part-time employees are defined as employees who are regularly employed twenty or more
hours per week.”

ARTICLE 26 (POSTING OF VACANCIES)

Replace sections 26.01 to 26.03 in its entirety, with the new sections 26.01 and 26.02 below and renumber the
sections accordingly:

“26.01 Notice of job vacancies within the bargaining unit which are to be filled by the CITY shall

be posted through the CITY’s Applicant Tracking System. Copies of postings shall also be sent to the
UNION. The posting will contain the position description, qualifications, location, salary, grade, F/T or

P/T and whether day or night shift(s).
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11.

While the CITY may accept applications from candidates from outside of the union, members of
the UNION who apply during the first seven (7) business days of the posting period will be given first
preference. In any case where length of service, ability, and quality of previous performance are
relatively equal between applicants of the UNION, preference will be given to the senior qualified bidder
in the department where the vacancy exists. If no qualified member of the UNION has been identified by
the CITY, the CITY may then select a candidate from outside of the UNION.

26.02  All job vacancies will be filled within thirty (30) days after posting format has been
completed or just reason will be given to UNION President as to why this cannot be done.”

ARTICLE 27 (WORK RECORDS)

Eliminate this Article in its entirety and reorder Articles accordingly.
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NEW ARTICLE: Second Language Proficiency Stipend

Effective July 1, 2025, create a new Article, where appropriate, titled “Second Language Proficiency Stipend.”

“Members of the bargaining unit may be eligible for a Second Language Proficiency Stipend for being
proficient in any of the seven most common languages in Massachusetts, other than English, as
determined by the CITY. Eligible employees must demonstrate language proficiency through a
proficiency test conducted through the Human Resources Department and must hold a position with a
job-related need for the second language. This need must be based on the duties of the position,
identified by the Department Head and approved by the Director of Human Resources. The annual
stipend will be paid in addition to the base salary each July the employee remains eligible and shall be in
the amount of $500. During the year that an employee is eligible and receives the Second Language
Proficiency Stipend, the employee may be required to provide interpretation or translation services
within their department. Employees will only be eligible to receive one $500 Second Language
Proficiency Stipend per year, regardless of the number of languages in which they are proficient in.

The City reserves the right to discontinue the stipend if the language skills are no longer necessary for
the position. The Human Resources Department will develop any applicable procedures, forms or
actions that may be needed in order to implement and maintain this program.”

ARTICLE 8 (HEALTH AND WELFARE)

Amend section 8.01 by removing the stricken language and inserting the bolded and underlined language.

“8.01(a) For all employees hired before July 1, 2011, the CITY will provide group health coverage

with a schedule of benefits or its equivalent for all eligible families and individuals that is currently in

effect. The CITY will pay 80% of the premium or cost of all health plans feremployees-hired-enor
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EffectiveJuly-1-2011 Unless noted otherwise, the following shall be in affect:

Mandatory mail order for all maintenance medications
Deducible of $250/$500 — out of pocket max $1000/$2500
Physician Office visits - $20/visit

Preventative care - SO co-pay

Specialist Office visits $35 co-pay/visit

Outpatient day surgery co-pay - $100 copay

Emergency Room conav: $100/visit;

30-day Prescription drug co-pay

o Tier1-S10
o Tier2-S25
o Tier3-$45

Effective January 1, 2022, Retail Clinic (as defined by the City’s Plan) Visit co-pay: $5/visit
Effective January 1, 2022, Urgent Care (as defined by the City’s Plan) Visit co-pay:
$10/visit”

Insert new section 8.01(b) which shall be effective thirty (30) days after ratification.

“8.01(b) For all employees hired on or after July 1, 2011, the CITY will provide group health coverage

with a schedule of benefits or its equivalent for all eligible families and individuals that is currently in

effect. The CITY will pay 70% 75% of the premium or cost of all health plans.

Unless noted otherwise, the following shall be in affect:

Mandatory mail order for all maintenance medications
Deducible of $250/$500 — out of pocket max $1000/$2500
Physician Office visits - $20 $25/visit

Preventative care - SO co-pay

Specialist Office visits $35 $40 co-payvisit

Outpatient day surgery co-pay - $100 copay

Emergency Room co-pay: $100/visit:

30-day Prescription drug co-pay

o Tier1-$105$20
o Tier2-$25530
o Tier 3 -$45 $50

Effective January 1, 2022, Retail Clinic (as defined by the City’s Plan) Visit co-pay: $5/visit
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e Effective January 1, 2022, Urgent Care (as defined by the City’s Plan) Visit co-pay:
$10/visit”
L) INSPECTIONAL SERVICES DEPARTMENT CLASSIFICATION AND COMPENSATION STUDY

The parties agree that within 120 days from the ratification of this Agreement, the CITY will undertake a
classification and compensation study of all AFSCME 3092b positions. The CITY will then report its findings to the UNION
within 30 days of completion of the study and meet with the UNION to discuss the findings.

M) SICK BANK EXPLORATORY COMMITTEE

The parties agree that within 120 days from the ratification of this Agreement, the parties will form a committee
to explore possible options relevant to a “sick leave bank” for AFSCME 3092/3092b members.
N) SIGNING BONUS

All members of the bargaining unit who are employed by the CITY, as of December 4, 2024, will receive a one-

time signing bonus in the amount of two hundred and fifty dollars ($250).

Prepare integrated contract and continue to work together to make any housekeeping changes as necessary.

This offer and Agreement shall be considered off-the-record until ratified by the UNION membership and the
CITY. The bargaining teams shall sponsor and support such ratification.

This Agreement has been duly executed by authorized representatives of the City of Newton and AFSCME
Council 93, Local 3092 and 3092b.

IN WITNESS WHEREOQF, the UNION and the CITY, by their authorized representatives, have set their hands to this
Memorandum of Agreement on this 4t day of December, 2024.

CITY OF NEWTON AFSCME Council 93, Local 3092/3092b
CITY HALL ASSOCIATES and INSPECTO




