MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
CITY OF NEWTON
AND
AFSCME COUNCIL 93, LOCAL 2443 FOREMAN UNION

December 17, 2024

WHEREAS, the City of Newton (the “City”) and AFSCME Local 2443, FOREMAN UNION (the “Union”), have

bargained collectively for a successor collective bargaining agreement (the “new Agreement”) for the period July 1, 2024
(FY25) through June 30, 2027 (FY27);

WHEREAS, the City and the Union have reached an agreement;

NOW THEREFORE, in consideration of the mutual promises herein, the City and the Union agree that the

following changes, unless where specifically noted otherwise, will take effect on July 1, 2024 and will be incorporated
into the new Agreement, subject to the required ratifications:

1.

2.

ARTICLE 30 (DURATION)

Replace with effective dates: July 1, 2024 to June 30, 2027.

ARTICLE 17 (WAGES)

Effective July 1, 2024 (FY25) all wage rates in effect June 30, 2024 will be increased in fiscal year 2025 by

3%. These increases shall be effective on July 1, 2024.

Effective July 1, 2025 (FY26) all wage rates in effect June 30, 2025 will be increased in fiscal year 2026 by

3%. These increases shall be effective on July 1, 2025.

Effective July 1, 2026 (FY27) all wage rates in effect June 30, 2026 will be increased in fiscal year 2027 by

3%. These increases shall be effective on July 1, 2026.

In addition, the parties agree to update the language in Article 17 (WAGES) as appropriate and discussed,
including updating the section appropriately to reflect that “All employees in the bargaining unit must have
payments deposited directly into a bank or credit union account of their choice and receive paperless pay
advice.”

Amend Appendix B accordingly.

ARTICLE 6 (GRIEVANCE PROCEDURE)

Amend Article 6: Grievance Procedure, by removing the stricken language and adding the bolded and underlined
language:

“6.01 A grievance shall be defined as a dispute between the parties of the AGREEMENT involving an

alleged specific and direct violation of the expressed language of a specific provision of this AGREEMENT.




6.02 All grievances shall be submitted in writing and shall state the specific contract provisions that
are being violated, in what manner those provisions are being violated, and what remedy is being sought.
All grievances must be filed within three (3) working days after the circumstances giving rise to the
grievance first occurred or under the AGREEMENT should have the reasonable knowledge of its
occurrence or it shall be deemed waived. Any grievance shall also be deemed to have been waived or
settled if the action required by the UNION or the employee to present it to the next level of the procedure
should not have been taken within the time specified therefore. If a grievance is once waived or settled
at any of the following steps, it shall be considered closed and it shall not thereafter be subject to the
grievance procedure or to arbitration. The City may assert the UNION'S failure to comply with grievance

or arbitration procedures at any stage of the procedure.
Any grievance not waived or not settled shall be settled in the following manner:

STEP 1. The UNION shall file the grievance with the aggrieved employee's supervisor. The
supervisor shall respond to the UNION representative within ten (10) working days following

submission to the supervisor.

STEP 2. If the grievance has not been settled, it shall be presented in writing to the Department
Head within ten (10) working days after the supervisor’s response is due. The Department Head
shall respond to the UNION representative in writing within ten{10) fifteen (15) working days

from the receipt thereof.

STEP 3. If the grievance still remains unadjusted, the UNION shall present it to the Mayor or their
his designee in writing within ten (10) working days after the response of the Department Head

is due. The Mayor or his their designee shall respond in writing to the UNION within twenty (20)
fifteen{15} working days from the receipt thereof.

STEP 4. If the grievance is still unsettled, either party may, within thirty (30) +wenty-five{25) days
from the date of receipt of the grievance by the Mayor or within twenty (20) fifteen{45} days

from the date the UNION has received the Mayor's answer, whichever is sooner, by written notice
to the other, request arbitration. Failure by the UNION to request arbitration in writing within the

prescribed time shall constitute a waiver of the grievance.

6.03 The failure of the employer to respond in timely fashion to the UNION at any step of the procedure

shall be regarded as a negative answer and shall allow the UNION to proceed to the next step.

6.04 The parties may mutually agree, in writing, to extend any time limits herein.




6.05 The arbitration proceeding shall be conducted by an arbitrator to be selected by the CITY and the
UNION, within seven (7) days after notice has been given. If the parties fail to mutually select an arbitrator,

either party may submit the grievance to the American Arbitration Association or the Labor Relations

Connection in accordance with their rules. Submission must be made within fifteen (15) days from the

expiration of the above seven (7) day period provided herein above.

The decision of the arbitrator shall be final and binding on both parties and the arbitrator shall be
requested to issue his decision in writing within thirty (30) days after the conclusion of testimony and the

closing of any post arguments. The arbitrator shall not add to, subtract from, or alter any provisions of

this AGREEMENT; nor may he make any decision in conflict with the laws of the Commonwealth of
Massachusetts governing municipal employees and employers. Grievances involving disciplinary action
shall be processed beginning at the third step. The cost of the arbitrator's services shall be borne equally

by both parties.

6.06 Subject to the approval of their Department Head, stewards and officers of the UNION shall be
granted reasonable time off during working hours to investigate and settle grievances without loss of pay.

Such approval shall not be unreasonably withheld.”

ARTICLE 10 (SPECIAL LEAVE)

Amend Article 10: SPECIAL LEAVE, by removing the stricken language and inserting the bolded and underlined
language, and reordering the Article as appropriate:

“10.05 No person shall be entitled to any compensation or benefits under this Article for any period of disability
resulting in whole or in part from any of the following:

(a) The voluntary use of intoxicating liquor, drugs, or narcotics.

(b) Self-inflicted injuries on the job other than accidental.

(c) Injuries sustained while engaged in or resulting from or arising out of the commission by such person of a
felony or of a misdemeanor involving moral turpitude.

(d) Injuries sustained while engaged in or resulting from or arising out of the violation of any lawful rule or
regulation of the department in which employed.

(e) Injuries sustained as a result of reckless, improper, or vicious conduct or illegal or immoral practices.

10.06a Employees shall be entitled to use special leave to-the-extentoffifteen{35}daysperyear during a required

absence from work because of the illness of the employees spouse, children, or parents residing-in-the-same
household.




"Required absence" is defined as requiring the personal attendance of the employee for the personal care of the
seriously ill member and the unavailability of any other adult family member.

The City may require a medical certification setting forth the nature of the illness and certifying the need of the
employee to remain at home.

"lliness" is defined as one requiring the immediate and continuous availability of an adult person to furnish
necessary care.”

NEW ARTICLE
Create new Article 25A (PARKS AND RECREATION WINTER STORM WATCH) to read as follows:

“25(A).01 Employees of the Department of Parks, Recreation and Culture may be required to be available to
participate in Winter Storm Watch operations. The specific persons assigned to such duties at any time will be
determined by the Commissioner of Department of Parks, Recreation and Culture and/or their designee.

25(A).02 A duty schedule will be established each year at the discretion of the PRC Commissioner and/or their
designee. The individual on duty is expected to be available during their scheduled duty period, should weather
conditions (snow and ice) warrant it.

25(A).03 Whenever, in the opinion of the PRC Commissioner, weather conditions and/or forecasts are such that
it is not immediately necessary to implement snow and ice operations, but those conditions could change, the
PRC Foreman assigned to winter storm watch will be notified to be on the job, regularly checking the weather
and roadway conditions. If the Winter Storm Watch person determines that conditions warrant action, they will
contact the Commissioner or Deputy Commissioner for approval.

25(A).04 The person who has been called in for winter storm watch duty will also be expected to perform other
related duties as assigned and directed by the PRC Commissioner and/or their designee.

25(A).05 The person assigned to Winter Storm Watch duty will be guaranteed ten (10) hours of straight
time pay each week to which they are so assigned from November 15t to April 30'™" each fiscal year. Winter
Storm Watch will commence Friday at 3:00 p.m. and end at 7:00 a.m. the following Friday. Each hour
actually worked will be subtracted from the guarantee in accordance with this Agreement.

25(A).06 During the period of the above coverage, the person assigned shall be available at all times and will be
provided with a cell phone by the City during the periods of their coverage. The cell phone is for Snow and Ice
coverage only. All other emergency calls are to be dispatched to the appropriate supervisor for action, unless
the Snow Watch Officer is already actually working in the City, in which case they will handle the call.”

ARTICLE 25 (SNOW PREMIUM)

The parties agree to pay a snow premium at the following rates:

FY25 (Effective upon ratification) $9.30 per hour
FY26 (effective July 1, 2025) $9.60 per hour
FY27 (Effective July 1, 2026) $10.00 per hour

In addition, the parties agree to extend the Snow Premium to cover declared weather emergency operations, as
determined exclusively by the Mayor and/or their designee. Declared weather emergency operations shall
include but are not limited to severe rain and windstorms, hurricanes, tornadoes, and flooding. The parties

agree to develop language which shall be incorporated into the successor agreement.




7. BEREAVEMENT LEAVE

Update the Bereavement article to include “significant other” which shall be defined to mean one who stands in
place of a spouse and who resides with the employee.

8. SIGNING BONUS

All members of the bargaining unit who are employed by the CITY, as of December 17, 2024, will receive a one-

time signing bonus in the amount of two hundred and fifty dollars ($250).

Prepare integrated contract and continue to work together to make any housekeeping changes as necessary.

This offer and Agreement shall be considered off-the-record until ratified by the UNION membership and the
CITY. The bargaining teams shall sponsor and support such ratification.

This Agreement has been duly executed by authorized representatives of the-City of Newton and AFSCME
Council 93, Local 2443.

IN WITNESS WHEREOF, the UNION and the CITY, by their authorized representatives, have set their hands to this
Memorandum of Agreement on this 17*" day of December, 2024.

CITY OF NEWTON AFSCME Council 93, Local 2443
Maureen Digtllysgned by Maureen

i . . 12.19 14:49:35
Lemieux Date: 20341219
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