CITY OF NEWTON AND

NEWTON PUBLIC HEALTH NURSES PROFESSIONAL UNIT OF MASSACHUSETTS NURSES ASSOCIATION

MEMORANDUM OF AGREEMENT

The City of Newton (the “City”) and the Newton Public Health Nurses Professional Unit of
Massachusetts Nurses Association (the “MNA”), by and through its Department of Health and Human
Services, hereby enter into the following Memorandum of Agreement for a one-year successor
collective bargaining agreement from July 1, 2023 to June 30, 2024 (FY24).

1. ARTICLE XXIV (WAGES)

Replace Article 24.01 in its entirety with the following:
“24.01 July 1, 2023 to June 30, 2024 (FY24)

a) The FY23 salary scale (Appendix A) shall be amended for FY24 as follows:
i) September 1, 2023 — cost of living adjustment of 3.0% shall be applied to all steps
on all lanes on the salary scale grid.

b) Any Nurse that is on Step 14.5 on the BA/CSN or BA/MS National Certification Lane in FY24
will move to Step 15 after having spent one (1) year on Step 14.5.

c) Any Nurse that is on Step 4.0 on the BA Non-Certification Lane in FY24 will move to Step 4.5
after having spent one (1) year on Step 4.0.

d) Step advancement on the salary scale shall be as follows:
i) Nurses shall move from step to step on their anniversary date in each succeeding
year until they reach the top step.

e) Step placement on the salary scale at the time of hire shall be as follows:

i) Nurses hired between July 1, 2014, and June 30, 2020, shall be hired at no more
than Step 3 of the salary scale.

ii) Nurses hired as of July 1, 2020, shall be hired at no more than Step 5 of the salary
scale and step placement upon hire shall be based on the following criteria, with
the exception that Nurses may be hired based on this same criteria, above step 5,
upon consultation with the MNA:

(1) Years of nursing experience;

(2) Relevance of nursing experience to school nursing; and

(3)Specialized clinical experience that meets a specific need of the
department.”

2. ARTICLE XXXIV (DURATION)

Replace with effective dates: July 1, 2023 to June 30, 2024.




3. CLEANUP

Prepare an integrated collective bargaining agreement through June 30, 2024, and make any
housekeeping changes mutually agreed upon by the parties.

This offer and Agreement shall be considered off-the-record until ratified by the MNA
membership and the City. The bargaining teams shall sponsor and support such ratification.

This Agreement has been duly executed by authorized representatives of the City of Newton
and the Newton Public Health Nurses Professional Unit of Massachusetts Nurses Association (MNA).

IN WITNESS WHEREOF, the MNA and the City, by their authorized representatives, have set
their hands to this

Memorandum of Agreement on this 1°* day of May, 2024.

CITY OF NEWTON Newton Public Health Nurses Professional Unit
of Massachusetts Nurses Association

it Jian BB

Linda Walsh, Commissioner Eric Bauer, Associate Director

Health and Human Services MNA /
44174

Ruth Heshino, Director of School MNA Represé‘tatxve

Health Services, HHS MNA

. Digitally signed by Maureen
Maureen Lemieux Lemieux !
Date: 2024.05.23 10:58:55 -04'00
Maureen lemieux, CFO MNA R(.prese\ ative

Michelle Pizzi O’Brien
Director of Human Resources



