MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
CITY OF NEWTON
AND
THE INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 863

WHEREAS, the City of Newton (the “City”) and the International Association of Firefighters,
Local 863 (the “IAFF”), have bargained collectively for a successor collective bargaining agreement (the
“new Agreement”) for the period July 1, 2024 (FY25) through June 30, 2027 (FY27);

WHEREAS, the City and the IAFF have reached an agreement;
NOW THEREFORE, in consideration of the mutual promises herein, the City and the IAFF agree
that the following changes, unless where specifically noted otherwise, will take effect on July 1, 2024 and

will be incorporated into the new Agreement, subject to the required ratifications:

1. Duration (Article 38)

The new Agreement shall be effective for the three (3) year period from July 1, 2024 through June
30, 2027. Applicable date changes shall be made in the cover page, Article 38, and in other
appropriate provisions of the Contract in order to reflect the terms of the new Agreement.

2. Salaries (Article 23) and Appendix A

The parties agree to increase the base salary wage scale contained in Appendix A by the following
percent for all three years of the new Agreement:

Effective July 1, 2024 (FY25) — 3%
Effective July 1, 2025 (FY26) — 3%
Effective July 1, 2026 (FY27) — 3%

Amend section 23.02 by removing the stricken language and inserting the bolded and underlined
language below. This provision shall be effective upon ratification:

23.02 All bargaining un|t members hrredra#er—\]wy—l—zeﬁ shall be pald via Bdirect
deposit-efth ereof; direct
deposit shall not mclude stlpends which shaII be pald in separate paychecks over ef the
course of the year.”

3. Appendix A (Night Differential)

Amend Appendix A, Section 3 by inserting the bolded and underlined language below:

“The night differential shall be nine and one half percent (9.5%) per hours of the straight
time hourly wage for all 6:00 p.m. to 8:00 a.m. hours the employee’s group is regularly
scheduled to work, whether or not the employee works such tours, and for all paid leaves.”



4, Appendix A (Out of Grade Compensation)

Amend Appendix A, Section 11 by inserting the bolded and underlined language below:

“The firefighter on each piece of apparatus on each working group who fills the apparatus
officer position shall receive the hourly rate of the Lieutenant rank salary for every hour of such
service commencing at the start of the first tour of duty of such service. The opportunity for
such out of grade compensation shall be allocated on the basis of the seniority of the firefighters
on each piece of apparatus in each working group. Senior member riding-sequence will not be
broken by overtime in the officer’s slot. A firefighter must have requisite years of service
(three) before assuming senior member position and receiving compensation therefore. This
provision shall be superseded by the paragraph below upon the completion of impact
bargaining pursuant to the Memorandum of Agreement between the parties for the
period of FY?25 through FY?27.

The assigned firefighter on each piece of apparatus on each working group who fills the
apparatus officer position shall receive the hourly rate of the Lieutenant rank salary for
every hour of such service commencing at the start of the first tour of duty of such service.
The opportunity for such out of grade compensation shall be allocated by either an on
duty firefighter on an active Lieutenant’s promotional list or by the most senior on duty
firefighter on each piece of apparatus in each working group. Senior member riding-
sequence will not be broken by overtime in the officer’s slot. A firefighter must have
requisite years of service (three) before assuming senior member position and receiving
compensation therefore.”

A. The below provision shall not be incorporated into the new Agreement:

The parties agree that the actual policy that determines the order in which out of
grade members are chosen will be written by the Chief of the Department and
implemented after good faith impact bargaining with the Union. The parties agree to
include a six (6) month trial period following the implementation of the policy. The
parties also agree that within ninety (90) days following the trial period, the parties
agree to discuss the prior implementation of the policy. The City agrees to take into
consideration any concerns put forth by the Union.

5. Article 4 (Special Leave) and Article 4B (Injured Leave — Limited Duty/Limit on Annual
Compensation)

Amend section 4.05(c) by removing the stricken language and inserting the bolded and underlined
language below:

“4.05(c) The employee, if found unfit for duty by the CITY-appointed physician and if the
employee desires, may then request an examination by the physician of their own choice at
the €1F¥>s employee’s expense. In the event that the employee’s physician and the CITY’s

Physician disagree as to the employee’s fitness for duty, the-empleyee’sphysician-and-the

b

CITY s physictan shalb confor inan offort to resohve the disagreement. H the 7
disagreementremains; the Director of Human Resources shall arrange for an examination
of the employee by a third physician. The CITY will provide the ASSOCIATION with
a list of three practicing physicians associated with a major network within the




Commonwealth of Massachusetts. The ASSOCIATION shall, within 5 business days,
not|fv the CITY of the phv5|C|an that thev have selected. phweran—seleeteel—frem—a—peel

: / Sy : Such de5|gnated
phyS|C|an will examine the employee and render a wr|tten op|n|on as to whether or not the

employee is f|t for duty IthquethenaﬂraLphyﬂelanMﬂlLbemawﬁen—sebnmn

the GHY- The determ|nat|on of the neutral phyS|C|an will be blndlng upon the employee
involved, upon the ASSOCIATION and upon the CITY. If the neutral physician determines
that the employee is fit for duty, the City shall credit back any special leave time used by
the employee to cover their absence from work during the examination process.”

Insert a new section 4.13 that provides as follows:

“Any member of the bargaining unit who is on unpaid leave, unpaid suspension or on
unpaid status for more than sixty (60) consecutive calendar days for any reason other than
when on an approved unpaid leave under the Family Medical and Leave Act or unpaid
leave that may be granted as an accommodation through the Americans with Disabilities
Act or any federal or state law that grants unpaid leave for related purposes, shall not have
such unpaid time count towards the calculation of vacation leave and special leave when
such leave is next granted. Any entitlement to vacation leave and special leave benefits
shall be prorated by the Department based on the percentage of time the employee is on
unpaid leave under this provision over the course of each calendar year.”

Amend section 4B.05 by removing the stricken language and inserting the bolded and underlined
language below:

“In the event that the firefighter’s physician and the City Physician disagree as to the
firefighter’s ability to perform limited or less than full duty, the Director of Human
Resources shall arrange for an examination of the firefighter by a third physician. The
City will provide the ASSOCIATION with a list of three practicing physicians
associated with a major network within the Commonwealth of Massachusetts. The
ASSOCIATION shall, W|th|n 5 busmess days, notify the Clty of the phv5|0|an that they
have selected. by-a-phy 3 :

D+Feetepef—l=luman—Reseerrees-by49ttery—12—system—Such deS|gnated phyS|C|an WI||

examine the firefighter and render a written opinion as to whether or not the incapacity

continues to exist in relationship to the firefighter’s ability to perform the limited duty tasks
as assigned to such employee by the Chief. The CITY will provide the ASSOCIATION

with a copy of any documentation sent to the designated physician, excluding
circumstances when the individual employee has not authorized the CITY to disclose

protected med|cal |nformat|on to the ASSOCIATION Ilihe—mqu#y—te—the—neutral

agreed—upon—by—the—Assgel-A:lllQl\l-and-by—the—GFDL The determ|nat|on of the neutral
physician will be binding upon the firefighter involved, upon the ASSOCIATION and upon

the CITY. Pending receipt of the neutral physician’s determination, the firefighter will
continue to be granted leave without loss of compensation or benefits-Hhr-aceordance-with



6. Article 20 (Holiday Pay)

Insert new Section 20.05 that provides as follows:

“20.05. Bargaining unit members scheduled to work and who do work, or who are ordered
to work and who do work, on the night shift on Christmas Eve and/or New Year’s Eve,
shall receive, an additional one-half hour (1/2) of pay at straight time rate for every hour
they are on duty. For the purposes of this section, the term work shall not include City and
non-City, private details and the night shift on Christmas Eve and New Year’s Eve, shall
not be included in the base holidays paid to all members of the bargaining unit under
section 20.01 of this agreement.”

Insert a new Section 20.06 that provides as follows:

“20.06. No member of the bargaining unit shall be entitled to holiday pay for that holiday if
they use special leave during the 24-hours before and 24 hours after the four major holidays
(New Year’s Day, Independence Day, Thanksgiving Day, Christmas Day). This provision
shall not apply to any member of the bargaining unit who is on an approved Family and
Medical Leave Act leave of absence, or to any member that submits valid documentation
from a medical provider excusing the absence.”

Insert a new section 20.07 as follows and update section 20.01 to list “9/11 Recognition Day”:

“20.07. In honor, appreciation, and remembrance of the 343 firefighters’ lives lost on
September 11, 2001, and the service and sacrifice of so many other firefighters in the
aftermath of that day, the City shall add “9/11 Recognition Day” to the list of holidays
listed above in section 20.01 above.”

7. Article 33 (Paid Details)

Amend Section 33.05 by removing the stricken language and inserting the bolded and underlined
language below:

“33.05 The hourly rate of pay will be seventy-deHars seventy-five ($76-00 $75.00) for
private duty details and sixty-five dollars ($65.00) for City of Newton duty details. For all
details, except City of Newton details, the detail rate for weekends, evenings (6:00 PM to
8:00 AM), er-helidays shall be fifteen-deHars twenty dollars ($15-00 $20.00) over the
regular rate in addition to the surcharge. Non-City holiday details shall be paid at time
and a half of the regular rate. Employees assigned to details shall be guaranteed four (4)
hours of compensation at the applicable rate for every detail lasting four (4) hours or less,
eight (8) hours of compensation at the applicable rate for every detail lasting more than four
(4) hours but eight (8) hours or less, and, shall be so compensated for details over eight (8)
hours on an hour for hour basis. Fire suppression employees holding officer ranks who
perform details in a non-supervisory capacity shall receive the applicable firefighter rank
rate. For each complement of four (4) non-supervisory suppression employees assigned to a
detail, a suppression employee holding acting or permanent officer rank shall be assigned to
such detail and shall receive a supervisory hourly premium of twenty dollars ($20.00) above
the applicable regular hourly detail rate.”




8. Unprotected Exposure Policy

The following provision shall not be incorporated into the new Agreement:

The City agrees to document its current standing “Unprotected Exposure” procedure and
distribute to the membership. The Union will have access to the policy once written and any
concerns will be taken into account before distribution.

9. Housekeeping

Prepare an integrated contract and make any housekeeping changes as necessary.

This offer and Agreement shall be considered off-the-record until ratified by the IAFF membership
and the City. The bargaining teams shall sponsor and support such ratification.

This Agreement has been duly executed by authorized representatives of the City of Newton and
the International Association of Firefighters, Local 863.

IN WITNESS WHEREOF, the IAFF and the City, by their authorized representatives, have set
their hands to this.

Memorandum of Agreement on this 30" day of April 2024.

CITY OF NEWTON INTERNATIONAL ASSOCIATION
FIREFIGTHERS, LOCAL 863

Gregory-Oentile;Fire Chief

Fond JC L

Michael Bianchi, Assistant Fire Chief

[

Maureen Lemieuyx, CFO

Michelle Pizzi O’Brien
Director of Human Resources




