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CITY OF NEWTON AND  
NEWTON POLICE SUPERIOR OFFICERS ASSOCIATION, MASSCOP 

MEMORANDUM OF AGREEMENT  
 

The City of Newton (the “City”) and the Newton Police Superior Officers Association, MASSCOP 
(the “NPSOA”), by and through its Police Department, hereby enter into the following Memorandum of 
Agreement for a one-year successor collective bargaining agreement from July 1, 2023 to June 30, 2024 
(FY24). 
 

1. ARTICLE XXIII (WAGES) 
 

Amend Article XXIII, Section 23.01 by removing the stricken language and inserting the italicized 
language below: 
 
“The annual compensation for Superior Officers covered by this Agreement will be as set forth in 
this article. 
 
July 1, 2021 (FY22)  PO-S8 $77,386 (Assume 3% increase from prior year) 
 
Sergeant:  $  94,024 (3% COLA to base wage) 
Lieutenant:  $110,008 (3% COLA to base wage) 
Captain:  $128,709 (3% COLA to base wage) 
 
July 1, 2022 (FY23)  PO-S8 $77,386 (Assume 3% increase from prior year) 
 
Sergeant:  $  96,844 (3% COLA to base wage) 
Lieutenant:  $113,308 (3% COLA to base wage) 
Captain:  $132,570 (3% COLA to base wage) 
 
July 1, 2023 (FY24)  PO-S8 $77,386 (Assume 3% increase from prior year) 
 
Sergeant:  $  99,749 (3% COLA to base wage) 
Lieutenant:  $116,707 (3% COLA to base wage) 
Captain:  $136,547 (3% COLA to base wage) 
 
The Sergeant’s salary shall, at all times during the term of this AGREEMENT, be 121.5% of the 
foregoing benchmark points of reference. The Lieutenant’s salary shall, at all times during the 
term of this AGREEMENT, be 117% of the Sergeant’s salary and the Captain's salary shall, at all 
times during the term of this AGREEMENT, by 117% of the Lieutenant’s salary. 
 
If the Patrol Officers’ salary settlement for anyone of the three years covered by this 
AGREEMENT exceeds the percentage increases in the benchmark points of reference set forth 
above, the salary schedule for the Superior Officers shall be subject to being reopened upon the 
request of the Association. 
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2. ARTICLE XXIII (WAGES) 
 
Amend Article XXIII, Section 23.09 by removing the stricken language and inserting the italicized 
language below: 
 
“Administrative Stipend. – All members of the Superior Officers Unit will receive an annual 
Administrative Stipend in the amount of one thousand six hundred fifty-four dollars (1,654) six 
hundred fifteen dollars ($615) which shall be paid in a lump sum on the first pay day in July each 
year. Effective July 1, 2015, the Administrative Stipend shall be increased to $1154.   
 

3. ARTICLE XXIII (WAGES) 
 
Amend Article XXXIII, by inserting a new Section as provided below.  This section shall take 
effect upon ratification of the agreement by both parties and will not be retroactive to July 1, 
2023. 
 
“Temporary Chief Pay – In those circumstances when both the Chief of Police and the 
Superintendent of the Police Department are unavailable to perform their duties, the senior 
captain working shall be designated as Temporary Chief by an appropriate representative of the 
City (i.e. Chief, Superintendent or a representative of the Mayor’s Office) and shall receive four 
hours of overtime for each day designated and serving as Temporary Chief. This provision does 
not intend to reduce the right of the Mayor to appoint an Acting Chief where such 
circumstances warrant or intend to change the current practice, duties or authority granted to 
the senior captains who have done this work to date.” 
 

4. ARTICLE IV (SPECIAL LEAVE) 
 
Amend Article IV by inserting a new Section 4.04 entitled “Sick Leave Certification” that is 
provided below. Renumber Article IV after inserting new section. 
 
“4.04  Sick Leave Certification – When a Superior Officer has used more than three consecutive 
days of special leave due to illness or injury, he/she shall be required to submit written 
certification from a physician or nurse practitioner designated by the City clearing such officer 
for return to work. 
 
At the Superior Officers’ option, such certification shall be obtained from the Superior Officers’ 
personal physician in lieu of the physician or nurse practitioner designated by the City. 
 
When returning to work after using more than three consecutive days of special leave due to 
illness or injury, and such return falls on a Friday (last half), a weekend, or a holiday, such officer 
shall return to work without certification, but shall obtain and submit the certification at the 
earliest possible date after the date of such return.” 
 

5. ARTICLE XXXVII (DURATION) 
 

Replace with effective dates: July 1, 2023 to June 30, 2024.   
 

6. CLEANUP  
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Prepare an integrated collective bargaining agreement through June 30, 2024, and make any 
housekeeping changes mutually agreed upon by the parties.   

 
This offer and Agreement shall be considered off-the-record until ratified by the NPSOA 

membership and the City.  The bargaining teams shall sponsor and support such ratification.  
 
This Agreement has been duly executed by authorized representatives of the City of Newton 

and the Newton Police Superior Officers Association, MASSCOP. 
 

IN WITNESS WHEREOF, the NPSOA and the City, by their authorized representatives, have set 
their hands to this 

 
Memorandum of Agreement on this 25th day of April, 2024. 

 
 


